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SANMINA

SANMINA CORPORATION
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To Be Held on March 10, 2014

The Annual Meeting of Stockholders of SamenCorporation will be held on March 10, 2014, H0D a.m., Pacific Standard Time, at
Sanmina Corporation's corporate offices, locate®D&E. Plumeria Drive, San Jose, California 95184the following purposes (as more fL
described in the Proxy Statement accompanying\tbige):

1. To elect nine directors of Sanmina Corporation.

2. To ratify the appointment of KPMG LLP as Sanmina@weation's independent registered public accoustam the fiscal year
ending September 27, 2014.

3. To approve the amendment and restatement @0D@ Incentive Plan of Sanmina Corporation, iniclgdhe reservation of an
additional 1,700,000 shares for issuance thereunder

4, To approve, on an advisory (non-binding) basis cttrapensation of Sanmina Corporation's named execofficers.

5. To transact such other business as may properly ¢cmfore the meeting.
These items of business are more fully ilesd in the Proxy Statement accompanying this é¢odif Annual Meeting.

Pursuant to the Internet proxy rules prayatéd by the Securities and Exchange CommissiaimiBa Corporation has elected to
provide access to its proxy materials over thertrge Accordingly, stockholders of record at thesel of business on January 17, 2014 will
receive a Notice of Internet Availability of Prokjaterials and may vote at the Annual Meeting andadjournment or postponement of the
meeting. Sanmina Corporation expects to mail thecs®f Internet Availability of Proxy Materials @r about January 23, 2014.

All stockholders are cordially invited ttiend the Annual Meeting in person. You should ¢p@nbrokerage statement or other eviden
your Sanmina shareholdings for entrance to the Ahkieeting. Even if you plan to attend the Annuadting, please vote, as instructe:
the Notice of Internet Availability of Proxy Matets, via the Internet or the telephone as prongalpossible to ensure that your vote is
recorded. Alternatively, you may follow the procegkioutlined in the Notice of Internet Availabilibf Proxy Materials to request a paper
proxy card to submit your vote by mail. Any stoclder attending the Annual Meeting may vote in parseen if he or she previously voted
by another method.

FOR THE BOARD OF DIRECTOR

Crazs & 2. -

Christopher K. Sadeghian
Corporate Secreta
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SANMINA CORPORATION

30 E. Plumeria Drive
San Jose, California 95134

PROXY STATEMENT
FOR THE 2014 ANNUAL MEETING OF STOCKHOLDERS

QUESTIONS AND ANSWERS ABOUT PROCEDURAL MATTERS

Why am | receiving these proxy materials"

The Board of Directors of Sanmina Corporatit®anhmina,” "we," "us" or "our") is providing thepeoxy materials to you in
connection with the solicitation of proxies for wmehe 2014 Annual Meeting of Stockholders to el lon Monday, March 10, 2014
at 11:00 a.m., Pacific Standard Time, and at apyuadment or postponement thereof, for the purpdsmnsidering and acting upon
the matters described in this document.

What is the Notice of Internet Availability of Proxy Materials?

In accordance with rules and regulations adbbtethe Securities and Exchange Commission (tB™§ instead of mailing a printed
copy of our proxy materials to all stockholdersitted to vote at the Annual Meeting, we are furinighthe proxy materials to our
stockholders over the Internet. If you receivedati®é of Internet Availability of Proxy Materialghe "Notice of Internet

Availability") by mail, you will not receive a prtad copy of the proxy materials. Instead, the NotitInternet Availability will
instruct you as to how you may access and revievptbxy materials and submit your vote via therimt¢ If you received a Notice of
Internet Availability by mail and would like to reive a printed copy of the proxy materials, pldaslew the instructions for
requesting such materials included in the Noticente#frnet Availability.

We expect to mail the Notice of Internet Availatyilon or about January 23, 2014, to all stockhaldgntitled to vote at the Annual
Meeting. On the date of mailing of the Notice afeimet Availability, all stockholders and beneflmaners will have the ability to
access all of our proxy materials on a websiterrefeto in the Notice of Internet Availability. Tée proxy materials will be available
free of charge.

Where is the Annual Meeting?

The Annual Meeting will be held at our corporatéagfs, located at 30 E. Plumeria Drive, San Josdif@@nia 95134. The telephone
number at the meeting location is (408) 964-3500.

Can | attend the Annual Meeting?
You are invited to attend the Annual Meetingdfu were a stockholder of record or a beneficraher as of January 17, 2014. You

should bring a brokerage statement or other evelehgour Sanmina shareholdings for entrance tdtimeual Meeting. The meeting
will begin promptly at 11:00 a.m., Pacific Standaithe.

Stock Ownership

Q5:

A:

What is the difference between holding shares asséockholder of record and as a beneficial owner

Stockholders of Record If your shares are registered directly in ypame with Sanmina's transfer agent, Wells Fargoelwner
Services, you are considered, with respect to thbaees, the stockholder of record, and the Natidaternet Availability has been
sent directly to you.
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Beneficial Owners. Many stockholders hold their shares throughokdr, trustee or other nominee, rather than dyrécttheir own
name. If your shares are held in a brokerage a¢ausy a bank or another nominee, you are consitihre "beneficial owner" of
shares held in "street name." The Notice of Intefnailability should be forwarded to you by youoker, trustee or nominee who is
considered, with respect to those shares, the lsddadr of record. As the beneficial owner, you hthesright to direct your broker,
trustee or other nominee on how to vote your sh&m@sdirections on how to vote shares beneficiadid in street name, please refer
to the voting instruction card provided by your ken trustee or nominee. Because a beneficial ovgnaot the stockholder of record,
you may not vote these shares in person at the @rvieeting unless you obtain a "legal proxy" frame broker, trustee or nominee
that holds your shares, giving you the right tcevibite shares at the Annual Meeting.

Quorum and Voting

Q6:

A:

Q7.

Q8:

Q9:

Who is entitled to vote at the Annual Meeting”

Holders of record of our common stock at thesel of business on January 17, 2014 are entitlegt&ve notice of and to vote their
shares at the Annual Meeting. Such stockholdersmatitted to cast one vote for each share of comstock held as of January 17,
2014.

As of the close of business on January 17, 20Bfetivere 82,935,525 shares of common stock ouisadd entitled to vote at the
Annual Meeting held by approximately 1,147 stockleo$ of record.

How many shares must be present or represented torduct business at the Annual Meeting'

The presence of the holders of a majority &f shares of our common stock entitled to voteatthnual Meeting is necessary to
constitute a quorum at the Annual Meeting. Suchldtolders are counted as present at the meetthgyifare present in person at the
Annual Meeting or have properly submitted a proxy.

Under the General Corporation Law of the State elfil¥are, abstentions and broker "non-votes" arateduas present and entitled to
vote and are, therefore, included for purposestdrehining whether a quorum is present at the Ahklegting.

What is a broker "non-vote" and how are they countel at the Annual Meeting?

A broker "non-vote" occurs if you are a benefiagainer of shares held in street name and you dpnoeide the organization that
holds your shares with specific voting instructioAtthe Annual Meeting, broker non-votes will beuated toward the presence of a
quorum for the transaction of business at the mgghut will not be counted as votes cast on anigenbeing voted upon at the
Annual Meeting. As a result, broker non-votes Wwale no effect on the outcome of any proposal bedtgd upon at the Annual
Meeting.

Can | vote my shares in person at the Annual Meetr?

Yes. Whether you hold shares directly as the stolden of record or beneficially in street name, yoay vote your shares at the
Annual Meeting by following the procedures desadibelow.

Stockholders of Record. Shares held in your name as the stockholdexauird may be voted in person at the Annual Meedivan if
previously voted by another method.
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Q11:

Q12:

Beneficial Owners. Shares held beneficially in street name maydied in person at the Annual Meeting only if ydatain a legal
proxy from the broker, trustee or other nomineé ktdds your shares giving you the right to vote shares.

Even if you plan to attend the Annual Meeting, we @commend that you submit your vote as described e Notice of Internet
Availability and below, so that your vote will be ounted if you later decide not to attend the AnnuaMeeting .

Can | vote my shares without attending the Annual Meting?

Yes. Whether you hold shares directly as the stolddn of record or beneficially in street name, yoay direct how your shares are
voted without attending the Annual Meeting, as swarined below.

Internet.  Stockholders of record with Internet access swymit proxies by following the "Vote by Internétistructions on the
Notice of Internet Availability until 11:59 p.m. @8tern Standard Time, on March 9, 2014 or by fdhovthe instructions at
www.proxyvote.comMost of our stockholders who hold shares berdaficin street name may vote by accessing the webgiecifiec
in the voting instructions provided by their braketrustees or nominees. A large number of banéi$avkerage firms are participat
in the Broadridge Financial Solutions, Inc. ("Bradde") online program. This program provides dligistockholders the opportunity
to vote over the Internet or by telephone. Votiagrfs will provide instructions for stockholders veledoank or brokerage firm is
participating in the Broadridge program.

Telephone. Depending on how your shares are held, youlmeagble to vote by telephone. If this option isilade to you, you will
have received information with the Notice of InerAvailability explaining this procedure.

Mail.  If you are a record holder (i.e. you own yoares directly and not through a broker), you nemyuest a proxy card from
Sanmina on which you can indicate your vote by deting, signing and dating the card where indicated by returning it in the
prepaid envelope that will be included with thexyreard. If you hold your shares in street name Mbting instructions provided by
your broker, trustee or nominee will indicate hosuymay vote by mail.

How will my shares be voted if | submit a proxy viathe Internet, by telephone or by mail and do not rake specific choices’

If you submit a proxy via the Internet, by telepbar by mail and do not make voting selections sti@res represented by that proxy
will be voted "FOR" Proposals One, Two, Three andrF

What happens if additional matters are presented athe Annual Meeting?

If any other matters are properly presenteccforsideration at the Annual Meeting, includingosug other things, consideration of a
motion to adjourn the Annual Meeting to anotheretiar place or adjournment for the purpose of daligiadditional proxies, the
proxy holders will have discretion to vote on thosatters in accordance with their best judgment.d&/eot currently anticipate that
any other matters will be raised at the Annual Megt
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Q13:

A:

Q14

Q15:

Can | change or revoke my vote?

Yes, by following the instructions below:
Stockholders of Record. If you are a stockholder of record, you mayrndeyour vote by:

. Delivering to Sanmina's Corporate Secretangrgn your shares being voted at the Annual Meetingritten notice of
revocation or a duly executed proxy card, in eitese dated later than the prior proxy relatintheosame shares, or

. Attending the Annual Meeting and voting in pergalthough attendance at the Annual Meeting vatl by itself, revoke a
proxy).

Any written notice of revocation or subsequent groard must be received by Sanmina's Corporateeg@ayrprior to the taking of the
vote at the Annual Meeting.

A stockholder of record who has voted via the iImé¢ior by telephone may also change his or hertwpteaking a timely and valid
Internet or telephone vote no later than 11:59 pEastern Standard Time, on March 9, 2014.

Beneficial Owners. If you are a beneficial owner of shares heldtieet name, you may change your vote by submittew voting
instructions to your broker, trustee or other naeiror if you have obtained a legal proxy fromhheker, trustee or other nominee
that holds your shares giving you the right to bt shares, by attending the Annual Meeting artithgan person.

What proposals will be voted on at the Annual Meetig?

At the Annual Meeting, stockholders will be asked/ote on:

Proposal One. The election of nine directors to hold officatiuithe 2015 Annual Meeting of Stockholders orilthteir respective
successors have been duly elected and qualified,;

Proposal Two. The ratification of the appointment of KPMG LB our independent registered public accounting fior the fiscal
year ending September 27, 2014; and

Proposal Three. The approval of the amendment and restateniehe®009 Incentive Plan of Sanmina Corporationluding the
reservation of an additional 1,700,000 sharessi&wance thereunder.

Proposal Four. The approval on an advisory (non-binding) basithe compensation of our named executive officer

What is the voting requirement to approve each oftte proposals and how does the Board of Directors cemmend that | vote?

Proposal One A nominee for director shall be elected toBuward if the votes cast for such nominee's elaatixceed the votes cast
against such nominee's election. Abstentions aokilbmon-votes do not count as "votes cast" wisipeet to this proposal and
therefore will not affect the outcome of the elentiPursuant to our Corporate Governance Guidelstesild a nominee for director
fail to receive the required number of votes facéibn, he or she is required to tender his orésignation to the Board. In such a
case, the Nominating and Governance CommitteesoBtard has the option of accepting or declininthsesignation, considering
any factors that the Committee deems relevant.

You may vote "FOR," "AGAINST" or "ABSTAIN" on eaadbf the nine nominees for election as directdre Board of Directors
recommends that you vote your shares "FOR" each ahe nine nominees listed in Proposal One

4
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Q17:

Proposal Two. The affirmative vote of a majority of the vomsst is required to ratify the appointment of KPMI3 as our
independent registered public accounting firm. Ab&bns have the same effect as a vote againgtithigsal. However, broker non-
votes are not deemed to be votes cast and, therdfave no effect on the outcome of this proposal.

You may vote "FOR," "AGAINST" or "ABSTAIN" on thiproposal.The Board of Directors recommends that you vote yau
shares "FOR" Proposal Two.

Proposal Three. The affirmative vote of a majority of the votsst is required to approve the amendment anateasént of the
2009 Incentive Plan of Sanmina Corporation, inatgdhe reservation of an additional 1,700,000 shimeissuance thereunder.
Abstentions have the same effect as a vote aghisgtroposal. However, broker non-votes are netrte to be votes cast and,
therefore, have no effect on the outcome of thigpsal.

You may vote "FOR," "AGAINST" or "ABSTAIN" on thiproposal.The Board of Directors recommends that you vote yau
shares "FOR" Proposal Three.

Proposal Four. The affirmative vote of a majority of the votesst is required to approve on an advisory (nowtibg) basis the
compensation of our named executive officers, sslased in the Proxy Statement for the 2014 AnMesting of Stockholders
pursuant to the compensation disclosure ruleseoftcurities and Exchange Commission, includingCii@pensation Discussion and
Analysis, the compensation tables and the othata@ldisclosure. Abstentions have the same effegtvte against this proposal.
However, broker non-votes are not deemed to bes\aatst and, therefore, have no effect on the owamfrthis proposal.

You may vote "FOR," "AGAINST" or "ABSTAIN" on thiproposal.The Board of Directors recommends that you vote yau
shares "FOR" Proposal Four .

Who will bear the cost of soliciting votes for theAnnual Meeting?

Sanmina will bear all expenses of solicitingxies. We must reimburse brokerage firms, custalinominees, fiduciaries and other
persons representing beneficial owners of commueksbr their reasonable expenses in forwardingi$ation material to such
beneficial owners. Directors, officers and empl®/eESanmina may also solicit proxies in persohyoother means of
communication. Such directors, officers and empdsywill not be additionally compensated but maydimbursed for reasonable out-
of-pocket expenses in connection with such sotioite

Where can | find the voting results of the Annual Meeting?

We intend to announce the voting results ofAh@ual Meeting in a Current Report on Form 8-Kowofiled with the Securities and
Exchange Commission within four business days eftieeting date.

Stockholder Proposals and Director Nominations

Q18:

A:

What is the deadline to propose actions for considation at next year's Annual Meeting of Stockholdes or to nominate
individuals to serve as directors?

You may submit proposals, including director nontimas, for consideration at future stockholder riregt. All notices of proposals
stockholders should be sent to Sanmina Corporafitiantion: Corporate Secretary, 30 E. Plumerias®rSan Jose, California 95134.

5
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Requirements for stockholder proposals to be camsitifor inclusion in our proxy materials. Stockholders may present proper
proposals to be considered for inclusion in Santmipeoxy statement and for consideration at thé Aerual Meeting of Stockholde
by submitting their proposals in writing to our @orate Secretary in a timely manner. In order tadiesidered for inclusion in the
proxy statement for the 2015 Annual Meeting of Etmdders, stockholder proposals must be receiveSidnmina's Corporate
Secretary no later than September 26, 2014 and atiustwise comply with the requirements of Rule-84af the Securities Exchange
Act of 1934, as amended (the "Exchange Act").

Requirements for stockholder proposals to be brobgfore an Annual Meeting of Stockholdersin addition, our bylaws establish
advance notice procedure for stockholders who tagiresent certain matters before an Annual Meetdfrigtockholders, provided tr
the stockholders are stockholders of record wheicen@ given and on the record date for the deteation of the stockholders
entitled to vote at the Annual Meeting, even thotlgdse proposals are not included in the Annualtig@roxy statement. To be
timely for the 2015 Annual Meeting, a stockholdeidice must be delivered to or mailed and recetwedur Corporate Secretary at
our principal executive offices between November2il4 and December 10, 2014. For all mattersatsaéwckholder proposes to
bring before the Annual Meeting, the notice mustexh:

. a brief description of the business intendebdadrought before the Annual Meeting and the remfamconducting such
business at the Annual Meeting;

. the name and address, as they appear on our lafdks, stockholder proposing the business, andbangficial owner on
whose behalf the stockholder is proposing the lssiror proposing a director nomination and anyopecsntrolling, directly
or indirectly, or acting in concert with, the stbdkder or beneficial owner (a "Stockholder AsscaibPerson™);

. the class and number of shares of Sanmina thdtedd of record or are beneficially owned by steckholder or any
Stockholder Associated Person and any derivatigiipos held or beneficially held by the stockhaldeany Stockholder
Associated Person;

. whether and the extent to which any hedging orrdifa@saction or series of transactions has betwezhinto by or on behalf
of the stockholder or any Stockholder Associateddtewith respect to any securities of Sanminaytoether any other
agreement, arrangement or understanding (inclualitygshort position or any borrowing or lending bées) has been made,
the effect or intent of which is to mitigate lossar manage risk or benefit from share price charige or to increase or
decrease the voting power of, the stockholder gr&tnckholder Associated Person with respect tosaeyrities of Sanmina;

. any material interest of the stockholder or anycktolder Associated Person in the business intetalbd brought before the
Annual Meeting; and

. a statement whether either the stockholder giSiackholder Associated Person will deliver a pretatement and form of
proxy to holders of at least the percentage of Smaimvoting shares required under applicable taeatry the proposal.

Additional Information

Q19: What should | do if | receive more than one Notic®f Internet Availability or set of proxy materials?

A: If you received more than one Notice of Internetidability or set of proxy materials, your shares gegistered in more than one n:
or brokerage account. Please follow the votingirtstons on each Notice of Internet Availability\mting instruction card that you
receive to ensure that all of your shares are voted
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Q20:

Q21:

Q22:

How may | obtain a separate copy of the Notice ohternet Availability?

If you share an address with another stockholdat stockholder may not receive a separate cothyedfotice of Internet

Availability because some brokers and other nomieeerd holders may be participating in the practi€"householding," which
reduces duplicate mailings and saves printing arstiage costs. If your Notice of Internet Availatilis being householded and you
would like to receive separate copies, or if youl r@ceiving multiple copies and would like to reeed single copy, please contact our
Investor Relations Department at (408) @810 or write to us at 30 E. Plumeria Drive, SageJ&alifornia 95134, Attention: Inves!
Relations.

Can | access Sanmina's proxy materials and Annual &ort on Form 1(-K over the Internet?

Yes. All stockholders and beneficial ownersluéve the ability to access our proxy materiakse fof charge, atww.proxyvote.com
with their control number referred to in the Notmfenternet Availability. Sanmina's Annual Report Form 10-K for the fiscal year
ended September 28, 2013 is also available omtbkenket as indicated in the Notice of Internet Aadaility.

What is the mailing address for Sanmina's principalexecutive offices”,

Our principal executive offices are located at 3®Emeria Drive, San Jose, California 95134.

Any written requests for additional information pées of the proxy materials and the 2013 Annuald®epn Form 10-K, notices of

stockholder proposals, recommendations for caneldat the Board of Directors, communications toBbard of Directors or any
other communications should be sent to 30 E. Plianiznive, San Jose, California 95134, Attentiorvdstor Relations.

NO PERSON IS AUTHORIZED TO GIVE ANY INFORMATION OR TO MAKE ANY REPRESENTATION OTHER

THAN THOSE CONTAINED IN THIS PROXY STATEMENT, AND, IF GIVEN OR MADE, SUCH INFORMATION MUST NOT
BE RELIED UPON AS HAVING BEEN AUTHORIZED AND THE DE LIVERY OF THIS PROXY STATEMENT SHALL, UNDER
NO CIRCUMSTANCES, CREATE ANY IMPLICATION THAT THERE HAS BEEN NO CHANGE IN THE AFFAIRS OF
SANMINA SINCE THE DATE OF THIS PROXY STATEMENT.
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PROPOSAL ONE:
ELECTION OF DIRECTORS

Identification of Nominees

Our Board of Directors (the "Board") curtigrconsists of nine members. The Nominating andeéBoance Committee of the Board has
nominated the nine incumbent members of the Basirell below for reelection at this meeting.

Unless otherwise instructed, the proxy baddwill vote the proxies received by them for JBata, Neil R. Bonke, Michael J. Clarke,
Eugene A. Delaney, John P. Goldsberry, Josephd&atd,iJr., Mario M. Rosati, Wayne Shortridge araki#éaM. Ward. If any such nominee
unable or declines to serve as a director at the tf the Annual Meeting, the proxies will be vofedany nominee who shall be designated
by the Nominating and Governance Committee tdH#l vacancy. If stockholders nominate additionaspes for election as directors, the
proxy holders will vote all proxies received by 1théo assure the election of as many of the nomiligtesl below as possible, with the proxy
holder making any required selection of specifimimees to be voted for. The term of office of epelhson elected as a director will continue
until that person's successor has been electduellyaiders of the outstanding shares of Commork&tod qualified, or until his or her earl
death, resignation or removal in the manner praVideour bylaws.

Director

Name of Nominee Age Principal Occupation Since

Jure Sola 63 Chairman of the Board and Chief Executive Offic 198¢
of Sanmina Corporatio

Neil R. Bonke 72 Private Investo 199t

Michael J. Clarke 58 President and Chief Executive Officer, Nortek, | 201z

Eugene A. Delane 57 Consultan 201z

John P. Goldsberry 58 Chief Accounting Officer, 200¢
GLOBALFOUNDRIES Inc.

Joseph G. Licata, Ji 53 Chief Executive Officer of Synergy Leadership, L 2007

Mario M. Rosati 67 Member, Wilson Sonsini Goodrich & Rosati, 1997
Professional Corporatic

Wayne Shortridge 75 Director of Business Development, The Partners 2001
Group

Jackie M. Ward 75 Chair of the Board of Sysco Corporation and Lun 2001
Clothing

Jure Solahas served as our Chief Executive Officer sincelA@91, as Chairman of our Board from April 19910ecember 2001 and
from December 2002 to present, and Co-ChairmamuioBoard from December 2001 to December 2002. 801Mr. Sola co-founded
Sanmina Corporation and initially held the positair/ice President of Sales. In October 1987, heabree Vice President and General
Manager of Sanmina Corporation, responsible forufeaturing operations and sales and marketinguiyn 1989, Mr. Sola was elected as a
director and in October 1989 was appointed as tRrsibf Sanmina Corporation.

Neil R. Bonkéhas served as a director of Sanmina since 1995BMrke is a private investor and is the retiredi®han of the Board
and Chief Executive Officer of Electroglas, Incseamiconductor equipment manufacturer. He is agiessttor of Novellus Systems, Inc. and
San Jose State University Foundation.

Michael J. Clarkehas served as a member of our Board since Dece2fiti@r Since December 2011, Mr. Clarke has beennabmeof
the Board of Directors, President and Chief ExeeuBfficer of Nortek, Inc., a publicly traded conmyavhich, through its subsidiaries,
manufactures and sells a wide variety of produmtstfe remodeling and replacement markets, thdeatal and new construction markets,
the manufactured housing market and the personataterprise computer

8
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markets. From 2005 until joining Nortek, Mr. Clarkerved as President, Flex Infrastructure and GRyepident of Integrated Network
Solutions of Flextronics International, Ltd, a piabyl traded provider of design and electronics nfacturing services to original equipment
manufacturers.

Eugene A. Delandyas served as a member of our Board since Dece2fti8r Mr. Delaney previously served as ExecutiveeVi
President, Product and Business Operations of Mlat@olutions, Inc., a worldwide provider of comnuations infrastructure, devices,
software and services to government and enterpus®mers, from January 2011 through July 2013rRaithat time, Mr. Delaney held the
positions of Executive Vice President, Product Badiness Operations, Enterprise Mobility Solutiadstorola, Inc., from August 2010 to
January 2011; Executive Vice President, Presidamterprise Mobility Solutions from January 20094ogust 2010; Senior Vice President,
Government and Public Safety from May 2007 to JanR809; and Senior Vice President, Internatiorede$ Operations, Networks and
Enterprise from May 2006 to May 2007. Prior to ttiete, Mr. Delaney served in other senior managemaes with Motorola, Inc.,
including Senior Vice President of the Cellular&structure Group, President of Asia/Pacific regiad Chairman of Motorola China Ltd.

John P. Goldsberrpas served as a director of Sanmina since Jan08@8: ®r. Goldsberry is the Chief Accounting Offiar
GLOBALFOUNDRIES Inc., a semiconductor foundry compaa position he has held since June 2013. Mrdsharry served as Chief
Financial Officer of American Traffic Solutions,dn the leading traffic camera services compammfduly 2010 until November 2012.

Mr. Goldsberry previously served as Chief FinanGéicer of TPl Composites, Inc., a manufacturecomposites products for the wind
energy markets, from July 2008 until July 2010. Boldsberry previously served as Senior Vice Pergidnd Chief Financial Officer of
Gateway, Inc., a computer manufacturer, from Au@@g5 to April 2008. He also served as Senior Woesident, Operations, Customer C
and Information Technology from April 2005 to Aug2905, as Senior Vice President, Strategy andrigssi Development from March 2004
to April 2005 and as Chief Financial Officer of edfénes, Inc., a PC manufacturer acquired by Gatefsayn January 2004 until March
2004. Previously, Mr. Goldsberry held Chief Finah€fficer positions at TrueSpectra, Inc., an imggsolutions company, Calibre, Inc., a
wireless technology company, Quality Semicondudtar,, a semiconductor company, DSP Group, Insgraiconductor company and The
Good Guys, Inc., an electronics retailer, and warke Salomon Brothers and Morgan Stanley in a nemath corporate finance positions.

Joseph G. Licata, Jhas served as a director of Sanmina since Augst. Zince January 2011, he has been the Chief Exedfficer
of Synergy Leadership, LLC, a firm specializingBnard and CEO advisory services in the areas g@fatate and growth strategy, sales,
performance improvement, operational full poterdiadl customer value creation, a company which $efalinded. He served as Chief
Executive Officer of Peopleclick Authoria, Inc.yandor of human resources process management sefaned services, from April 2010
through November 2010. He also served as PresitehChief Executive Officer of SER Solutions, Irecglobal call management and spe
analytics solutions company, from July 2007 thro@gtiober 2008 and was a consultant from Octobe8 #@ugh April 2010. Mr. Licata
also served as President of Siemens Enterpriseddetwl LC, a vendor of open communications solwgitor enterprises, from 2001 to 2006.

Mario M. Rosatihas served as a director of Sanmina since 199hakl®een an attorney with the law firm of Wilsom&pi
Goodrich & Rosati, Professional Corporation, sih®&1. Mr. Rosati serves as a member of the BoaRirettors of Aehr Test Systems, a
manufacturer of electronics device testing equipridn. Rosati also serves as a director of seymightely held companies. During the past
five years, Mr. Rosati also served as a direct@yhyx Technologies, a scientific research and ldgweent integration company, and
Vivus, Inc., a biopharmaceutical company.




Table of Contents

Wayne Shortridgbas served as a director of Sanmina since Dece®@ifdrand has served as our lead independent disot®
December 2006. Mr. Shortridge also served as atdiref SCI Systems, Inc. from 1992 until Decem®@d1, when SCI merged with
Sanmina. Mr. Shortridge is an attorney. Since May2 he has served as a Director of Business Denedot of The Partners Group, an
attorney placement firm. From March 2004 to Decen2@4.1, Mr. Shortridge served as Atlanta Office lgimg Shareholder of the law firm
of Carlton Fields, PA. From 1994 to 2004, he wassner in the law firm of Paul, Hastings, Janof8kWalker, LLP, in Atlanta, Georgia.

Jackie M. Wardhas served as a director of Sanmina since Dece2@fdr. From 1992 until December 2001 when we mevwgddSCI
Systems, Inc., she served as a director of SCeBystinc. Ms. Ward also serves as a director o€te Foods, Inc. and SYSCO Corporation
(Chair of the Board), all publicly held companiBairing the past five years, Ms. Ward also served disector of WellPoint, Inc. and Bank
America Corporation. Ms. Ward also serves as Gifdine Board of Luna-C Clothing, a sports clothamgmpany. From December 2000 to
October 2006, Ms. Ward was the Outside Managingdr of Intec Telecom Systems, USA, a provideuafkey telecommunication
systems and products. From 1968 to 2000, she sas/Pdesident, Chief Executive Officer and Chairmoftine Board of Computer
Generation Incorporated, which company she alsimeoded.

Quialifications of Nominees

The Nominating and Governance Committe@&bes its slate of nominees possess the strategi&apment, financial, operational and
industry-specific skills necessary to effectivelyidg and oversee our business. In evaluating théfigations of the nominees listed above,
the Nominating and Governance Committee considemamber of factors, including the nominees' exguex in the following areas:

. Electronics manufacturing services and similanaofacturing companies;

. Other technology/information technology;

. Public company board membership;

. Senior management for public and large compaamesprivate and entrepreneurial companies;
. International business;

. Strategic planning;

. Business development and marketing;

. Executive compensation issues;

. Accounting, audit and corporate finance;

. Board governance, including board nominations;

. Risk management and crisis communication; and

. Senior leadership in business, professionalices\and education/government.

The Nominating and Governance Committees ame require that each nominee have experieneadh of these areas, instead evalui
nominees as a group to ensure that the Board &®lke wossesses the appropriate mix of experient&mowledge. The Nominating and
Governance Committee does not explicitly considezrdity in indentifying nominees for director. Bel are listed the primary factors
considered by the Nominating and Governance Coreenitiith respect to each nominee in determiningtainate him or her for election to
the Board and, if applicable, to serve as a membene of our Board committees.

10




Table of Contents

Name of Nominee
Jure Sola

Neil R. Bonke

Michael J. Clarke

Eugene A. Delaney

John P. Goldsberry

Joseph G. Licata, Jr.

Mario M. Rosati

Board Nominating Factors Committee Nomination Factors
Mr. Sola's role as the co-founder ofN/A
Sanmina as well as his 35 years of
experience in the electronics
manufacturing industry and deep
knowledge of the company and its
operations

Mr. Bonke's broad experience witl Mr. Bonke's experience as a chief

range of technology companies executive officer with direct

through his role as a private investoexperience in management

and board member for over 20 yeargompensation programs
(Compensation

Mr. Clarke's more than 25 years of Mr. Clarke's chief executive role in

senior executive, business overseeing the operations of a
development and operational leading publicly-traded products
experience managing global company (Nominating and

companies in numerous industries, Governance)
including electronics,

telecommunications, industrial,

aerospace and automoti

Mr. Delaney's more than 20 years oMr. Delaney's numerous roles and
senior management experience withextensive expertise overseeing the
a major global communications financial performance of large
technology company, particularly in divisions within a major

the areas of business transformatiormultinational firm (Audit)

and corporate financ

Mr. Goldsberry's understanding of Mr. Goldsberry's experience as ct
hardware and manufacturing accounting and financial officers ¢
businesses (computers, renewable number of public and private
energy and electronic equipment), technology and manufacturing
providing knowledge to help companies (Audit)

Sanmina refine and improve its

strategy and executic

Mr. Licata's more than 10 years of Mr. Licata's role in several
experience as chief executive of  companies as chief executive officer
technology companies, giving him (Audit and Compensation)

excellent visibility into operational

and financial issue

Mr. Rosati's senior and significant N/A
role in a major Silicon Valley law

firm serving technology companies

and service on multiple company
boards, giving him unique

viewpoints on the technology

industry and strategies for grow

11
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Name of Nominee Board Nominating Factors Committee Nomination Factors

Wayne Shortridge Mr. Shortridge's 40 years of Mr. Shortridge's involvement and
experience as a business attorney participation in a variety of
representing a broad range of governance forums and bodies,

enterprises on a variety of matters including serving as Chair of the
and knowledge of the industry from Board of the National Association
his nine years of service as a board Corporate Directors, Atlanta
member of SCI Systems, Inc., Chapter, giving him a keen
Sanmina's predecessor, giving him understanding of current governai
insights and knowledge into the and compensation trends and best
particular issues faced by electror practices (Compensation and
manufacturing companies Governance); experience as a
business attorney for over 40 years,
including representation of public
companies, from which he gained
strong knowledge of accounting and
corporate finance matters (Aud

Jackie M. Ward Ms. Ward's wealth of experience ¢ Ms. Ward's prior experience as a
current or former board member ¢ chief executive officer and her
number of leading Fortune 500 experience as a board, compensa
companies and her lortgFm service and governance committee member
as a technology company chief of a number of leading Fortune 500
executive officer companies (Compensation and

Governance

Vote Required; Recommendation of the Board of Diretors

A nominee for director shall be electedh® Board if the votes cast for such nominee'sieleexceed the votes cast against such
nominee's election. Abstentions and broker nonssdtenot count as "votes cast" with respect toghiposal and therefore will not affect the
outcome of the election. Pursuant to our Corpd&ieernance Guidelines, should a nominee for dirdaibto receive the required number
votes for election, he or she is required to temd&pr her resignation to the Board. In such & cdee Nominating and Governance Comm
of the Board has the option of accepting or deatirsuch resignation, considering any factors tiafNominating and Governance Commi
deems relevant.

OUR BOARD UNANIMOUSLY RECOMMENDS VOTING "FOR" THE N OMINEES LISTED ABOVE FOR ELECTION TO
THE BOARD.

PROPOSAL TWO:
RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS

The Audit Committee has approved the engege of KPMG LLP ("KPMG") as our independent regisd public accounting firm for
the fiscal year ending September 27, 2014. In Wieatestockholders do not ratify the Audit Commitsegelection of KPMG as our
independent registered public accountants, thetATmlinmittee may reconsider its selection. Represess of KPMG are expected to be
present at the Annual Meeting, with the opportutitynake a statement if they desire to do so, am@@¢pected to be available to respond to
appropriate questions.

The following is a summary of fees paik®MG for the fiscal years ended September 29, Uistal 2012") and September 28, 2013
("fiscal 2013").
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Audit Fees

The aggregate fees billed for professi@ealices rendered by KPMG for the audit of our @hiconsolidated financial statements, the
audit of our internal control over financial repngd, evaluation of management's assessment aftémial control over financial reporting,
various statutory audits, and the reviews of thedemsed consolidated financial statements inclinledr Quarterly Reports on Form 10-Q
for fiscal 2012 and fiscal 2013 were as follows:

Fiscal 2012 Fiscal 2013
$ 3,570,23 $ 2,268,90!

Audit-Related Fees

The aggregate fees billed for audit-relaenices, exclusive of the fees disclosed aboegimg to audit fees, rendered by KPMG during
fiscal 2012 and fiscal 2013 were as follows:

Fiscal 2012 Fiscal 2013
$ 87,20¢ $ 70,86¢

Tax Fees

The aggregate fees billed for tax servieeslered by KPMG during fiscal 2012 and fiscal 2@i8 set forth below. These services
consisted primarily of tax compliance and tax cdtasion services.

Fiscal 2012 Fiscal 2013
$ 978,52 $ 1,041,35!

All Other Fees

KPMG billed $12,000 of fees in fiscal 20fb2 procedures performed with respect to data poesention. There were no other fees
required to be reported as "all other fees" dufiscpl 2013.

The Audit Committee has concluded thatrttie-audit services provided by KPMG are compatitith maintaining the independence of
KPMG.

Audit Committee Pre-Approval Policy with Respect toAudit Services and Permissible Non-Audit Services

All services provided by our independemistered public accounting firm require prior apg@ioof the Audit Committee, with limited
exceptions as permitted by the SEC's Rule 2-OlegfuRation S-X. Our management periodically reptorthe Audit Committee services for
which the independent registered public accountaae been engaged and the aggregate fees ineumued be incurred. During fiscal 2013,
all services provided by our independent registerdalic accounting firm were pre-approved in acemick with this policy.

Vote Required; Recommendation of the Board of Diretors

The affirmative vote of a majority of thetes duly cast is required to ratify the appointt@#KPMG LLP as our independent registered
public accounting firm. Abstentions have the safffieceas a vote against this proposal. Howeverkéroonvotes are not deemed to be vc
cast and, therefore, have no effect on the outanfrties proposal.

THE BOARD UNANIMOUSLY RECOMMENDS VOTING "FOR" THE R  ATIFICATION OF KPMG LLP AS OUR
INDEPENDENT REGISTERED PUBLIC ACCOUNTANTS FOR THE F ISCAL YEAR ENDING SEPTEMBER 27, 2014.
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PROPOSAL THREE:
APPROVAL OF THE AMENDMENT AND RESTATEMENT OF THE 20 09 INCENTIVE PLAN, INCLUDING THE
RESERVATION OF AN ADDITIONAL 1,700,000 SHARES FOR ISSUANCE THEREUNDER

The Board believes that equity compensaifmgrams align the interests of management ansttioi&holders to increase long-term
stockholder value by giving directors, executived ather key employees a stake in our successeByifiing us to grant equity in our
company, our 2009 Incentive Plan (the "IncentivenP) is a key tool for attracting, rewarding, mating and retaining the key personnel
necessary for us to achieve our business objedivésncrease stockholder value. At the Annual Meetve are requesting that stockholders
approve an amendment and restatement of the Inedpkan, including an amendment to reserve aniaddlt1,700,000 shares for issuance
thereunder in order to ensure that we have sufficgbares available during 2014 and through the diadur 2015 annual meeting of
stockholders for (1) our annual grant to non-exeeutmployees, which is typically made in MarchAgqril of each year, (2) grants to
potential executive new hires and (3) an annuaitgmaexecutive management, which takes place welder of each year.

We are also asking stockholders to re-apptbe material terms of the Incentive Plan tovalis the ability to grant awards of restricted
stock, restricted stock units, performance shamdsparformance units that qualify as "performanasedl compensation” under Section 162
(m) of the Code ("Section 162(m)"). The stockhoddead previously approved these items as parteif dhiginal approval of the Incentive
Plan at our 2009 Annual Meeting of Stockholders &adtion 162(m) requires re-approval of these nreasat least once every five years.
Section162(m) generally denies a corporate tax deductiomiinual compensation exceeding $1 million paithéochief executive officer a
other "covered employees," as determined undeid®et62(m) and applicable guidance. However, cefigies of compensation, including
performance-based compensation, are generally dedlfrom this deductibility limit. To enable us thleility to grant awards under the
Incentive Plan that qualify as "performance-baseittiin the meaning of Section 162(m), the Incenflan limits the sizes of such awards as
further described in the summary below. By apprgihe amendment and restatement of the Incentare EHe stockholders will be re-
approving, among other things, eligibility requiremts for participation in the Plan, performance sneas upon which specific performance
goals applicable to certain awards would be bdgads on the numbers of shares or compensatioincthiald be made to participants, and the
other material terms of the Incentive Plan and dw/&o be granted under the Incentive Plan. If tackholders approve the amended and
restated Incentive Plan, our Compensation Comnmitiag (but is not required to) approve awards utitkeincentive Plan that qualify as
"performance-based compensation" under Sectiomi)s2(

Reasons for Voting for the Amendment and Restatemémwf the Incentive Plan

We believe the amendment and restatemeahedhcentive Plan, including the reservation ddittonal 1,700,000 shares for issuance
thereunder, is reasonable for the following reasons

1. Allowing Sanmina to make continued equity granteexessary through the date of our 2015 Annual Mgéh order to
attract and retain key talentAs of December 31, 2013, approximately 2.0 nillglhares remained available for future grant
under the Incentive Plan, which is slightly lesarttour three-year average annual net share utilizaf approximately
2.1 million shares (grants less cancellations ate! for re-grant). Consequently, unless the pregascrease is approved,
Sanmina may be unable to make planned grants stirexhigh-value employees and executives andipat&d new executive
hires, which will put us at a significant compefitidisadvantage compared to our peers.
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2.

We will not receive the full benefit of all canaklgrants. Like most issuers, we expect to be able to retgvptions that are
canceled due to employee terminations or expiratfdhe option. The reuse of plan shares allowseissto reduce the number
of additional plan shares they ask stockholdeepfmrove. However, in our case, as of December @13,2approximately

3.4 million outstanding options, or approximately 3% of our total, were granted under our now e@999 Stock Plan. A«
result, none of these options will be returnechoIncentive Plan for future issuance if cancefedonnection with terminatio
of employment or expiration of the option, elimingta natural source of shares for future grant.

Our burn rate is reasonable compared to our peanmina’s fiscal 2013 net burn rate (grantsdassellations divided by
outstanding shares) of 0.7% was significantly lothan the 2.4% median net burn rate of the peepeoimas listed in the
"Compensation Discussion and Analysis" on pagef3beoProxy Statement for their most recent fiseadrs for which data is
publicly available. Our fiscal 2013 net burn ratesssubstantially lower than our fiscal 2012 nettrate of 2.4%, primarily
due to the cancellation of performance grants foictvthe performance conditions were not met.

Our overhang is reasonable compared to our pe&anmina's total overhang (outstanding optionsrasulicted stock units
plus remaining shares available for grant dividgabtstanding shares) was approximately 17.1% &eoémber 31, 2013,
compared to the approximately 15.3% median totatlwang for our peer companies as of the end af thest recent fiscal
years for which data is publicly available. Howe\agproximately 0.8 million of our issued overhasgttributable to options
that have an exercise price of $22.00 or highem(@red to our stock price of $16.70 on DecembefB13). Such options are
unlikely to be exercised and, accordingly, will mopact dilution in the near to medium term. If Buaptions were excluded
from our overhang, total overhang would have beggwaimately 16.2% as of December 31, 2013, whsamore comparable
to the median for our peer group for all equity p@msation plans. Giving effect to the proposeddase, Sanmina's total
overhang excluding these excessively out-of-the-egaptions would be approximately 18.2%, using tautding shares and
equity awards as of December 31, 2013.

Our plan complies with ISS guidelines and followsthmarket practicesOur Incentive Plan has been designed in compmianc
with the qualitative standards of Institutional &elder Services and best practices. As a rakalincentive Plan:

a. does not permit the repricing of options or stopfraciation rights ("SARs") granted under the IrtcenPlan;

b. provides for responsible share counting in thatstrgres tendered or withheld to pay taxes or aormptexercise price
are not available for re-issuance;

C. does not provide for automatic acceleratiomestting upon an acquisition of Sanmina; and

d. includes a fungible share ratio, which redubeddilution of the plan for stockholders by desigag the plan pool at a
higher rate for full-value awards than for stockiops.

For these reasons, Sanmina requests stoekh@pprove the amendment and restatement dri¢bative Plan, including the reservation
of an additional 1,700,000 shares for issuancestheter. We anticipate such number of shares, widadsto our remaining Incentive Plan
reserve, will be sufficient to attract and reta@ylemployees through at least the date of our 28@ddkholder meeting. However, should the
increase not be approved by stockholders, we dmeildnable to make sufficient equity awards to etteewand non-executive level
employees, which would hurt our ability to retaircls individuals (and to attract new hires), whoreeessary to grow and improve our

business
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and, therefore stockholder value. In addition, Saancould in such case be required to provide adit cash compensation in lieu of equity
compensation, which would increase our operatingeege and reduce our cash.

Description of the Incentive Plan

The following is a summary of the principahtures of the Incentive Plan. The summary idifig@in its entirety by reference to the
Incentive Plan itself set forth lyppendix A

General

The Incentive Plan provides for the grdrthe following types of incentive awards:

. stock options;

. restricted stock;

. restricted stock units;

. stock appreciation rights;

. performance units (including performance units [dg/én cash);
. performance shares; and

. other stock or cash awards.

Each of these is referred to individuakyaa "Award." Those eligible for Awards under thedntive Plan include employees, directors
and consultants who provide services to Sanminataradfiliates. As of September 28, 2013, we hpgraximately 33,144 full-time
employees who are eligible to participate in theehtive Plan.

Number of Shares of Common Stock Available Undehitentive Plal

An aggregate of 16,400,000 shares has festiously reserved by the Board and approved bystbckholders for issuance under the
Incentive Plan. We are requesting stockholdersapan increase of 1,700,000 in the number of shaserved for issuance under the
Incentive Plan. All of such shares may be authdtibeit unissued, or reacquired common stock.

All awards other than options and stockrapiation rights count against the share resernde3shares for every share of common s
subject to such an Award. To the extent that aestiat was subject to an Award that counted asgh@6es of common stock against the
Incentive Plan reserve is returned to the Incerfilam, the Incentive Plan reserve will be creditéth 1.36 shares of common stock that will
thereafter be available for issuance under thenitice Plan.

If an Award expires or becomes unexercisabthout having been exercised in full, or, wisispect to restricted stock, restricted stock
units, performance shares or performance unitsiwduie to be settled in shares of common stoclkyfsifed to or repurchased by Sanmina,
the unpurchased shares of common stock (or for Asvather than options and stock appreciation righesforfeited or repurchased shares)
will become available for future grant or sale unithe Incentive Plan (unless the Incentive Planteasinated). The following shares of
common stock may not again be made available $oaisce as Awards under the Incentive Plan: (i) @x@ncise of a stock appreciation ri
settled in shares, the gross number of shares@srthe portion of the Award so exercised andliares used to pay the exercise price or
withholding taxes related to an outstanding Awa&dards paid out in cash rather than shares willradtice the number of shares available
for issuance under the Incentive Plan.

16




Table of Contents

If Sanmina declares a dividend or othetritistion or engages in a recapitalization, stqalit,sreverse stock split, reorganization, mer
consolidation, split-up, spin-off, combination, uephase, or exchange of shares of common stocther securities of Sanmina, or other
change in the corporate structure of Sanmina affg&anmina’'s common stock, the Administrator adjust the number and class of shares
that may be delivered under the Incentive Planntiraber, class, and price of shares covered by @asistanding Award, and the numerical
per-person limits on Awards.

Administration of the Incentive Pl¢

The Board, or a committee of directors footber individuals satisfying applicable laws appointed by the Board (referred to herein as
the "Administrator"), will administer the Incentian. To make grants to certain of Sanmina's @ffiand key employees, the members of
the committee must qualify as "non-employee dinettander Rule 16b-3 of the Securities ExchangeoAdt934, and as "outside directors"
under Code Section 162(m) so that Sanmina canveeegliederal tax deduction for certain compensaiaid under the Incentive Plan. The
Board may delegate to one or more officers of Saarttie authority to grant Awards of options, restd stock and restricted stock units and
the terms thereof, including the number of shafemmon stock subject to such Awards, to certain-afficer employees or consultants.
However, the Board's resolutions regarding suchgiion will specify the total number of sharegs@fmon stock that may be subject to
Awards granted by such officer. Subject to the teafthe Incentive Plan, the Administrator hasgbke discretion to select the employees,
consultants, and directors who will receive Awaristermine the terms and conditions of Awards, taridterpret the provisions of the
Incentive Plan and outstanding Awards. In addittbe, Administrator may not modify or amend an optiw stock appreciation right to redt
the exercise price of that Award after it has bgemted and neither may the Administrator cancglanstanding option or stock apprecia
right in exchange for cash, other awards or newnptor stock appreciation rights with a lower price, unless such action is approved
by stockholders in advance.

Options

The Administrator is able to grant nondiatyl stock options and incentive stock options urile Incentive Plan. The Administrator
determines the number of shares of common stogkatio each option, although the Incentive Plasvjates that a participant may not
receive options for more than 833,333 shares ofneomstock in any fiscal year, except in connectidth his or her initial service as an
employee with Sanmina, in which case he or sheleagranted options to purchase up to an addit@dz/333 shares of common stock.

The Administrator determines the exerciseepof options granted under the Incentive Plaayided the exercise price must be at least
equal to 100% of the fair market value of Sanmionafemon stock on the date of grant. In addition,gkercise price of an incentive stock
option granted to any participant who owns more th@% of the total voting power of all classes ahfiina's outstanding stock must be at
least 110% of the fair market value of the commtoglson the grant date.

The term of an option may not exceed tearg;eexcept that, with respect to any participamd wwns 10% of the voting power of all
classes of Sanmina's outstanding capital stocketine of an incentive stock option may not exceee years.

After a termination of service with Sanmfoaany reason other than death, a participantbeilable to exercise the vested portion of his
or her option for the period of time stated in ward agreement. If no such period of time is statethe participant's Award agreement, the
participant will generally be able to exercise dtider option for (i) three months following histogr termination for reasons other than death
or disability, and (ii) five years following his dwer termination due to death
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or disability. In the case of termination of seev&s a result of death, the participant's beneficray exercise the option for shares that were
unvested on the date of death. In no event maytarobe exercised later than the expiration ofats.

No adjustment will be made for a dividemdther right for which the record date is priotthe date shares are issued upon exercise
option.

Stock Appreciation Rights

The Administrator will be able to grantatappreciation rights, which are the rights tceree the appreciation in fair market value of
common stock between the grant date and the erettaie. Sanmina can pay the appreciation in eddmh or shares of common stock or a
combination of both. Stock appreciation rights Wwilcome exercisable at the times and on the testableshed by the Administrator, subject
to the terms of the Incentive Plan. The Administrasubject to the terms of the Incentive Plan| ndve complete discretion to determine the
terms and conditions of stock appreciation rightted under the Incentive Plan; provided, howethext, the exercise price will not be less
than 100% of the fair market value of a share endiite of grant. The term of a stock appreciafigint imay not exceed ten years. No
participant will be granted stock appreciation tggbovering more than 833,333 shares of commork stodng any fiscal year, except that a
participant may be granted stock appreciation sigiatvering up to an additional 833,333 shares ofroon stock in connection with his or t
initial service as an employee with Sanmina.

After termination of service with Sanmirea finy reason other than death, a participantbeiléble to exercise the vested portion of h
her stock appreciation right for the period of tistated in the Award agreement. If no such perfathw is stated in a participant's Award
agreement, a participant will generally be ablexercise his or her stock appreciation right fpti{iee months following his or her
termination for reasons other than death or diggbénd (ii) five years following his or her terngtion due to death or disability. In the case
of termination of service as a result of death,pghgicipant's beneficiary may exercise the unwkptation of the stock appreciation right. In
no event will a stock appreciation right be exexditater than the expiration of its term.

Participants holding unvested stock apjtemi rights shall not be entitled to receive dénds or other distributions in respect of such
Awards until the time specified for payout of theck appreciation rights in the Award Agreement.

Restricted Stoc

Awards of restricted stock are rights tquice or purchase shares of Sanmina's common skdné&h vest in accordance with the terms
and conditions established by the Administratdtdrsole discretion. Grants of restricted stocktgpécally made without receipt of
consideration (other than the recipient's contirsmdice). The Administrator may set restrictioasdd on the achievement of specific
performance goals. Vesting can also be time-baddetl. the Administrator determines otherwise, ssasérestricted stock will be held by
Sanmina as escrow agent until the restrictionslapfier the grant of restricted stock, the Admiirgsor, in its discretion, may accelerate the
time at which any restrictions will lapse or be amd.

The Award agreement will generally granhi®@a a right to repurchase or reacquire the shgres the termination of the participant's
service with Sanmina for any reason at the cosipyf paid by the recipient, other than in the addermination of service as a result of de
in which case all restricted stock shall becomby fugsted. With respect to restricted stock intehtbequalify as "performance-based
compensation" under Section 162(m) of the Codgarticipant will be granted a right to purchaseoquire more than 333,333 shares of
restricted stock during any fiscal year, except thparticipant may be granted up to an additi@3a&|,333 shares of restricted stock in
connection with his or her initial employment wianmina.
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Restricted Stock Uni

Awards of restricted stock units resulaipayment to a participant only if the vestingerid the Administrator establishes is satisfied,
which may be time-based or based on company osidinal performance. Upon satisfying the applicafglgting criteria, the participant will
be entitled to the payout specified in the Awarteagent. After the grant of restricted stock urfis, Administrator, in its sole discretion,
may reduce or waive any vesting criteria that ninsinet to receive a payout.

The Administrator, in its sole discretionay provide in the Award agreement that earnedicest stock units shall be paid in cash,
shares of common stock, or a combination thereestitted stock units that are fully paid in cash mot reduce the number of shares of
common stock available for grant under the IncenBlan. All unearned restricted stock units willfodeited to Sanmina in the event of
termination of service by the recipient, other th@nmination of service as a result of death, incivitase the Award will become fully vested.
With respect to restricted stock units intendedualify as "performance-based compensation” undeti@ 162(m) of the Code, no
participant may be granted more than 333,333 o#sttistock units during any fiscal year, except tha participant may be granted up to an
additional 333,333 restricted stock units in cotiogcwith his or her initial employment with Sanrain

Performance Units and Performance She

The Administrator will be able to grant fsemance units and performance shares, which arardsvthat will result in a payment to a
participant only if the performance goals or othesting criteria the Administrator may establisk achieved or the Awards otherwise vest.
The Administrator will establish performance goaither vesting criteria (including, without liratton, continued service to Sanmina) in its
discretion, which, depending on the extent to whiady are met, will determine the number and/onélee of performance units and
performance shares to be paid out to participditer the grant of performance units or performaskares, the Administrator, in its sole
discretion, may reduce or waive any performanceaibjes or other vesting provisions for such Award.

The Administrator determines the numbepeformance units and performance shares grantadytparticipant. With respect to
performance units and performance shares interadgdalify as "performancbased compensation” under Section 162(m) of theeCahating
any fiscal year, no participant will receive manan 333,333 performance shares and no particip@ineeeive performance units having an
initial value greater than $5,000,000 except thaarticipant may be granted performance sharesricvep to an additional 333,333 share
common stock and performance units having an initihie up to an additional $5,000,000 in connectidgth his or her initial employment
with Sanmina. Performance units will have an ihitiellar value established by the Administratorasrbefore the date of grant. Performance
shares are deemed to have an initial value equhletéair market value of the number of sharesasfrina’'s common stock subject to the
Award on the grant date.

Performance Bonus Awari

The Board's compensation committee ("Corsgton Committee™) may use the Incentive Plan &widie for cash bonuses intended to
qualify as "performanceased compensation” under Section 162(m) of thee@ad that are payable upon the attainment of pedioce goal
established by the Compensation Committee for argperformance period prior to a determination.daégformance-based awards in the
form of cash bonuses granted under the Incentiae Play not exceed more than $5,000,000 in anyl fysza.
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Performance Goal

The granting and/or the vesting of Awartisgtions, restricted stock, restricted stock urperformance shares, performance units
(including performance units payable in cash), dastuses and other incentives under the Incentare fRay be made subject to the
attainment of performance goals relating to onmore business criteria within the meaning of Secti62(m) of the Code and may provide
for a targeted level or levels of achievement adlgoelating to: (a) accounts payable days; (bdaets payable turns; (c) annual revenue;
(d) cash collections; (e) cash cycle days; (f) @usr satisfaction MBOs; (g) days sales outstandimgearnings per share; (i) free cash flow;
()) gross margin; (k) gross profit; (I) inventomyrbs; (m) net income; (n) new orders; (0) operaimpme; (p) pro forma net income; (q) ret
on designated assets; (r) return on equity; (symetn sales; and (t) product shipments.

Any performance goals may be used to medaber performance of Sanmina as a whole or a bssingt of Sanmina, and may be
measured relative to a peer group or index. Thiopeance goals may differ from participant to peigant and from Award to Award. The
Compensation Committee may provide that partialea@ment of performance goals may result in thergat or vesting corresponding to a
partial (but not necessarily proportional) port@fran Award. The determination date is the latestsjble date that the Compensation
Committee can make adjustments to the method ofilzing the attainment of performance goals fpedormance period without
jeopardizing the tax treatment of the award asgoerénc-based. Prior to the determination date, the Cosgtéon Committee is authorized
to make adjustments in the method of calculatirgattainment of performance goals for a performamecad as follows: (i) to exclude
restructuring and integration charges (includingpkryee severance and benefits costs and chargeedab excess facilities and assets);
(i) to exclude impairment charges for goodwill @nthngible assets and amortization expensejdii§xclude exchange rate effects, as
applicable, for non-U.S. dollar denominated ne¢sand operating earnings; (iv) to exclude theceffef changes to generally accepted
accounting principles required by the Financial duating Standards Board; (v) to exclude the effe€ny statutory adjustments to
corporate tax rates; (vi) to exclude stock-basedpmnsation expense determined under generally ctapcounting principles; (vii) to
exclude any other unusual, non-recurring gain s lor extraordinary item; (viii) to respond to,im@anticipation of, any unusual or
extraordinary corporate item, transaction, everdemelopment; (ix) to respond to, or in anticipataf, changes in applicable laws,
regulations, accounting principles, or businesglit@ms; (x) to exclude the dilutive effects of aigjtions or joint ventures; (xi) to assume !
any business divested by Sanmina achieved perfa@nainjectives at targeted levels during the balafieeperformance period following
such divestiture; (xii) to reflect a corporate saation, such as a merger, consolidation, separétioluding a spin-off or other distribution of
stock or property by a corporation), or reorgandatwhether or not such reorganization comes withe definition of such term in Code
Section 368); and (xiii) to reflect any partialamplete corporate liquidation. The Compensatiom@ittee also retains the discretion to
reduce or eliminate the compensation or economiefitedue upon attainment of performance goals.

Terms and Conditions of Awards Intended to QualifyyPerformance-Based Compensation" under Sect@gn)

The Incentive Plan permits the Compensdfiommittee to grant "performanbased” Awards to "covered employees," as such tare
defined under Code Section 162(m). Performancecbasards are generally not subject to the cap enldauctibility of compensation paid
to covered employees contained in Code Sectiomi6Z{overed employees are defined as the ChiefuxecOfficer and the next three
most highly compensated executive officers of Saanother than the Chief Financial Officer.
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If the Compensation Committee grants an iivta a covered employee intended to qualify asfpmance-based compensation,”
certain rules of the Incentive Plan control ovey ather provisions of the Incentive Plan. To théeeknecessary to comply with the
requirements of Code Section 162(m), with respeeinty Award granted subject to performance goathimthe determination date, the
Compensation Committee will, in writing, (a) desagmthe participants who are covered employeesg(byt the performance goals
applicable to the performance period, (c) estatifishperformance goals, and amounts or methodsmpuatation of such Awards, as
applicable which may be earned for such performgecmd, and (d) specify the relationship betwdengerformance goals and the amounts
or methods of computation of such Awards, as appl& to be earned by each covered employee forgeiéormance period. For purposes
of the Incentive Plan, a performance period isfigeal year of Sanmina or such other period deteechiby the Administrator.

Following the completion of a performanagipd, the Compensation Committee must certify Weethe applicable performance goals
have been achieved for such performance periogetermining amounts earned by a "covered employkee,Compensation Committee will
have the right to reduce or eliminate (but notéase) the amount payment at a given level of pedaoce to take into account additional
factors that the Compensation Committee may deéuart to the assessment of individual or corpgpatéormance for the performance
period.

Unless otherwise provided in an Award agreet, a "covered employee” must be employed by 8anor any affiliate on the day an
Award intended to qualify as "performance-basedmamsation” is paid. Further, a "covered employeidl"be eligible to receive a payment
intended to qualify as "performance-based compemsabnly if the performance goals for such perévd achieved.

Transferability of Awards

Awards granted under the Incentive Plargargerally not transferable, and all rights witbprect to an Award granted to a participant
generally will be available during a participardifstime only to the participant. The Administratmiay approve certain transfers as specified
in the Incentive Plan.

Change in Control

In the event of a change in control of Seramneach outstanding Award will be assumed orcarivalent option or right substituted by
successor corporation or a parent or subsidiatig@successor corporation. In the event that tbeessor corporation, or the parent or
subsidiary of the successor corporation, does sgtrae or substitute for the Award, the participaifitfully vest in and have the right to
exercise all of his or her outstanding optionstocls appreciation rights, including shares of commatock as to which such Awards would
not otherwise be vested or exercisable, all ra&iris on restricted stock will lapse, and, withpest to restricted stock units, performance
shares and performance units, all performance goalther vesting criteria will be deemed achieatthrget levels and all other terms and
conditions met. In addition, if an option or stagkpreciation right becomes fully vested and exaldésin lieu of assumption or substitutior
the event of a change of control, the Administratdk notify the participant in writing or electrazally that the option or stock appreciation
right will be fully vested and exercisable for aipd of time determined by the Administrator in$tsle discretion, and the option or stock
appreciation right will terminate upon the expioatiof such period.
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Amendment and Termination of the Incentive |

The Administrator will have the authorityamend, alter, suspend or terminate the Incemtian, except that stockholder approval will
be required for any amendment to the Incentive Rldhe extent required by any applicable laws aN®ndment, alteration, suspension or
termination of the Incentive Plan will impair thighits of any participant, unless mutually agredteotise between the participant and the
Administrator and which agreement must be in wgitimd signed by the participant and Sanmina. Toenitive Plan will terminate ten years
after the date it originally became effective (Jamy26, 2009), unless the Board terminates itearli

Number of Awards Granted to Employees, Consultantsand Directors

The number of Awards that an employee ctiireor consultant may receive under the Incerfilan is in the discretion of the
Administrator and therefore cannot be determineallivance. Therefore, the following table sets fththaggregate number of shares of
common stock subject to stock options and the aggeenumber of shares of common stock subjectstoicted stock units granted during
fiscal 2013 with respect to (i) each of our nameeloative officers, (ii) all of our executive officeas a group, (iii) our non-executive officer
directors as a group, and (iv) all employees otih@n executive officers as a group:

Number of Dollar Value of
Number of Restricted Restricted
Name of Individual or Group Options Stock Units Stock Units (1)
Jure SolaChairman of the Board and Chief Executiv:

Officer 100,00( 150,00 $ 1,293,00
Robert K. EulauExecutive Vice President and Chief

Financial Officer 70,00( 100,00 $ 862,00(
Charles F. Kostalnick IExecutive Vice President anc

Chief Business Office 40,00( 40,000 $ 696,00(
Dennis R. YoungExecutive Vice President, Worldwic

Sales and Marketin 40,00( 25,000 $ 215,50(
Alan McW. Reid,Executive Vice President, Global

Human Resource 20,00( 15,00 $ 119,85(
Michael R. TylerFormer Executive Vice President,

General Counsel and Corporate Secret 40,00( 25,000 $ 215,50(
All executive officers, as a grot 310,00t 355,00( $ 3,401,85
All directors who are not executive officers, agraup 44 ,56¢ 106,33 $ 1,260,022
All employees who are not executive officers, @saup 660,50( 745,65( $ 7,029,22

(1) Reflects the grant date fair value of restrictextistunit awards, computed in accordance with ActiogrStandards
Coadification Topic 718Compensatic—Stock Compensation ("ASC 71¢

Other Equity Compensation Plan Information

The following table summarizes the numteshares issuable upon exercise of outstandinggptind deliverable upon vesting of
restricted stock units granted to our service pters and directors, as well as the number of stidresmmon stock remaining available for
future issuance under Sanmina's equity compenspléms as of September 28, 2013. Sanmina has dlo sto
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appreciation rights or other awards outstandingdbha convertible into or exchangeable for comntonls

Number of Common Number of Common
Shares to be Issued Weighted-Average Shares Remaining
Upon Exercise of Exercise Price of Available for Future
Outstanding Options Outstanding Issuance Under Equity
Plan Category and Rights Options ($) Compensation Plans
Equity compensation plans
approved by stockholde 11,404,45(1)% 12.6¢ 3,381,66'
Equity compensation plans not
approved by stockholde 5,60€(2)% 39.3¢ —
Total 11,410,05 $ 12.6¢ 3,381,66

(1) Includes 1,808,331 shares deliverable upotingesf Restricted Stock Units.

(2) Represents options granted under the 2000iveePlan and the 1999 French Plan, the mateniaig of which are
substantially similar to those of the 2009 IncemtRlan which is described beginning on page lhisfiroxy statement.

(3) Weighted average remaining term of options is y&&rs.
Federal Tax Aspects

The following paragraphs are a summanhefgeneral federal income tax consequences tatékayers and Sanmina of Awards
granted under the Incentive Plan. Tax consequdncesy particular individual may be different.

Nonstatutory Stock Options.No taxable income is reportable when a nontiatistock option with an exercise price equahie fair
market value of the underlying stock on the datgraft is granted to a participant. Upon exerdlse participant will recognize ordinary
income in an amount equal to the excess of thenfanket value (on the exercise date) of the shareemmon stock purchased over the
exercise price of the option. Any taxable incommgmized in connection with an option exercise bemployee of Sanmina is subject to tax
withholding by Sanmina. Any additional gain or lgesognized upon any later disposition of the shafeeommon stock would be capital
gain or loss.

Incentive Stock Options. No taxable income is reportable when an ineerdgtock option is granted or exercised (exceppfmposes of
the alternative minimum tax, in which case taxatmthe same as for nonstatutory stock optionghdfparticipant exercises the option and
then later sells or otherwise disposes of the shafreommon stock more than two years after thatgtate and more than one year after the
exercise date, the difference between the sale prid the exercise price will be taxed as capéad gr loss. If the participant exercises the
option and then later sells or otherwise dispo$élsenshares of common stock before the end ofitle or one-year holding periods
described above, he or she generally will havenamgiincome at the time of the sale equal to tirariarket value of the shares of common
stock on the exercise date (or the sale prices#)l minus the exercise price of the option and-4bom capital gains equal to the sales price
minus the fair market value of the shares on tlecse date.

Stock Appreciation Rights. No taxable income is reportable when a stogkexpation right with an exercise price equal te fhir
market value of the underlying stock on the datgraft is granted to a participant. Upon exerdlse participant will recognize ordinary
income in an amount equal to the amount of caskived and the fair market value of any shares ofroon stock received. Any additional
gain or loss recognized upon any later disposibibtihhe shares of common stock would be capital gaioss.
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Restricted Stock, Restricted Stock Unigsfd®Pmance Units and Performance SharesA participant generally will not have taxable
income at the time an Award of restricted stocktrieted stock units, performance shares or pedoge units are granted. Instead, he or she
will recognize ordinary income in the first taxalgkear in which his or her interest in the sharedeulying the Award becomes either (i) freely
transferable, or (ii) no longer subject to subsedmisk of forfeiture (generally, when the Awardsis). However, the recipient of a restricted
stock Award may elect to recognize income at timethe or she receives the Award in an amount eéquheé fair market value of the shares
of common stock underlying the Award (less any qaald for the shares) on the date the Award istgthn

Tax Effect for Sanmina. Sanmina generally will be entitled to a tax wetébn in connection with an Award under the InéenPlan in
an amount equal to the ordinary income realized pgrticipant and at the time the participant retogs such income (for example, the
exercise of a nonstatutory stock option). Specitds limit the deductibility of compensation paidSanmina's Chief Executive Officer and to
each of its three most highly compensated execoffieers, excluding the Chief Financial Officerntler Section 162(m) of the Code, the
annual compensation paid to any of these speafedutives will be deductible only to the exterattih does not exceed $1,000,000.
However, Sanmina can preserve the deductibilityeofain compensation in excess of $1,000,000 ittralitions of Section 162(m) are met.
These conditions include stockholder approval efltitentive Plan, the number of Awards that anyiddal may receive and, for Awards
other than certain stock options, the types ofgraréince criteria on which vesting can depend. fikeritive Plan has been designed to pe
the Administrator to grant Awards that qualify a&sfprmance-based for purposes of satisfying thelitons of Section 162(m), thereby
permitting Sanmina to continue to receive the maxmiederal income tax deduction in connection witbh Awards.

Section 409A. Section 409A of the Code provides that cenain-qualified deferred compensation arrangementt meet certain
requirements to avoid additional income taxesliose deferring compensation. These include newnergants with respect to an
individual's election to defer compensation andititkvidual's selection of the timing and form a$tdlibution of the deferred compensation.
Section 409A also generally provides that distidng must be made on or following the occurrenceesfain events (e.g., the individual's
separation from service, a predetermined datéheoindividual's death). Section 409A imposes retbms on an individual's ability to change
his or her distribution timing or form after thenspensation has been deferred. For certain indilgdubo are officers, Section 409A requires
that such individual's distribution commence ndieathan six months after such officer's separafiom service.

Awards granted under the Incentive Plamaitleferral feature will be subject to the recquieats of Section 409A. If an Award is
subject to and fails to satisfy the requirementS@dttion 409A, the recipient of that Award will ogmize ordinary income on the amounts
deferred under the Award, to the extent vested¢hviiay be prior to when the compensation is agtusilconstructively received. Also, if an
Award that is subject to Section 409A fails to cdynpith Section 409A's provisions, Section 409A msps an additional 20% federal incc
tax on compensation recognized as ordinary incaseyell as possible interest charges and pendliEsain states have enacted laws similar
to Section 409A which impose additional taxes,regéand penalties on ngualified deferred compensation arrangements. Sanmaill also
have withholding and reporting requirements witpect to such amounts.

THE FOREGOING IS ONLY A SUMMARY OF THE EFFECT OF FE DERAL INCOME TAXATION UPON PARTICIPANTS
AND SANMINA WITH RESPECT TO THE GRANT AND EXERCISE OF AWARDS UNDER THE INCENTIVE PLAN. IT DOES
NOT PURPORT TO BE COMPLETE, AND DOES NOT DISCUSS THE TAX CONSEQUENCES OF A PARTICIPANT'S DEATH
OR THE PROVISIONS OF THE INCOME TAX LAWS OF ANY MUN ICIPALITY, STATE OR FOREIGN COUNTRY IN WHICH
THE PARTICIPANT MAY RESIDE.
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Vote Required; Recommendation of the Board of Diretors

The affirmative vote of a majority of thetes duly cast is required to approve the amendarahtestatement of the Incentive Plan,
including the reservation of 1,700,000 sharesdsuance thereunder. Abstentions are deemed totée sast and have the same effect as a
vote against this proposal. However, broker noresatre not deemed to be votes cast and, therbore,no effect on the outcome of this
proposal.

THE BOARD UNANIMOUSLY RECOMMENDS VOTING "FOR" THE A MENDMENT AND RESTATEMENT OF THE
INCENTIVE PLAN, INCLUDING THE RESERVATION OF AN ADD ITIONAL 1,700,000 SHARES FOR ISSUANCE
THEREUNDER.

PROPOSAL FOUR:
APPROVAL, ON AN ADVISORY (NON-BINDING) BASIS, OF CO MPENSATION OF
NAMED EXECUTIVE OFFICERS

The Dodd-Frank Wall Street Reform and ComsuProtection Act of 2010, or the Dodd-Frank Aetjuires that we provide our
stockholders an opportunity to vote to approveanmdvisory or non-binding basis, the compensatfaur named executive officers as
disclosed in this proxy statement in accordanch thi¢ SEC's rules. This proposal, commonly knowa ‘&ay-on-pay" proposal, gives our
stockholders the opportunity to express their viewsur named executive officers' compensationwakale. This vote is not intended to
address any specific item of compensation or argifip named executive officer, but rather the allarompensation of all of our named
executive officers and the philosophy, policies prattices described in this proxy statement.

The say-on-pay vote is advisory, and tlereehot binding on us, the Compensation Committemio Board of Directors. However, our
Board of Directors and our Compensation Committdaerthe opinions of our stockholders and to therdxhere is any significant vote
against the named executive officer compensatiatisgtosed in our proxy statement, we will consider stockholders' concerns and the
Compensation Committee will evaluate whether artipas are necessary to address those concerns.

As described under the heading "Compensdiscussion and Analysis," our executive compeéosairograms are designed to:

. establish compensation policies and guidelineswfilaattract and retain qualified personnel thrown overall level of
compensation that is competitive within our indysand

. encourage the achievement of our long-rangectibges by providing performance-based bonuses wialzte directly to the
achievement of individual performance factors anatsgic objectives such as enhancing stockholdierev

Our Compensation Committee seeks to mairttai named executive officers’ total compensatiom level competitive with the
compensation paid to officers in similar positi@®ur peer group companies. Our equity incentbragensation program promotes the
interests of the Company and its stockholders byiding financial rewards that increase with in@esin our stock price. See "Compens:
Discussion and Analysis" on page 32, the tabulscldsure regarding such compensation and the aaoyimg narrative disclosure set forth
in this proxy statement for additional details abowr executive compensation programs, includifigrmation about the fiscal 2013
compensation of our named executive officers.

Accordingly, our Board of Directors is asiour stockholders to cast a non-binding advisotg "FOR" the following resolution at the
annual meeting:

"RESOLVED, that the Company's stockholdayprove, on an advisory basis, the compensatitimeafiamed executive officers, as
disclosed in the Proxy Statement for the 2014 AhMeseting of
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Stockholders pursuant to the compensation disatosues of the Securities and Exchange Commisgichyding the Compensation
Discussion and Analysis, the 2013 Summary Compims@able and other related tables and disclosure."”

THE BOARD OF DIRECTORS RECOMMENDS UNANIMOUSLY THAT STOCKHOLDERS VOTE "FOR" THE APPROVAL OF
THE COMPENSATION FOR OUR NAMED EXECUTIVE OFFICERS.

CORPORATE GOVERNANCE

Sanmina has long upheld a set of basietsaido guide its actions. Among those beliefs ésrésponsibility to conduct business with the
highest standards of ethical behavior when relatngustomers, suppliers, employees and investaordingly, we have implemented
governance policies and practices which we belieget or exceed regulatory standards and whichcteflerent corporate governance best
practices.

Corporate Governance Guidelines

Sanmina has adopted a set of Corporate i@anee Guidelines that are intended to serve, aratheg things, as a charter for the full
Board. These guidelines contain various provisiaheting to the operation of the Board and setftiie Board's policies regarding various
matters. The guidelines can be found on our webstigp://media.corporate-ir.net/media_files/IROL/692819/corp%20gov%20guidelines%
20final%20090913.pdf

Code of Business Conduct and Ethics

Sanmina has adopted a Code of Businessucbadd Ethics (the "Code") that includes a conhfifcinterest policy and applies to the
Board and all officers and employees. As part of renployee orientation activities, Sanmina provittasing to familiarize employees with
the requirements of the Code. An ethics hotlinevisilable to all employees to enable confidential anonymous reporting of questionable
practices via voicemail or email. This may includ@ppropriate under the circumstances, repordingctly to the Audit Committee and the
Nominating and Governance Committee. The Code edndnd on our website http://media.corporate-
ir.net/media_files/IROL/69/69249/CODE%200F%20BUSZR0IDUCT%20&%20ETHICS%20(ENG)%20 (Rev%20071913%
20FINAL).pdf.

Independent Directors

The Board of Directors has determined #tladf the non-employee members of the Board satisf definition of independence of under
NASDAQ rules. There are no famirelationships among our directors or executivecefs. The non-management directors regularly nmeet i
executive session, without members of managemsmad of the normal agenda of our regularly scheetiboard meetings.

Lead Independent Director

The Board has appointed director Wayne t8lge to serve as lead independent director. Higsd in that capacity include: serving as
the principal contact between the independent ttire@nd the Chairman of the Board; assisting th&irgan of the Board in establishing the
agenda for Board meetings; recommending the reteiofi outside advisors and consultants; and mdngdhe quality, quantity and
timeliness of information sent to the Board. Thartér for the lead independent director can bedamour website at
http://media.corporate-ir.net/media_files/IROL/69219/SANMINA-SCI_-

_Corporate_Governance_Charter_of Lead_Independengcir.pdf.
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Board Meetings

The Board held five meetings during fis2@13. No director attended fewer than 75 percetit®imeetings of the Board or of
committees on which such person served.

Board Committees

The Board currently maintains three stagdiommittees: an Audit Committee, a Compensatiom@ittee, and a Nominating and
Governance Committee.

Audit Committet

During fiscal 2013, the Audit Committee simted of directors John P. Goldsberry, Josephi¢atd, Jr. and Wayne Shortridge, each of
whom is "independent” as that term is defined fadih Committee members by the Nasdagq listing statedaVr. Goldsberry served as the
Chairman of the Audit Committee and meets the @afimof "audit committee financial expert" as defd by the SEC. Effective as of the (
of the Annual Meeting, the Audit Committee will bemprised of directors Eugene A. Delaney, Johndddgberry, Joseph G. Licata, Jr. and
Wayne Shortridge, with Mr. Goldsberry continuingGlsair.

The Audit Committee reviews and monitors carporate financial reporting and external auditjuding, among other things, our
control functions, the results and scope of theuahaudit and other services provided by our indépat registered public accountants and
our compliance with legal matters that have a fiiganit impact on our financial reports. The Auddr@mittee has established policies that
consistent with regulatory reforms related to aurditdependence, and also reviews and monitorintemnal audit function, reviews and
approves related party transactions and receiggsaereports from the internal audit departmemtaddition, the Audit Committee is
responsible for approving the appointment of odependent auditors. Finally, the Audit Committesists the Board in its oversight of the
process by which our enterprise-level risks aress=d and managed and is responsible for oversesitagn risks relating to the preparation
of our financial statements, investment policied aasualty risk insurance policies. The Audit Comtteei held nine formal meetings during
fiscal 2013. The Annual Report of the Audit Comendttappears in this proxy statement under the eafieport of the Audit Committee of
the Board of Directors."

The Audit Committee has adopted a writtlearter approved by the Board, a copy of which &lable at our website at
http://media.corporate-ir.net/media_files/IROL/692819/audit.pdf.

Compensation Committee

During fiscal 2013, the Compensation Cortesitonsisted of directors Neil R. Bonke, Josephi¢ata, Jr., Wayne Shortridge and
Jackie M. Ward. Mr. Shortridge served as the Chaiiriof the Compensation Committee. Each such meaflibe Committee is an
"independent director" and satisfies the requiresér compensation committee membership undeNtsslaq listing requirements and is a
"non-employee director" under Rule 16b-3 of theusities Exchange Act of 1934. Effective as of tlaedof the Annual Meeting, the
Compensation Committee will continue to be comprisedirectors Neil R. Bonke, Joseph G. Licata,\0fayne Shortridge and Jackie M.
Ward, with Mr. Shortridge continuing as Chair.

The Compensation Committee reviews andagsrthe salaries and equity, incentive and otbepensation of our executive officers.
The Committee also approves the terms of our armwals program, monitors our global compensatiditips and practices and serves as
the administrator under our equity compensationgl&inally, the Compensation Committee assistiéroversight of our risk management
practices and policies insofar as they are impagtedonus and equity compensation plans and pesctlThe Compensation Committee held
eight meetings during fiscal 2013.
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The Compensation Committee has adoptedteewrcharter approved by the Board, a copy of Wigcavailable at our website at
http://media.corporate-ir.net/media_files/IROL/692819/Comp%20comm%20charter%20final%20090913.pdf

Nominating and Governance Commit

During fiscal 2013, the Nominating and Ganaace Committee consisted of directors Wayne 8Hge and Jackie M. Ward, each of
whom is "independent" as that term is defined leyNlasdagq listing standards. Ms. Ward served a€liarman of the Nominating and
Governance Committee. Effective as of the datdefAtnnual Meeting, the Nominating and Governancef@itee will be comprised of
Michael J. Clarke, Wayne Shortridge and Jackie Mrdy/with Ms. Ward continuing as Chair. Mr. Claidseo satisfies the definition for
independence under the Nasdaq listing standards.

The Nominating and Governance Committeesponsible for evaluating the size and structéitbe@Board and its committees,
determining the appropriate qualifications for digrs and nominating candidates for election toRbard. Included in its duties, the
Nominating and Governance Committee develops dvgoakrnance guidelines for the Board, conductarartual Board and committ
evaluation and considers stockholder proposaladtion at stockholder meetings, including stockbolibminees for director. The
Nominating and Governance Committee also works thighmanagement team in an advisory role with i@dpeour management success
planning processes. Finally, the Nominating and&Boance Committee reviews on an annual basis aityegnd cash compensation payable
to non-employee members of the Board. The Nomigatimd Governance Committee held four meetings ddiscal 2013.

The Nominating and Governance Committeeaiapted a written charter approved by the Boaopy of which is available at our
website ahttp://media.corporate-ir.net/media_files/IROL/692I9/NGC%20charter%20final%20090913.pdf

Leadership Structure

Each year, Sanmina's Board selects a Chaiohthe Board and Chief Executive Officer. Thaidiman of the Board is responsible for
helping establish Sanmina'’s strategic prioritiessjgling over Board meetings and communicatingBibard's guidance to management. The
Chief Executive Officer, on the other hand, is msgible for the day-to-day management of our opmratand business and reports directly to
the Board.

During fiscal 2013, the roles of Chairmdrh® Board and Chief Executive Officer were boédhby Jure Sola. Mr. Sola has been with
Sanmina for more than 30 years, which has givenahimique understanding of the electronics manuffengg industry, market trends and
Sanmina's strategic position, strengths and weakseas well as its day-to-day operational detafis. Board believes that these attributes
make Mr. Sola uniquely qualified to serve in botisitions and helps the Board and management ogarateefficient and effective manner.

The Board has also appointed Wayne Shgerab Lead Independent Director, a role that hénalassince 2006. In this capacity,
Mr. Shortridge serves as the principal contact betwthe independent directors and the Chairmaista#ise Chairman of the Board in
establishing the agenda for Board meetings, recarding the retention of outside advisors and coastdtand monitoring the quality,
guantity and timeliness of information sent to Beard. The Board believes that the position of Liat&pendent Director allows the
Chairman and Chief Executive Officer to focus aatgtgic, industry and operational level issues]evhélping ensure the Board maintains
and adopts corporate governance best practices.
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Although the Board currently believes ttas leadership structure is currently in the bestrests of Sanmina and its stockholders, the
Board will, from time to time, may reevaluate whatho select a non-executive Chairman in the future

Role of the Board of Directors in Risk Management Ractices and Policies

Under Sanmina's risk management practicdgalicies, Sanmina's management has primary nsdtity for the development and
implementation of risk management strategies, witirsight by the Board or its committees. As p&this oversight, the Board and its
Committees regularly receive presentations fromagament concerning enterprise-level risks thatccbale a significant adverse impact on
Sanmina's business and operations. This processtpéhe Board and its Committees to provide guigaio management in scoping and
managing each of the company's enterprise risksabes does not otherwise affect Sanmina's leagersh

Stock Ownership Guidelines

In order to better align the interests of Board and executive officers with those of dockholders, we have adopted stock ownership
guidelines. Under these guidelines, Board membeist acquire and hold Company shares with a dodlarevof at least three times the
amount of the cash retainer for Board service withiee years of becoming a director. All of ouedtors currently meet this standard who
were serving as such at the end of fiscal 2013ekecutive officers, the guidelines provide thattsafficers should hold equity with a value
equal to a specified multiple of their base salas/follows: Chief Executive Officer: three tim&hief Financial Officer: two times; and ott
executive officers: one times. Covered officersehamtil December 2016, a period of five years fraoption of the guidelines, to reach their
recommended equity position. The equity countedatds achievement of the guidelines includes shameed outright, shares deemed to be
beneficially owned under the rules of the Secwsitiad Exchange Commission and shares underlyingstex restricted stock units. All of «
current named executive officers meet this guidelin

Attendance at Annual Meeting of Stockholders by thé&oard of Directors

Sanmina encourages, but does not reqtsrBoiard members to attend the Annual Meeting o€l8tolders. Our annual meetings of
stockholders typically coincide with a regular Bibaneeting date, which facilitates the attendand®azrd members at the stockholder
meetings. All seven directors who stood for reébecat the 2013 Annual Meeting of Stockholdersrateel such meeting.

Contacting the Board of Directors

Our Board welcomes the submission of anmgroents or concerns from stockholders. If you wisBubmit any comments or express
concerns to the Board, please send them to thedBolar Sanmina Corporation, Attention: Corporater8eary, 30 E. Plumeria Drive, San
Jose, California 95134. If a communication doesralgite in any way to matters of the Board, ourpdaate Secretary will handle the
communication as appropriate. If the communicatioas relate to the Board, the Corporate Secretélrfovwvard the message to the Chair of
the Nominating and Governance Committee, who veitedmine whether to inform the entire Board orriba-management directors.

Stockholder Proposals and Nominations to the Board

Stockholders may submit proposals for isidn in our proxy statement and may recommend daiel for election to the Board, both of
which shall be considered by the Nominating andebeance Committee. Stockholders should send sugogals to Nominating and
Governance Committee, c/o Sanmina Corporationnfitie: Corporate Secretary, 30 E. Plumeria Drivam) 3ose, California 95134.

29




Table of Contents

Any stockholder submitting the name of adidate for election to the Board must includecéithe following information with their

request:

the candidate's name, age, business address &whmsaddress;
the candidate's principal occupation or employment;
the class and number of shares of Sanmina thétesreficially owned by the candidate;

whether and the extent to which any hedgingtbemtransaction or series of transactions has betared into by or on behalf
of the candidate with respect to any securitieSarfmina, or whether any other agreement, arrangesnenderstanding
(including any short position or any borrowing endling of shares) has been made, the effect artinfevhich is to mitigate
loss to or manage risk or benefit of share pria@ngles for, or to increase or decrease the votiagepof the candidate;

a description of all arrangements or understandiegween the stockholder and each candidate andthay person or persons
(naming such person or persons) pursuant to whigmominations are to be made by the stockholder;

any other information relating to the candidate thauld be required to be disclosed about suchidatelif proxies were beir
solicited for the election of the candidate asraator, or that is otherwise required, in each gassuant to Regulation 14A
under the Securities Exchange Act of 1934 (inclgdiithout limitation the candidate's written consenbeing named in the
proxy statement, if any, as a nominee and to sgraia director if elected); and

a statement whether such person, if elected, istemtender, promptly following such person's étecor re-election, an
irrevocable resignation effective upon such pesstailure to receive the required vote for re-aétactht the next meeting at
which such person would face re-election and upoeptance of such resignation by the Board, inr@eewe with Sanmina's
Corporate Governance Guidelines.

For all other matters that a stockholdeppses to bring before the Annual Meeting, theceatnust set forth:

a brief description of the business intendebdadrought before the Annual Meeting and the reafamconducting such
business at the Annual Meeting;

the name and address, as they appear on our lafdks, stockholder proposing the business, andbangficial owner on
whose behalf the stockholder is proposing the lssiror proposing a director nomination and anyopecsntrolling, directly
or indirectly, or acting in concert with, the stbdkder or beneficial owner (a "Stockholder AsscaibPerson™);

the class and number of shares of Sanmina thdtedd of record or are beneficially owned by steckholder or any
Stockholder Associated Person and any derivatigiipns held or beneficially held by the stockhaldeany Stockholder
Associated Person;

whether and the extent to which any hedging orrdifa@saction or series of transactions has betwezhinto by or on behalf
of the stockholder or any Stockholder Associateddtewith respect to any securities of Sanminaytogther any other
agreement, arrangement or understanding (inclualygshort position or any borrowing or lending bées) has been made,
the effect or intent of which is to mitigate lossar manage risk or benefit from share price charige or to increase or
decrease the voting power of, the stockholder gr&tnckholder Associated Person with respect tosaeyrities of Sanmina;

any material interest of the stockholder or anycktolder Associated Person in the business intetalbd brought before the
Annual Meeting; and
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. a statement whether either the stockholder or angk8older Associated Person will deliver a protgtesment and form of
proxy to holders of at least the percentage of Smaimvoting shares required under applicable taeatry the proposal.

Stockholders must comply with certain dewsed in order for proposals submitted by them beszred for inclusion in our proxy
statement or brought to a vote at the Annual Mgeftlease se&)18—What is the deadline to propose actions for atsideration at next
year's Annual Meeting of Stockholders or to nomina¢ individuals to serve as directors?'above.

Compensation Committee Interlocks and Insider Partipation

None of the members of the Compensation@itt@e are employees of Sanmina. During fiscal 20b3executive officer of Sanmina
(i) served as a member of the compensation comeritteother board committee performing similar timas or, in the absence of any such
committee, the board of directors) of another gntine of whose executive officers served on Saaimi@ompensation Committee, (ii) ser
as a director of another entity, one of whose etkeewfficers served on Sanmina's Compensation Citten or (iii) served as a member of
the compensation committee (or other board comenjigxforming similar functions or, in the absentary such committee, the board of
directors) of another entity, one of whose exeeutifficers served as a director of Sanmina.
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EXECUTIVE COMPENSATION AND RELATED INFORMATION
COMPENSATION DISCUSSION AND ANALYSIS
2013 Compensation Highlights

Management continued to emphasize sustaimabwth during fiscal 2013, achieving a third seautive year of profitability for our
company despite an inconsistent and challengingao@ environment. Notwithstanding these challengemagement concentrated on
positioning the company for continued growth, aeing a number of improvements to the business diotuthe following:

. Generating more than $300 million in operating déslv in fiscal 2013, Sanmina's third consecutiearof generating more
than $200 million in annual operating flow;

. Reducing long-term debt by $275 million and aarinterest expense by $30 million from fiscal 20lE2ding to a reduction in
gross leverage ratio from 3.0 at the end of fi€dI2 to 2.0 at the end of fiscal 2013; and

. Increasing fiscal 2013 non-GAAP earnings per sharapproximately 14% in an uncertain economic emrinent.

Executive compensation rose in fiscal 288 % result of these and other improvements ibalsaess. However, executive pay remains
aligned with corporate performance and stockhaldirn, with cash compensation payable to the naawedutive officers rising
approximately 20% compared to a 106% increase mm8&'s stock price during fiscal 2013. In additiSanmina continues to emphasize its
pay-for-performance philosophy through its equitygrvam, with equity awards that vest only upon eeéiment of specified company
performance accounting for approximately 26% ofttital grants made to our named executive offidering fiscal 2013.

The table below summarizes our performahweng the past three fiscal years compared tanaored executive officers' compensation
during that period.

Non-GAAP Net Income vs. Total Compensation (in milbns)
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Response to Last Year's Say on Pay Vote

At last year's annual meeting of stockhiddeeld in March 2013, stockholders representimy@pmately 99% of the votes cast on the
matter approved the compensation of the named &xeaifficers on an advisory basis. Although trex#il 2013 Corporate Bonus Plan and
fiscal 2013 equity grants had already been appravdide time of the stockholder vote, the Committieetake such vote into consideration in
making fiscal 2014 compensation decisions in De@2013. Specifically, the Committee determined $&nmina should continue to
condition vesting of a substantial portion of egutvards granted to the named executive officeraabievement of performance criteria
expected to increase stockholder value. As a resudt-half of the fulivalue awards granted to Sanmina executives inlf&xE3, representir
a significant portion of total equity awarded, wiéist only upon achievement of specified financiakria within a specific time period.

Sanmina's Compensation Philosophy

Sanmina believes that consistently stramgnicial performance is the surest way of increasing-term stockholder value. Accordingly,
Sanmina designs its compensation programs to reitgandmed executive officers based on Sanmin@gsadifinancial results and the
individual contributions of each named executivicef.

In particular, Sanmina's executive compgosaolicies are designed to achieve these goals:

. attract and retain qualified executives who wihtribute significantly to Sanmina's long-ternceess;

. create a direct link between long-term finanptformance and individual rewards;

. reward executives for achieving or exceeding@aypgd performance measures;

. reinforce a sense of ownership and overall entrengal spirit and, in particular, encourage eximestto diligently work in th

best interests of Sanmina and its customers; and

. help ensure that incentive compensation is basethgly on the most pertinent and specific metfamsdriving Sanmina's
business success.

The Compensation Committee of the Boardsees Sanmina's compensation practices and ektbhianmina’'s compensation
philosophy and objectives. The Committee uses blo@ementioned objectives as a guide in establistiie compensation programs and
packages offered to Sanmina’'s named executiveeddfiznd in assessing the proper allocation betloegpterm and short-term incentive
compensation and cash and non-cash compensation.

Throughout this Compensation Discussion/analysis, the individuals who served as SanmiGaief Executive Officer and Chief
Financial Officer during fiscal 2013, as well as thther individuals included in the "Summary Congagion Table" in the Proxy Statement,
are referred to as the "named executive officers."

To implement the above goals, the followamg general principles and practices followedHgy@ommittee in determining executive
compensation:

Comparison to Peer Group Pay PracticesThe Committee considers the need to offer corsgton packages that are comparable to
those offered by companies competing with us fercetve talent. Therefore, the Committee conduectaramual review of Sanmina'’s
compensation programs. Should the review showath&xecutive is non-competitive relative to Sanrsipaers, the Committee will consider
an adjustment in the executive's compensation gckeaorder to better ensure his or her retention.
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Types of Compensation.During fiscal 2013, "total compensation” fom&ana's named executive officers consisted of three
components: base salary, incentive compensatioeauity awards.

Amount of Potential Equity Gains.In setting equity compensation levels, the Cditem considers, among other things, the value of
unvested full-value awards and outstanding stotiong, including the extent to which any outstaigdaptions are "out-of-the-money."

Internal Pay Equity. The Committee considers the relationship ofGh&f Executive Officer's compensation to thathaf other name
executive officers as a general guideline in deit@img executive compensation.

Role and Authority of Sanmina’'s Compensation Commiee

The Compensation Committee of Sanmina'sd@oa

. oversees Sanmina's overall compensation policiass@nd benefit programs;

. reviews and approves the performance targets fomBe's annual incentive compensation programs;

. designs and administers Sanmina's equity compensaltins; and

. reviews and approves the compensation of ea8aomina's executive officers, including the amaidriase salary, incentive

compensation and equity compensation payable,dimduany performance criteria for the vesting aftsequity.

The Committee meets in person at leasttgtigeach year. In addition, the Committee mee{zarson early in each fiscal year to review
target compensation levels for Sanmina's execofifieers, to approve the annual incentive compeosatlan for such fiscal year, to grant
equity awards for such fiscal year and to approsezetive officer incentive compensation for thevioes fiscal year per the plan approved in
such year.

Role of Executive Officers in Compensation Decisian

Sanmina's Chief Executive Officer and ExteeuVice President of Global Human Resources @tyhttend the Committee's meetings,
but are excused, as appropriate, when certain raatexecutive compensation are discussed. Irtiaddthe Chief Executive Officer makes
recommendations to the Committee with respecteéatimpensation payable to the named executiveeoffiother than himself) and other
employees. However, the Committee is not bounchbyGhief Executive Officer's recommendations andlenall decisions with respect to
the Chief Executive Officer's compensation withbim being present during those discussions.

Role and Independence of Compensation Consultant

The Committee retained Compensia, Incexatutive compensation consulting firm, to provédigice on executive pay issues. During
fiscal 2013, the Committee directed Compensiav@re for accuracy and completeness the analygieef company compensation data and
materials provided by management to the Committeprovide the Committee with information regardswnpensation trends generally, as
well as industry specific compensation trends anaiswer questions the Committee posed regardimgpensation issues. The Committee
has engaged Compensia to conduct a similar reviégdaomina's executive compensation program foafi2014.

Sanmina is required to disclose whethemtbek of its compensation consultant raises anylibof interest issues and, if so, the nature
of the conflict and how the conflict was addresSéte Committee does not believe that the retertfd@ompensia to advise it concerning
executive
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compensation matters creates a conflict of intefidse Committee's belief in this regard is infornimcthe following:

. According to Compensia, revenue from Sanmina reptesl less than 1% of Compensia's total revenulistal 2013;

. Compensia has adopted and disclosed to the Corentiteonflicts of interest policy concerning cli@mgagements and the
Committee believes such policy provides reasonasderance that conflicts of interest with Compendlianot arise;

. There are no business or personal relationshipsedeet Compensia and any member of the Committee; and
. Compensia has represented to the Committee thatsmonflicts of interest policy, no Compensia@ayee is a stockholder
Sanmina.

In addition, Compensia reported solelyhi® Committee, Sanmina's management was not invaivibe negotiation of fees charged by
Compensia or in the determination of the scopearkwperformed by Compensia and the Committee hasdle authority to hire and
terminate compensation consultants. As a resuleforegoing, the Committee believes that Compeissndependent of Sanmina.

Review of Peer Group Data

In making compensation decisions for fi@l 3, the Committee examined competitive markattires for base salary, incentive
compensation and equity compensation awards ohgldiversified electronics manufacturing servicempanies and high-technology
product manufacturing companies of comparable nexefihe Committee included these types of companidee peer group because, like
Sanmina, they have numerous, geographically disgersanufacturing operations and design, manufacise=mble and sell complex, highly
engineered products and components. Data on com@ngractices of peer group companies generaly gathered through publicly
available information. The Committee also considatata from third-party surveys, which are repodadin aggregate, not individual
company, basis. The peer group companies consitigrdte Committee in determining named executiieaf compensation for fiscal 2013
are listed below:

. Advanced Micro Devices

. Benchmark Electronics, Inc.

. Celestica Inc.

. Flextronics International Ltd.
. Jabil Circuit, Inc.

. Lexmark International

. Molex

. Multi Fineline Electronix, Inc.
. NCR

. Plexus Corp.

. Seagate Technology

. TTM Technologies, Inc.
. Viasystems Group Inc.

. Western Digital
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Components of Compensation

Sanmina's named executive officer comp@rsarogram consists of three main elements:

. base salary;
. incentive cash compensation; and
. equity compensation in the form of stock optiond &uil value awards consisting of restricted stoolits and performance

stock units (PSUSs).

The Committee selected these componentaukedt believes each is necessary to help usttievelop and retain executive talent.
These components also allow us to reward perform#imoughout the fiscal year and to provide anritige for executives to appropriately
focus on both the annual and long-term financialggenance of Sanmina.

Base Salary

Base salary compensates named executivesffor their services rendered on a day-to-dersh The Committee typically reviews the
appropriateness of the named executive offices® Balary between September and December of eachlyge Committee primarily
considers individual performance, experience lestehnges in individual roles and responsibilitiesiny the year and competitive
compensation data in determining appropriate balseyslevels for individual named executive offiser

At meetings held in September and Novenob@012, the Committee reviewed the base salagaoh of the named executive officers
against the base salaries of similarly situateaatvee officers of the peer group. Following théview, in December 2012, the Committee
approved increases in the base salaries of thd Ekézutive Officer and Chief Financial Officer fro$805,700 to $900,000 and from
$480,000 to $510,000, respectively. Such increasee approved in order for the base salaries fol sudividuals to remain substantially
comparable to similarly situated individuals withire industries in which the Company competes doia executives.

Incentive Compensation
Approval of Fiscal 2013 Corporate Bonus Plan

In December 2012, the Committee approvedSdinmina Fiscal 2013 Corporate Bonus Plan (th&3'Z0an"). The 2013 Plan contains
the fiscal 2013 compensation targets, expressadascentage of salary, for the named executiveesff. The 2013 Plan also contains targets
for Sanmina's revenue, non-GAAP operating margiahdlow, inventory turns and non-GAAP return oveisted capital for fiscal 2013.
Under the 2013 Plan, Sanmina's performance foalf@13 was measured against these targets, reginta corporate performance factor
used in determining named executive officer bonésethe year, as described'idetermination of Fiscal 2013 Corporate Performance
Factor," below. No bonus would be payable under the 2018 idess Sanmina achieved a minimum level of pevéorce for revenue and
operating margin. Each 2013 Plan participant'saddtcentive compensation for fiscal 2013 wouldde¢ermined by reference to his or her
target incentive compensation, Sanmina's achieveagainst its targets and achievement of the patit's individual/divisional performan
goals for fiscal 2013.

The Committee chose the financial meastwestained in the 2013 Plan because they are akunes used to assess the financial
performance and condition of the business and thagsre frequently communicated to stockholdeh& CTommittee approved the targets
contained in the 2013 Plan based primarily upoadasts for fiscal 2013 financial performance, toen@ittee's view of the likelihood of
underachievement or overachievement of the tasgetshe competitiveness of total cash compenstimnwvould be paid to executives
compared to peer companies if the plan funded at
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target levels. At the time of initial approval det2013 Plan, the Committee believed that achiemeofehe targeted level of performance
under the 2013 Plan would be moderately difficoltlifficult based upon industmide conditions and Sanmina's internal forecastseatime

Determination of Fiscal 2013 Corporate Performarkaector

For fiscal 2013, the corporate performaiaotor was 75%. This figure was determined in iefiee to actual revenue and operating
margin for fiscal 2013 and adjusted for the lexaflseturn on invested capital and cash flow fromeragpions and other activities, as shown
below:

Base Corporate Performance Factor

Corporate
Performance
Performance Metric Minimum Target Actual Performance Factor Yielded
Revenue $5.5 billion $5.92 billion
Non-GAAP operating margin(1 3.0% 3.2% 35%

Additions to Base Corporate Performance Factor

Amount of Addition in
respect of Actual

Performance Metric Threshold Actual Performance Performance
Cash flow from operations and oth Greater than or
activities (before acquisitions) equal to Cash provided ¢
$150 million $318 million 20%
Non-GAAP return on invested capi No less than 14.5¢ 14.6% 20%

Final Fiscal 2013 Corporate
Performance Factor, adjusted as
set forth above 75%

(1) Non-GAAP operating margin excludes the impact o€ktbhased compensation expenses, restructuring, ¢otgration
costs, asset impairment charges, intangible assattization expense and other infrequent or unuisesais (including,
when applicable, charges associated with distressstdmers, litigation settlements, gains and bssesales of assets
and redemptions of debt and discrete tax evet$het extent material or which Sanmina considetstof a non-
operational nature in the applicable peri
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Determination of Named Executive Officer Incen@amnpensation under 2013 Plan

For fiscal 2013, each named executive efficincentive compensation was determined by appe dollar amount of his target
incentive compensation to the corporate performéacter yielded by the 2013 Plan, as shown below:

Target Formula
Incentive Incentive
Compensation Compensation
Name and Position of Named Executive Office Base Salary (A) Percentage (B) (A) x (B) x 75%
Jure SolaChairman of the Board and Chief
Executive Office $ 900,00 15(%$% 1,012,50!
Robert K. EulauExecutive Vice President a
Chief Financial Officel $ 510,00( 10(%$% 382,50(
Charles F. Kostalnick IExecutive Vice
President and Chief Business Offit $ 400,00( 80%% 0(1)
Dennis R. YoungExecutive Vice President,
Worldwide Sales and Marketir $ 350,00( 75%% 196,87!
Alan McW. Reid,Executive Vice President,
Global Human Resourct $ 290,00 75%$% 163,12!
Michael R. TylerFormer Executive Vice
President, General Counsel and Corpore
Secretary $ 390,00 75%% 0(2)

(1) Mr. Kostalnick was not eligible to receive @nis under the 2013 Plan since he was not employ&hnmina for the
requisite portion of the fiscal year.

(2 Mr. Tyler was not eligible to receive a bonus uniher 2013 Plan since he was not employed by Sanatitiee time of
the payout under the 2013 Pl

Long-Term Equity-Based Incentive Awards

Sanmina provides long-term incentive cong¢ion through awards of stock options and fulueasdwards. The purpose of equity
compensation is to provide, when base and incepntigb compensation are also considered, subshactahparable compensation packages
for the key financial, operational and executivenagers who are also recruited by other manufagivd high technology companies,
particularly in Silicon Valley where Sanmina's hgaarters is located. Historically, Sanmina has duequity awards that vest over a thre
five year period. Beginning in fiscal 2012, howewesubstantial portion of the equity awards grdibdethe named executive officers vest
if Sanmina achieves pre-determined financial oepthetrics that the Committee believes benefitldtolders. In this way, Sanmina's equity
compensation program is intended to better aligriniterests of Sanmina's named executive officétstivose of Sanmina's stockholders by
creating an incentive for Sanmina's named execufffigers to help maximize stockholder value. Imigidn, Sanmina's equity compensation
program also encourages Sanmina's named exectfiter®to remain employed with Sanmina for a sabgal period because unvested
awards are forfeited upon termination of employmexrtept as provided per the Change-in-Control ptaoutlined below.

Sanmina grants equity awards to its nanxedwive officers under the 2009 Incentive Plarar®s approved by the Committee become
effective and, for stock options, are priced atfiemarket value of Sanmina's common stock, thezse, as of a predetermined future
effective grant date in accordance with Sanminglstiz Award Administration Policy. The Committeeshaot granted, nor does it intend in
the future to grant, equity compensation awardsxgrutives in
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anticipation of the release of material non-pubiformation that is likely to result in changeshe price of Sanmina's common stock, such as
a significant positive or negative earnings anneament.

The amount and type of equity granted éortamed executive officers by the Committee dufisgal 2013 was made on a discretionary
basis, taking into account the retention valueusfent executive equity holdings.

In fiscal 2013, the Committee granted kotte-based stock options and restricted stock amitsPSUs, reflecting its belief that a mix of
both time and performance-based awards can aahgitérm retention of executives while providing indeatto take specific actions (suck
booking larger and more profitable orders or imjmgwash flow) to increase stockholder value. Sjpdly, none of the PSU's granted in
fiscal 2013 to the named executive officers wiktenless specified financial criteria are met iith specific period of time. PSU's made up
approximately 26% of total grants to our named atiee officers in fiscal 2013.

Change-in-Control and Severance Arrangements

In order to continue to attract and retay employees and to provide incentive for theimtowed service in case of an acquisition of
Sanmina, the Committee approved a change-in-coplaalin December 2009 to provide benefits to sraployees, including the named
executive officers, in the event that their empleytterminates under certain circumstances follgwithange-in-control of Sanmina. These
benefits are comprised of (1) payment, in a lump,sef one to two times base salary and one timggtancentive compensation for the y«
(2) acceleration in full of all unvested stock opis and restricted stock held by the employee ahdayment, in a lump sum, of premiums
continued health insurance coverage for a peridiBahonths. A change-in-control is defined as ajussition, in a merger or otherwise, of
more than 50% of the voting power of Sanmina, a edkubstantially all of the assets of Sanmina oihange in a majority of the Board other
than upon recommendation of the incumbent Board. glan does not provide for a tax gross-up fora@the benefits payable thereunder. In
addition, the plan does not provide benefits unteesemployee is terminated without cause, or tesiess for good reason, within a specified
period of time following a change-in-control, agkuerms are defined in the plan. The Committegebes that such plan will help Sanmina's
key employees maintain continued focus and dedicdt their assigned duties to maximize stockholddue if there is a change-in-control.
The Committee also believes the benefits providethb plan are comparable to those offered by gemrp companies based upon
benchmarking exercises performed at the directtdheCommittee. Among the factors considered leyGommittee were the multiple of
base salary and incentive compensation used bycpegpanies to calculate severance benefits an@dhamittee's assessment of the exte
which such benefits would motivate named execuiffieers to remain with Sanmina.

Other Benefits

In addition to the base, bonus and equitpgensation discussed above, Sanmina provides 8aismiamed executive officers with sc
additional benefits that the Committee has deteethsre necessary to attract and retain key taidrich include:

. health insurance, as generally available to Enfployees;

. optional participation in Sanmina's 401(k) plas,generally available to all U.S. employees;

. supplemental life insurance;

. optional participation in a non-qualified exdeatdeferred compensation plan that permits exeestio defer receipt of part or

all of their base salary and incentive compensatamfuture date; and
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. executive group travel accident insurance.

Sanmina does not provide the following &/péperquisites to named executive officers:

. personal use of corporate assets;

. executive pension plans;

. Sanmina-funded deferred compensation programs; o

. Sanmina-funded housing (except on a temporasisia cases of relocation).

Policy Regarding Executive Repayment of CompensatioFollowing Misconduct

Section 304 of the Sarbanes-Oxley Act df2fequires that if misconduct results in a matera-compliance with SEC financial
reporting requirements, and as a result of suchooompliance Sanmina is required to restate itsfired statements, then the Chief Executive
Officer and Chief Financial Officer must disgorgeyancentive compensation received during the 124m@eriod following the filing of the
non-compliant report and profits on the sale ofrSiaa stock during such period.

In order to better align itself with corpte governance practices in this area, the BoaBdrettors has adopted a policy for
reimbursement of incentive cash payments receiyealllexecutive officers under certain circumstanckhis policy supplements, but does
not replace, the reimbursement requirements ofi@e804 discussed above. Under this policy, Sanmsivadl seek reimbursement of all
incentive compensation paid to any executive offta@ing the 12 month period following the filingttvthe SEC of financial results required
to be restated as a result of such executive'stiotel violation of SEC rules or Sanmina policy.

Policy Regarding Tax Deduction for Compensation uner Internal Revenue Code Section 162(m)

Section 162(m) of the Internal Revenue QBHRC") limits Sanmina'’s tax deduction to $1 nahi for compensation paid to certain
executive officers named in the Proxy Statemergasmthe compensation is performance-based. Sasr2D@0 Incentive Plan permits
Sanmina to grant performance-based awards thattereled to be exempt from the IRC limit on dedhitity. The Committee believes it is
desirable for Sanmina to preserve the full tax @dédo for compensation paid to executive officétewever, Sanmina may determine, for
business reasons, employee retention or othernsasoprovide compensation to its executive ofiddat does not qualify for the full
deduction under IRC Section 162(m).

COMPENSATION COMMITTEE REPORT

The Compensation Committee has revieweddsulissed with management the Compensation Discuasd Analysis for fiscal 2013.
Based on the review and discussions, the Compensabmmittee recommended to the Board that the @asgiion Discussion and Analy
be included in Sanmina's Proxy Statement for its12@nnual Meeting of Stockholders.

THE COMPENSATION COMMITTEE
OF THE BOARD OF DIRECTORS OF
SANMINA CORPORATION

Wayne Shortridge, Chairman
Neil R. Bonke

Joseph G. Licata, Jr.

Jackie M. Warc
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SUMMARY COMPENSATION TABLE

The following table presents the compewsatiarned by our Chief Executive Officer, our Chigfancial Officer and our three next m
highly compensated executive officers for the fisears indicated.

Change in
Pension
Value and
Non-Equity  Non-qualified
Incentive Plan  Deferred
Compensatior  All Other

Bonus  Stock Option  Compensatior Compensatior

Name and Principal Salary Awards  Awards Earnings Total
Position Year ($) ($) (D) $)@D) ($)(2) ($) ($) ($)
Jure Sole 201% $876,26( — $1,293,000$ 577,72($ 1,012,501 $ 63,02( $ 54,00((3)$3,876,50!
Chairman of the 201z 790,39: —  685,92( 581,55( 543,84 183,56t 54,000 2,839,27
Board and Chie 2011 802,60: — 2,246,000 1,464,501 845,98! 6,13( 54,000 5,419,21
Executive Office
Robert K. Eulat 201: 501,34 — 862,000 404,40¢ 382,50( — 6,375(4) 2,156,62!
Executive Vice 2012 469,23: — 320,09¢ 407,08t 216,00( 54C 5,000 1,417,95
President and

Chief 2011 435,38! — 701,87% 457,65t 340,00( 40¢ 5,00C  1,940,32!
Financial Officer
Charles F.

Kostalnick 11(5) 201: 15,38t — 696,000 453,59¢ — — —  1,164,98
Executive Vice

President and

Chief

Business Office
Dennis R. Youn( 201: 350,00( — 215,50(  231,08¢ 196,87! — 2,9754) 996,43t
Executive Vict 201z 343,71t — 91,45¢ 232,62( 118,12} — 2,73¢ 788,65
President,

Worldwide 2011 326,66( — 280,75(  183,06: 200,00( — 2,73¢ 993,20
Sales and

Marketing
Alan McW. Reid 201z 288,84t — 119,85(  107,10( 163,12! — 1,9744) 680,89
Executive Vice

President, Globa

Human Resource
Michael R. Tylet 201¢ 322,501 — 215,50(  231,08¢ — — 3,3154) 772,40:
Former Executive

Vice President 2012 380,84t — 91,45¢  232,62( 131,62! — 2,97¢ 839,52
General Counsel

and Corporate 2011 356,00( — 280,75(  183,06: 200,00( — 2,97t 1,022,78
Secretary
(1) Reflects the grant date fair value of each equitgrd, exclusive of any forfeitures, computed inadance with Accounting Standards Codification Topil8,

Compensation—Stock Compensation ("ASC 718BHe assumptions used in the valuation of thesedsiare set forth in the notes to Sanmina's ciolaget!
financial statements, which are included in SanfsiAanual Report on Form 10-K for fiscal 2013, dileith the SEC. These amounts do not purport tecef
the value that will be realized upon sale of thdarlying securities.

2 Represents bonuses earned pursuant to Sanminasaterbonus plans.

3) Comprised of $40,000 in premiums for life insurancd $14,000 in premiums for business travel actighsurance.
(4) Consists of premiums for business travel accidesrance.

(5) Mr. Kostalnick joined Sanmina on September 10, 2013
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Grants of Plan Based Awards

The following table presents informatiogaeding grants of plan based awards made to eaahrafamed executive officers during fis
2013. All equity awards were granted under our 20@@ntive Plan.

All Other
Estimated Future Payouts Undet Stock Grant Date
Non-Equity Incentive Plan Awards; Exercise  Fair Value
Awards(1) Number of  All Other  Price of  of Stock and
Stocks or Option Option Option
Threshold Target Maximum Units Awards  Awards Award
Grant Date (6] ® ® #) #H®) ®) $)6)
Jure Sole 11/15/1: 150,00(2) 100,00( 8.6 1,870,722
Chairman of the 12/10/1: 405,00 1,350,000  2,970,00!
Board and Chief
Executive
Officer
Robert K. Eulat 11/15/1: 100,00(2)  70,00( 8.6 1,266,40.
Executive Vice 12/10/1: 153,00( 510,00  1,122,00
President and
Chief Financial
Officer
Charles F. 9/16/1: 40,00((3)  40,00( 17.4C 1,149,59
Kostalnick 11(7)
Executive Vice
President and
Chief Business
Officer
Executive Vice 12/10/1: 78,75( 262,50( 350,00(
President,
Worldwide Sales
and Marketinc
Alan McW. Reid 10/15/1: 15,00((4)  20,00( 7.9¢ 226,95(
Executive Vice 12/10/1: 65,25( 217,50( 290,00(
President, Globa
Human
Resources
Michael R. Tylet 11/15/1: 25,00((2)  40,00( 8.6 446,58t
Former Executiv( 12/10/1: 87,75( 292,50( 390,00(
Vice President,
General Counsel
and Corporate
Secretary
(1) Represents potential cash payments under Sanrfisai Year 2013 Corporate Bonus Plan approvederemMber 10, 2012. Actual cash awards made under
this plan are shown in the Summary CompensatioteTadiove under the column entitled "Non-Equity Rlaentive Compensation.”
2) Represents two grants made on this grant datefoomestricted stock units vesting in full on tlwifth anniversary of the date of grant, subjeetdreleration i
certain performance criteria are achieved and therdor performance stock units vesting basedotrieaement of specific financial criteria by DecemB1,
2016.
?3) Represents two grants made on this grant datefoomestricted stock units vesting in full upon fleerrth anniversary of the date of grant and tteofor
restricted stock units vesting in full upon thertbuanniversary of the date of grant, subject webaration if certain performance criteria are achd.
4) Subject to the holder continuing to be a serviavidier to Sanmina, restricted stock units vestilhdn the third anniversary of the date of grant.
(5) Subject to the holder continuing to be a serviavidler to Sanmina, 25% of these stock options eeshe first anniversary of the date of grant dred t

remaining shares vest at the raté 686 of such shares per month thereafter.
(6) Reflects the grant date fair value, exclusive ¢ihested forfeitures, of each equity award compuregccordance with ASC 718.

(7 Mr. Kostalnick was not eligible to receive a bomunsler the 2013 Plan since he was not employed bsBa for the requisite portion of the fiscal year.
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Outstanding Equity Awards at Fiscal 2013 Year-End

The following table presents certain infatian concerning the outstanding option awards heldf September 28, 2013, the last day of
fiscal 2013, by each of our named executive officer

Option Awards

Number of Number of
Securities Securities
Underlying Underlying
Unexercised Unexercised Option Option
Option Options (#) Options (#) Exercise Expiration
Name Grant Date Exercisable Unexercisable (1 Price ($) Date
Jure Sola 11/15/201; — 100,00 $ 8.6z 11/15/202;
Chairman of the Boarc  11/15/201. 45,83 54,167 8.7C 11/15/202.
and Chiel
Executive Office 11/15/201 141,66° 58,33: 11.2:  11/15/202
11/16/200! 862,50( 37,50( 8.7¢ 11/16/201
11/17/200: 166,66° — 2.94 11/17/201:
11/15/200° 125,00( — 11.8¢ 11/15/201
10/27/200- 108,33 — 44.5¢ 10/27/201.
Robert K. Eulau 11/15/201; — 70,00( 8.6z 11/15/202
Executive Vice 11/15/201. 32,08: 37,917 8.7C 11/15/202.
President and Chie
Financial Officer 11/15/201i 44,27 18,22¢ 11.2:  11/15/202
10/15/200! 171,35 3,64¢ 8.9z 10/15/201
Charles F. Kostalnick Il 9/16/201. — 40,00( 17.4(C 9/16/202:
Executive Vice
President and Chie
Business Office
Dennis R. Young 11/15/201; — 40,00( 8.6z 11/15/202
Executive Vice 11/15/201. 18,33: 21,66" 8.7C 11/15/202.
President, Worldwid
Sales and Marketin 11/15/201i 17,70¢ 7,292 11.2:  11/15/202
8/17/200! 28,33: — 4.4k 8/17/201!
11/17/200: 41,66 — 2.94 11/17/201
11/15/200 23,33: — 11.8¢ 11/15/201
10/24/200! 11,667 — 22.4¢ 10/24/201!
10/27/200. 10,83: — 44.5¢  10/27/201.
10/10/200: 4,167 — 62.8¢ 10/10/201.
Alan McW. Reid 10/15/201; — 20,00( 7.9¢ 10/15/202
Executive Vice 11/15/201. 6,87% 8,12¢ 8.7C 11/15/202.
President, Globa
Human Resource 2/15/201: 3,22¢ 1,771 15.91 2/15/202:
8/17/200! 11,15¢ — 4.4k 8/17/201!
3/17/200:! 1,667 — 8.52 3/17/201¢
9/24/200° 3,01¢ — 12.7¢ 9/24/201
3/15/200° 1,832 — 22.3¢ 3/15/201°
Michael R. Tyler N/A — — N/A N/A
Former Executive Vice
President,
General Counsel and
Corporate
Secretar)y

1) Subject to the holder continuing to be a serviaigler to Sanmina, 25% of these stock options erghe first
anniversary of the date of grant and the remaishayes vest at the ratel/ 36 of such shares per month thereat
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Stock Awards

The following table presents certain infatian concerning the outstanding stock awards agldf September 28, 2013, the last day of
fiscal 2013, by each of our named executive offiagho were employed by Sanmina on such date.

Equity Equity
Incentive Plan Incentive Plan
Awards: Awards: Market
Number of or Payout Value
Unearned of Unearned
Shares, Units or Shares, Units or
Stock Other Rights Other Rights
Award that have not that have not
Name Grant Date vested (#) yet vested ($)(1
Jure Sola 11/15/201; 75,00((2)$ 1,315,501
Chairman of the Board and Chief Executive  11/15/201: 75,00((3) 1,315,501
Officer
11/15/2011 100,00((4) 1,754,001
Robert K. Eulau 11/15/201; 50,00((2) 877,00(
Executive Vice President and Chief Financial 11/15/201. 50,00((3) 877,00(
Officer
11/15/2011 31,25((4) 548,12!
Charles F. Kostalnick Il 9/16/201. 20,00((5) 350,80(
Executive Vice President and Chief Busine 9/16/201. 20,00((6) 350,80(
Officer
Dennis R. Young 11/15/201; 12,50((2) 219,25(
Executive Vice President, Worldwide Sales 11/15/201. 12,50((3) 219,25(
and Marketing
11/15/2011 12,50((4) 219,25(
Alan McW. Reid 10/15/201; 15,00((7) 263,10(
Executive Vice President, Global Human 2/15/201. 3,00((7) 52,62(
Resource:
Michael R. Tyler N/A — N/A

Former Executive Vice President, General
Counsel and Corporate Secrete

(1)  Value is based on Sanmina's closing stock prickl@f54 on September 28, 2013, the last tradingofiéigcal 2013, as
reported on the Nasdaq Global Select Stock Market.

(2) Restricted stock units vest in full on fouathniversary of the date of grant, subject to acastm if certain performance
criteria are achieved.

(3) Performance stock units vest based on achievenfispeaific financial criteria by December 31, 2016.

(4) Subject to the holder continuing to be a serviaisier to Sanmina, restricted stock units vesbame-quarter of the
shares subject thereto on each of the first fonnansaries of the date of grant.

(5) Subject to the holder continuing to be a serviaaigier to Sanmina, restricted stock units vesulhudpon the fourth
anniversary of the date of grant.

(6) Subject to the holder continuing to be a sergrovider to Sanmina, restricted stock units irefill upon the fourth
anniversary of the date of grant, subject to acagtm if certain performance criteria are achieved

) Subject to the holder continuing to be a serviawisier to Sanmina, restricted stock units vestlhdn the third
anniversary of the date of gra
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Option Exercises and Stock Vested in Last Fiscal e

The following table presents certain infatian regarding exercises of options and vestingi@tk awards for each of our named
executive officers during fiscal 2013.

Option Awards Stock Awards
Number of Value Realized Number of Value
Shares Acquired on Exercise Shares Acquired Realized on
Name on Exercise (#) (%)) on Vesting (#) Vesting ($)(2)
Jure Sola — — 50,00( 431,00(

Chairman of the Board and
Chief Executive Office

Robert K. Eulau — — 65,62t 534,18t
Executive Vice President an
Chief Financial Officel

Charles F. Kostalnick Il — — — —
Executive Vice President an
Chief Business Office

Dennis R. Young — — 31,25( 277,12¢
Executive Vice President,
Worldwide Sales and
Marketing

Alan McW. Reid 15,27¢ 121,10: 10,00( 89,30(
Executive Vice President,
Global Human Resourct

Michael R. Tyler 78,21¢ 548,68! 31,25( 277,12t
Former Executive Vice
President, General Counsel
and Corporate Secretal

(1) The aggregate value realized upon exercise of stptiins represents the difference between therfaiket value of ot
common stock on the exercise date multiplied byntln@ber of options exercised.

(2) The aggregate value realized upon vestingooksawards represents our closing stock pricénerdate of vesting
multiplied by the number of awards vest

Non-Qualified Deferred Compensation Plan

Pursuant to Sanmina's non-qualified defeca@mpensation plan, certain highly compensated@raps may defer the receipt of certain
compensation, and such deferrals are not subjéettme tax until the year in which they are p&tly members of management or highly
compensated employees with a projected base s#latjeast $100,000 may participate in the plabject to the approval of our Chief
Executive Officer. Sanmina does not provide maigtwontributions under this plan. The following &lpresents certain information
concerning participation in our non-qualified deéer compensation plan by our Chief Executive Offibaring fiscal 2013. No other named
executive officer had contributions to or a balaimceur non-qualified deferred compensation plarirdyfiscal 2013.

Aggregate
Executive Aggregate Withdrawals/ Aggregate
Name Contributions ($) Earnings ($) Distributions ($) Balance ($)
Jure Sola $ 196,39t $ 63,02( — $ 1,636,93

Chairman of the Board and
Chief Executive Office
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Employment, Termination and Change in Control Arrangements

Sanmina does not have employment agreeméthtsiny of its other named executive officergluing its Chief Executive Officer.
However, in order to continue to attract and rekap employees and to provide incentive for theimtued service in case of an acquisition
of Sanmina, the Compensation Committee approv&koember 2009 a change in control plan to provateehts to such employees in the
event that their employment terminates under ged@cumstances following a change in control afif@ma. These benefits consist of
(1) payment, in a lump sum, of one to two timeshsadary and one times target bonus for the y2agdceleration in full of all unvested
stock options and restricted stock held by the eyg# and (3) payment, in a lump sum, of premiumsdatinued health insurance coverage
for a period of 18 months. The plan does not p@Wdnefits unless the employee is terminated witbause or resigns for good reason
within a specified period of time following a chanigp control. In addition, covered employees musteate a general release as a condition tc
receiving benefits. Sanmina believes that the bisngfovided by the plan are comparable to thofered by peer group companies. Below is
a table showing the potential benefits payable usdeh plan during fiscal 2013 to the named exeeudificers of Sanmina who are currently
serving as executive officers of Sanmina had a@ham control occurred and a triggering terminatiecurred during the year.

Value of Estimated
Salary Payable Accelerated Stock Value of
(multiple of Options and Continued Health
base salary Target Bonus Restricted Insurance
Name and Positior payable) ($) Payable ($) Stock (1)($) Coverage ($) Total ($)

Jure Sola. 1,800,00i(2x) 1,350,00! 6,452,04. 21,73¢ 9,623,78.
Chairman of
the Board an:
Chief
Executive
Officer
Robert K. 1,020,001(2x) 510,00( 3,408,16! 31,47( 4,969,63!
Eulau.
Executive
Vice
President ant
Chief
Financial
Officer
Charles F. 600,00((1.5x) 320,00( 707,20( 31,19¢ 1,658,39!
Kostalnick II.
Executive
Vice
President ant
Chief
Business
Officer
Dennis R. 525,00((1.5x%) 262,50( 1,252,09 21,89¢ 2,061,49!
Young.
Executive
Vice
President,
Worldwide
Sales and
Marketing
Alan McW. 290,00((1x) 217,50( 581,43 30,46¢ 1,119,401
Reid.
Executive
Vice
President,
Global
Human
Resource!

(1) Based on unvested equity awards outstanding deeddrtd of fiscal 2013 and on a closing stock pofcgl7.54 per shai
on September 28, 201

For purposes of the change of control plaa following definitions applyChange of contraineans a person becoming the owner of
50% or more of Sanmina's common stock, a merg8anfmina by which stockholders before the transac@ase to own at least 50% of the
voting power of Sanmina after the transaction,shle of substantially all of the assets of Sanmapayoval of a plan of liquidation, or the
failure of a majority of the Board of Directorsaffice at the time the plan became effective toticmre to remain in office, unless such n



members were nominated by a majority of the memabkssich Board in office at the time the plan beeafiective Causemeans the willful
failure of the executive to perform the executivhisies, the willful engaging in conduct prohibiteyl Sanmina's Code of Conduct or the
executive's commission of a felony or act of mdugpitude, fraud or embezzlemefood reasommeans the material diminution of the
executive's total annual compensation, authorifyied or responsibilities after a change of contoohpared to
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compensation, authorities duties or responsitslitiefore the change of control (provided thattbas a 20% reduction of annual
compensation shall not constitute a material ditimuof annual compensation), a relocation of tkecetive to a place of business more than
75 miles from the place of business predominarghduby executive before the change of control, roagerial breach by Sanmina of
executive's employment agreement with Sanminanyif a

In addition to the benefits described ahg@esuant to agreement with Alan McW. Reid, oue&ixkive Vice President, Global Human
Resources, dated March 28, 2008, as amended, F.isRRentitled to receive a lump sum payment equdl months of his then current
salary and certain relocation benefits following é&rmination of his employment without cause odiuwntary termination for good reason.

Realized Compensation

The calculation of total compensation, la@vn in the 2013 Summary Compensation Table s#t for page 41, includes several items
that are driven by accounting assumptions and wdriemot necessarily reflective of the compensaizinally realized by the named
executive officers in a particular year. To suppatthe SEC-required disclosure, we have incluteddble below, which shows the
compensation actually realized by each named eixecofficer who is currently serving as an execaitdfficer of Sanmina, as reported on
each such named executive officer's W-2 form faheaf the calendar years shown.

Realized Compensation Table

Realized
Name and Principal Position Year Compensation ($)
Jure SolaChairman of the Board and Chief Executi
Officer 201 $ 2,720,811
2012 1,805,24!
2011 2,126,68!
Robert K. EulauExecutive Vice President and Chief
Financial Officer 201 $ 1,132,62
201z 1,228,64
2011 915,93¢
Charles F. Kostalnick |Executive Vice President a
Chief Business Office 201 $ 106,53¢
Dennis R. YoungExecutive Vice President,
Worldwide Sales and Marketir 201 $ 643,59
201z 744,35
2011 581,03!
Alan McW. Reid,Executive Vice President, Global
Human Resource 201 $ 574,30°

The amounts reported in the table aboveaef§ross income for the calendar years showeparted on the named executive officers'
W-2 forms. These amounts differ, in most casestanhally, from the amounts reported as total congpgion in the 2013 Summary
Compensation Table required under SEC rules andaira substitute for the amounts reported in BE32Summary Compensation Table.
Generally speaking, realized compensation excl({tethe aggregate grant date fair value of equitgrds (as reflected in the Stock Awards
and Option Awards columns) and (2) the year-oxear change in pension value and nonqualified dedezompensation earnings (as refle
in the Change in Pension Value and Nonqualifiedebrefl Compensation Earnings column), but doesdiectbe value realized from the
vesting of restricted stock units before paymerdrof applicable withholding taxes, if applicable alddition, realized compensation reflects
any bonus or restricted stock units actually paidested in the year shown, whereas total compiemsander SEC rules reflects any bonus
earned or restricted stock units vested for theafigear shown.
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COMPENSATION OF DIRECTORS

The following table presents the compewsatiarned by our non-employee directors duringfi2d13. As an employee-director, Jure
Sola did not receive additional compensation ferdarvice as a director. Directors Michael J. Gahkd Eugene A. Delaney were appointed
after the end of fiscal 2013 and, as such, didextive any compensation during fiscal 2013.

Change in
Pension Value
and
Nonqualified
Fees Earnec Deferred
or Paid in Stock Option Compensation
Name Cash ($) Awards ($)(1)(2)(3) Awards ($)(1)(3) Earnings ($) Total ($)
Neil R. Bonke — 220,00° 49,99¢ — 270,00°
John P. Goldsbert — 246,67( 49,99¢ — 296,66
Joseph G. Licata,

Jr. 105,00 100,00: 49,99¢ —  255,00:
Mario M. Rosati 80,00( 100,00: 49,99¢ — 230,00:
Wayne Shortridg: 125,00( 140,00¢ 49,99¢ 23,91( 338,91
Jackie M. Warc — 246,67! 49,99¢ 120,28: 416,95:

(1) Reflects the grant date fair value of each equitsird computed in accordance with ASC 718. The aptians used in
the valuation of these awards are set forth imthtes to Sanmina's consolidated financial statesnevitich are included
in Sanmina's Annual Report on Form 10-K for fis2@l 3, filed with the SEC. These amounts do not guio reflect
the value that will be realized upon sale of thdartying securities.

(2) Includes the grant date fair value of addiilorestricted stock units granted in lieu of castfainer awards, when
applicable. See "Director Compensation Arrangeméhedow.

(3)  Asof the end of fiscal 2013, the following directdvad outstanding restricted stock awards asvistldAr. Bonke—
14,346; Mr. Goldsberry—16,596; Mr. Licata—4,219;.NRosati—4,219; Mr. Shortridge—7,595; and Ms. Ward—
16,596. As of the end of fiscal 2013, the followitigectors had outstanding stock options as folldvis Bonke—
34,303; Mr. Goldsberry—20,970; Mr. Licata—15,386r. Rosati—34,303; Mr. Shortridge—34,303; and Ms.riVa
34,303.

Director Compensation Arrangements

The Nominating and Governance Committetn@Board reviews and recommends non-employeetdirpay levels, which are
approved by the Board. The Nominating and Govera&mmmittee believes Sanmina's director compenmspty levels are reasonable in
light of benchmarking data reviewed by the Nomimgitatnd Governance Committee.

Cash Compensation. During fiscal 2013, non-employee directors waligible to receive an annual cash retainer of @80. Each such
director who was a member of the Compensation eniNating and Governance Committees of the Boam edsned an annual cash retainer
of $10,000 and the chairperson of each such comengarned an additional annual cash retainer g08Q0In the case of the Audit
Committee, these amounts are increased to $15¢0@@Mmmittee members and an additional $15,00€hfchairperson. Finally, our lead
independent director earned an additional casinestaf $30,000 for his duties as such during fi€4. 3.

Directors could elect to receive all ortpartheir retainers in the form of restricted &tamits, in which case the dollar value of the
restricted stock issued was increased bytbird; reflecting the risks inherent in stock owstap. Such restricted stock units vest in full ba
day preceding the following Annual Meeting of Stbolders. Alternatively, non-employee directors cboellect to defer all or part of their
retainer payable during fiscal 2013 pursuant toSaemina Deferred Compensation Plan for
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Outside Directors. Fees so deferred are conventedshare units, with each unit representing oagesbf common stock of Sanmina. Share
units are payable to directors upon terminatiothefr service to Sanmina.

Equity Compensation. During fiscal 2013, non-employee directors neeg an aggregate of $150,000 in value of stockoaptand
restricted stock. A total of $50,000 of this amowats paid in the form of stock options vestinga23% of the shares subject thereto on each
of the first quarterly anniversaries of the graated The remaining $100,000 of equity was delivénetie form of restricted stock units
vesting over the same term.
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SECURITY OWNERSHIP OF
CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain infation regarding the beneficial ownership of oomenon stock as of December 31, 2013, as
to: (i) each person (or group of affiliated pergonbo is known to us to beneficially own more tHiane percent of the outstanding shares of
our common stock; (ii) each of our named executifieers; (iii) each director and nominee for diieg and (iv) all directors and current
executive officers as a group.

The information provided in this table &sled on Sanmina's records, information filed wigh$EC and information provided to
Sanmina, except where otherwise noted. Unlesswibeindicated, to our knowledge, each stockhopaesesses sole voting and investment
power over the shares listed, except for sharegedyaintly with that person's spouse. The tableweas based upon information supplied by
officers, directors and principal stockholders &uthedules 13G filed with the SEC. Unless othenvideated, the principal address of each
of the stockholders below is c/o Sanmina Corponatd® E. Plumeria Drive, San Jose, California 95134

Shares Approximate
Beneficially Percentage
Name Owned Owned(17)
Invesco Ltd.(1) 8,623,04. 10.42%
1555 Peachtree Street NE
Atlanta, GA 3030¢
Donald Smith & Co., Inc.(2) 8,157,31. 9.86%
152 West 5 Street
New York, NY 1001¢
Columbia Wanger Asset Management, LLC(3) 6,580,001 7.95%
227 West Monroe Street, Suite 3000
Chicago, IL 6060¢
BlackRock, Inc.(4) 4,333,501 5.2%
40 East 529 Street
New York, NY 1002z
The Vanguard Group, Inc.(5) 4,289,83! 5.1&%
100 Vanguard Blvd.
Malvern, PA 1935!
Jure Sola(6) 2,369,65: 2.81%
Robert K. Eulau(7) 372,30: *0h
Charles F. Kostalnick Il — *0p
Dennis R. Young(8) 245,73! *%
Michael R. Tyler — *%
Alan McW. Reid(9) 49,53( *0h
Neil R. Bonke(10 94,86 *%
Michael J. Clarke 57¢€ *%
Eugene A. Delaney — *%
John P. Goldsberry(11) 41,70: *0h
Joseph G. Licata, Jr.(12) 85,91: *%
Mario M. Rosati(13) 67,47 *%
Wayne Shortridge(14) 93,48 *%

Jackie M. Ward(15) 200,17¢ *0h



All directors and current executive officers agaup (13 persons)(16) 3,621,422 4.2€%

* Less than 1%
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(1)

(2)

(3)

(4)

()

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

This information is based solely on a Schedule RA3f@¢d with the SEC on February 13, 2013 by Invekéd. on behal
of Invesco Advisers, Inc. Invesco Ltd. has soléngppower with respect to 8,294,804 of the shdragesco

Advisers, Inc., a subsidiary of Invesco Ltd. adsifiee Invesco Small Capital Value Fund which owd2® of the
security reported.

This information is based solely on a Schedule fig@ with the SEC on February 13, 2013 by Donald

Smith & Co., Inc. on behalf of Donald Smith & Ctn¢., Donald Smith Long/Short Equities Fund, LIRighard L.
Greenberg, Kamal Shah, Jon Hartsel, Velin Mezifkalf Heitmeyer and John Piermont. Donald Smith &,@ac. has
sole voting power with respect to 6,155,896 ofghares. Donald Smith Long/Short Equities Fund, hd3. sole voting
power with respect to 33,307 of the shares. Richaf@reenberg has sole voting power with resped9t@05 of the
shares. Kamel Shah has sole voting power with mt4p€e700 of the shares. Jon Hartsel has sole y@kiwer with
respect to 3,000 of the shares. Velin Mezinev béswting power with respect to 4,347 of the shaRolf Heitmeyer
has sole voting power with respect to 1,000 ofsin@res and John Piermont has sole voting powerresgect to 740 of
the shares.

This information is based solely on a Schedule 23@¢d with the SEC on February 14, 2013 by Colua/anger
Asset Management, LLC ("Columbia™). Columbia is temeficial owner of all of the shares reported laasl sole votin
power with respect to 6,515,000 of the shares aledispositive power with respect to all of thausts. Columbia is
filing as an investment adviser to various investor

This information is based solely on a Sched@&/A filed with the SEC on February 11, 2013 bgd&Rock, Inc.
("BlackRock"). BlackRock is the beneficial owneralf of the shares reported and has sole votingep@nd sole
dispositive power with respect to all of the shares

This information is based solely on a Schedule fig@ with the SEC on February 13, 2013 by The Mzard

Group, Inc. The Vanguard Group, Inc. has sole gptiower with respect to 128,850 of the shares ateldispositive
power with respect to 4,164,272 of the shares. VardjFiduciary Trust Company, a wholly-owned suiasidof The
Vanguard Group, Inc., is the beneficial owner 06,557 shares as a result of its serving as invegtmanager of
collective trust accounts. Vanguard Investmentstralia, Ltd., a whollyewned subsidiary of The Vanguard Group, |
is the beneficial owner of 3,283 shares as a resutis serving as investment manager of Austrailimestment offering:

Includes 1,600,000 shares subject to stock optitms$ola has the right to exercise within 60 dafysraDecember 31,
2013. Also includes 526,586 held by Sola Familystiand 243,072 held by Sola 2012 Heritage Trust.

Includes 287,031 shares subject to stock optiondE=lau has the right to exercise within 60 daysrdbecember 31,
2013.

Includes 171,146 shares subject to stock npthdr. Young has the right to exercise within 69<after December 31,
2013. Also includes 24,443 held by Dennis R. Yoand Rita Young.

Includes 39,530 shares subject to stock optiongestdcted stock units Mr. Reid has the rightstereise within 60 day
after December 31, 2013.

Includes 29,378 shares subject to stock optionsBdnke has the right to exercise within 60 daysraitecember 31,
2013. Also includes 59,160 held by Neil & Karen RerLiving Trust.

Includes 19,378 subject to stock options Glldsberry has the right to exercise within 60 daysr December 31,
2013.

Includes 13,794 shares subject to stock optiond_Mata has the right to exercise within 60 dayerabecember 31,
2013.

Includes 29,378 shares subject to stock optiondRdsati has the right to exercise within 60 daysrddecember 31,
2013. Also includes 1,500 shares held by Mario Ms&i Retirement Trust, Mario M. Rosati, Trustee.

Includes 29,378 shares subject to stock optionsSMortridge has the right to exercise within 60daffer December 3
2013. Also includes 2,648 shares held in the Saamigferred Compensation Plan for Outside Directors.

Includes 29,378 shares subject to stock optionsWisd has the right to exercise within 60 daysrdtecember 31,
2013. Also includes 408 shares held by Arthur Lesi®and 13,320 shares held in the Sanmina Def€oadpensation
Plan for Outside Directors.

Includes an aggregate of 2,248,391 shargedub stock options and restricted stock unithviduals have the right to
exercise within 60 days after December 31, 2



(17) Beneficial ownership is determined in accordandé e rules of the SEC based on factors, inclugiotqng and
investment power, with respect to the securitiesn@on shares subject to conversion or issuable apertise of
options currently exercisable or exercisable windays after December 31, 2013 are deemed odistpfor
computing the percentage ownership of the perstirtgothe options, but are not deemed outstandingdmputing thi
percentage of any other pers

51




Table of Contents

CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

Pursuant to its written charter, the Aucliimmittee reviews all related-party transactiompiied to be disclosed pursuant to the rules
and regulations of the SEC and the Nasdaqg GlodatS®larket, namely transactions between Sanmidatarexecutive officers, directors or
beneficial owners of five percent or greater of securities and valued at more than $120,000. TuditAommittee receives regular updates
from management concerning actual or potentiatedlparty transactions. We also solicit writtenfaomation of any related party
transactions from our executive officers and dmexbn an annual basis. The following is a listedéted party transactions meeting the
definition above that existed during fiscal 2013.

Retention of Wilson Sonsini Goodrich & Rbsa During fiscal 2013, Mario M. Rosati, a membépuor Board, was a partner at the law
firm of Wilson Sonsini Goodrich & Rosati, Professab Corporation, Palo Alto, California ("WSGR"). Wetained WSGR as our legal
counsel for various matters during the fiscal y&he legal fees paid to WSGR during fiscal 2013enagmproximately $185,000.

Employment of Relatives of Chief Execudffecer.  Zeljko Sola, the brother of Jure Sola, our @han of the Board and Chief
Executive Officer, is a business unit director ab®ina, and was paid or realized compensation grfoagmately $330,000 in fiscal 2013.
Martina Sola, Mr. Sola's daughter, is a businesgldement manager at Sanmina, and was paid ozeeatiompensation of approximately
$164,000 in fiscal 2013. Nikola Sola, Mr. Sola's sig an account manager at Sanmina and was paigestsation of approximately $131,(
in fiscal 2013. Each employee's compensation wawpaoable to other Sanmina employees at similaideve

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

The members of the Board, our executivieef$ and persons who hold more than 10% of owstanidling common stock are subject to
the reporting requirements of Section 16(a) offRehange Act which require them to file reportshwitspect to their ownership of the
common stock and their transactions in such comstack. Based upon (i) the copies of Section 1&pdits which we filed on behalf of our
directors and executive officers for their fiscBll3 transactions in our common stock and (ii) thi¢t@n representations received from such
persons that all of their transactions during tkeal year were reported, we believe that all répgrequirements under Section 16(a) for ¢
fiscal year were met in a timely manner by our clives and executive officers, except that, duenta@ministrative oversight on the part of
Sanmina, an amendment to the Form 3 filed on beligfan McW. Reid, Executive Vice President, GlbBaman Resources, was filed late.
We are not aware of any failure to file requiredt®m 16(a) forms by any of the persons who mayekeially own more than 10% of our
common stock.
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REPORT OF THE AUDIT COMMITTEE OF THE BOARD OF DIREC TORS

The Audit Committee has reviewed the aufdiileancial statements for fiscal 2013 and hasanetheld discussions with management
regarding the audited financial statements andnateontrols over financial reporting. Managemisnesponsible for the internal controls
and the financial reporting process. Managementé@mesented to the Audit Committee that our fim@rstatements were prepared in
accordance with generally accepted accounting iptes

KPMG, our independent registered publicaating firm, is responsible for performing an ipdadent audit of our financial statements
in accordance with the standards of the Public Gom@#ccounting Oversight Board and expressing aniap on the conformity of those
audited financial statements with generally acakpiecounting principles. KPMG is also responsibleplerforming an audit of the
effectiveness of Sanmina's internal control ovearficial reporting as of September 28, 2013, inrazwe with the standards of the Public
Company Accounting Oversight Board. The Audit Comtee has discussed with KPMG the overall scopaicit sudits and has met with
KPMG, with and without management present, to disd¢he results of their audits.

The Audit Committee also reviewed with KPNt&judgments as to the quality, not just the ataility, of our accounting principles
and has discussed with KPMG the matters requirée tiiscussed by professional standards. FinakyAudit Committee has also received
the written disclosures and the letter from KPMGeaguired by applicable requirements of the PuBbmpany Accounting Oversight Board
regarding KPMG's communications with the Audit Coittee concerning independence, and has discusted®WMG the independence of
that firm.

Based on the reviews and discussions exféo above, the Audit Committee recommended td@therd (and the Board approved) that
the audited financial statements for fiscal 2013notuded in the Annual Report on Form 10-K foicéis2013 for filing with the SEC. In
addition, the Audit Committee also approved thea#n of KPMG as our independent registered pudttounting firm for fiscal 2014.

THE AUDIT COMMITTEE
OF THE BOARD OF DIRECTORS OF
SANMINA CORPORATION

John P. Goldsberry, Chairman
Eugene A. Delaney

Joseph G. Licata, Jr.

Wayne Shortridg:
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OTHER MATTERS

We know of no other matters to be submittethe meeting. If any other matters properly cdrefore the meeting, it is the intention of
the persons named in the accompanying form of ptoxpte the shares they represent in accordartbetingir best judgment.

WE WILL MAIL WITHOUT CHARGE TO ANY STOCKHOLDER UPON  WRITTEN REQUEST A COPY OF OUR
ANNUAL REPORT ON FORM 10-K, INCLUDING THE FINANCIAL STATEMENTS, SCHEDULES AND A LIST OF EXHIBITS.
REQUESTS SHOULD BE SENT TO INVESTOR RELATIONS, SANMINA CORPORATION, 30 E. PLUMERIA DRIVE, SAN
JOSE, CALIFORNIA 95134 .

AVAILABILITY OF ADDITIONAL INFORMATION

We are a reporting company and file anngagyrterly and current reports, proxy statemendsather information with the SEC. You nr
read and copy these reports, proxy statementsthed information at the SEC's public reference reofcopy of our Annual Report on
Form 10-K for fiscal 2013 is available without charfrom our website at www.sanmina.com under ttaelimg "Investor Relations-SEC
Filings" and is also available in print to stockthels without charge and upon request, addressedrimina Corporation, 30 E. Plumeria
Drive, San Jose, California 95134, Attention: Caogte Secretary.

For the Board of Director

Crazs & L

Christopher K. Sadeghian
Corporate Secretar

January 23, 2014
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APPENDIX A
SANMINA CORPORATION

2009 INCENTIVE PLAN
(As amended and restated, subject to stockholgepaal)

1. Purposes of the Plan. The purposes of this Plan are:

. to attract and retain the best available persdiomglositions of substantial responsibility,
. to provide additional incentive to Employees, Diogs, and Consultants, and
. to promote the success of the Company's business.

The Plan permits the grant of Incentivec&t@ptions, Nonstatutory Stock Options, Restricakck, Restricted Stock Units, Stock
Appreciation Rights, Performance Units, PerformaB8bares and other stock or cash awards as the Aglrator may determine.

2. Definitions. As used herein, the following definitions valbply:
(@) "Accounts Payable Daysmeans as to any Performance Period the rati®@®fdays to Accounts Payable Turns.

(b) "Accounts Payable Turisneans as to any Performance Period the ratiowftimes the Company's cost of goods sold for the
Performance Period to accounts payable on thel¢asbf the Performance Period, in each case caéclia accordance with GAAP.

(c) "Administrator" means the Board or any of its Committees asheiladministering the Plan, in accordance with 8agtiof the
Plan.

(d) “Affiliate " means any corporation or any other entity (iniiggbut not limited to, partnerships and joint iters) controlling,
controlled by, or under common control with the Qamy.

(e) "Annual Revenuémeans the Company's or a business unit's net &al¢he Performance Period, determined in accmelavith
GAAP.

(H "Applicable Laws means the requirements relating to the administraf equity-based awards under U.S. state catpdaws,
U.S. federal and state securities laws, the Caudeseck exchange or quotation system on whictCiiamon Stock is listed or quoted and
the applicable laws of any foreign country or jditsion where Awards are, or will be, granted unither Plan.

(g) "Award" means, individually or collectively, a grant undlee Plan of Options, Restricted Stock, Restri@amtk Units, Stock
Appreciation Rights, Performance Units (includireyférmance Units payable in cash), PerformanceeStemd other stock or cash awards as
the Administrator may determine.

(h) "Award Agreemeritmeans the written or electronic agreement seftinfp the terms and provisions applicable to e&afard
granted under the Plan. The Award Agreement isestithp the terms and conditions of the Plan.

() "Board" means the Board of Directors of the Company.

(i) "Cash Collections means the actual cash or other freely negotiednesideration, in any currency, received in satiséa of
accounts receivable created by the sale of any @oynproducts or services.
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(k) "Cash Cycle Daysmeans the ratio of 365 days to Inventory Turmgs [Days Sales Outstanding minus Accounts Payahye.D
() "Change in Contro! means the occurrence of any of the following ¢sen

(i) A change in the ownership of the Qmamy which occurs on the date that any one pemangpre than one person acting as a
group, ("Person") acquires ownership of the stock of the Compdmay, ttogether with the stock held by such Personstitutes more
than 50% of the total voting power of the stocktaf Company; provided, however, that for purpogekis subsection (i), the
acquisition of additional stock by any one Persoing is considered to own more than 50% of the tatéihg power of the stock of tt
Company will not be considered a Change in Control;

(i) A change in the effective controltbe Company which occurs on the date that a ntgjofimembers of the Board is
replaced during any twelve (12) month period byeBiors whose appointment or election is not endidoyea majority of the membe
of the Board prior to the date of the appointmenglection. For purposes of this clause (ii), iff &erson is considered to effectively
control the Company, the acquisition of additiooahtrol of the Company by the same Person willoeotonsidered a Change in
Control; or

(i) A change in the ownership of a sawgtal portion of the Company's assets which ocoarthe date that any Person acquires
(or has acquired during the twelve (12) month peending on the date of the most recent acquisktjosuch person or persons) as
from the Company that have a total gross fair markkie equal to or more than 50% of the total gifag market value of all of the
assets of the Company immediately prior to sucluia@tépn or acquisitions; provided, however, that purposes of this
subsection (iii), the following will not constitusechange in the ownership of a substantial podfcthe Company's assets: (A) a
transfer to an entity that is controlled by the @amy's stockholders immediately after the transfie(B) a transfer of assets by the
Company to: (1) a stockholder of the Company (imiatetly before the asset transfer) in exchange ffavith respect to the Compan
stock, (2) an entity, 50% or more of the total eatw voting power of which is owned, directly odirectly, by the Company, (3) a
Person, that owns, directly or indirectly, 50% asrmof the total value or voting power of all thegstanding stock of the Company, or
(4) an entity, at least 50% of the total value oting power of which is owned, directly or indirBgtby a Person described in this
subsection (iii)(B)(3). For purposes of this sulieec(iii), gross fair market value means the vabfi¢he assets of the Company, or the
value of the assets being disposed of, determirntebut regard to any liabilities associated witltlsassets.

(iv) For purposes of this Section 2(l)rqmns will be considered to be acting as a grotipely are owners of a corporation that
enters into a merger, consolidation, purchase guiaition of stock, or similar business transactioth the Company.

(m) "Code" means the Internal Revenue Code of 1986, as aderdhy reference to a section of the Code herdirbes a reference to
any successor or amended section of the Code.

(n) "Committed' means a committee of Directors or of one or nather individuals satisfying Applicable Laws appeih by the
Board in accordance with Section 4 hereof.

(0) "Common Stockmeans the common stock of the Company.
(p) "Company' means Sanmina Corporation, a Delaware corporatioany successor thereto.

(q) "Consultant' means any person, including an advisor, whao)isf{gaged by the Company or an Affiliate to renmersulting or
advisory services and is compensated for suchcgevor (ii) serving as a member of the Board oé@bors of an Affiliate and is compense
for such services.

A-2




Table of Contents

However, service solely as a Director, or payméiat fze for such service, shall not cause a Dirgcibe considered a "Consultant” for
purposes of the Plan.

(r) "Customer Satisfaction MBOsneans as to any Participant, the objective analsam@ble individual goals set by a "management by
objectives" process and approved by the Administrathich goals relate to the satisfaction of exééor internal customer requirements.

(s) 'Days Sales Outstandirigneans as to any Performance Period the raticadumnts receivable, net, on the last day of the
Performance Period calculated in accordance withABAo average daily net sales for the Performéteréod.

(t) "Determination Daté means the latest possible date that will not gdjze the qualification of an Award granted unither Plan as
"performance-based compensation” under Code Setéia(m).

(u) "Director" means a member of the Board.

(v) "Disability " means total and permanent disability as definedade Section 22(e)(3), provided that in the cdsg®wards other
than Incentive Stock Options, the Administratoiténdiscretion may determine whether a permanetitatal disability exists in accordance
with uniform and non-discriminatory standards aedgty the Administrator from time to time.

(w) "Earnings Per Sharémeans as to any Performance Period, the CompBley'sxcome or a business unit's Pro Forma Netriego
divided by a weighted average number of Sharegamdig and dilutive common equivalent Shares deemustanding.

(x) "Employeée' means any person, including Officers and Dires;temployed by the Company or its Affiliates. Neitlservice as a
Director nor payment of a director's fee by the @any will be sufficient to constitute "employmebty the Company.

(y) "Exchange Act means the Securities Exchange Act of 1934, asdatk
(z) "Fair Market Value' means, as of any date the value of Common Stetdrishined as follows:

(i) If the Common Stock is listed on astablished stock exchange or a national marlsé¢sy including without limitation tt
New York Stock Exchange, the Nasdag Global Maitket Nasdaq Global Select Market or the Nasdaq &ldgirket, its Fair Market
Value will be the closing sales price for such kt@r the closing bid, if no sales were reportesijjaoted on such exchange or system
for such date, as reportedTihe Wall Street Journalr such other source as the Administrator deenebiel

(i) If the Common Stock is regularly ded by a recognized securities dealer but selliigep are not reported, the Fair Market
Value of a Share of Common Stock will be the meatwben the high bid and low asked prices for them@on Stock for such date,
reported inThe Wall Street Journar such other source as the Administrator deenbie| or

(i) In the absence of an establishedkaafor the Common Stock, the Fair Market Valud W determined in good faith by the
Administrator.

(iv) Notwithstanding the preceding, fodézal, state, and local income tax reporting pugp@nd for such other purposes as the
Administrator deems appropriate, the Fair Marketugahall be determined by the Administrator inaxdance with uniform and
nondiscriminatory standards adopted by it from ttméme.

(aa) 'Fiscal Year' means the fiscal year of the Company.

A-3




Table of Contents

(bb) "Free Cash Flow means as to any Performance Period the combmafioash provided by (used in) operations of tbenany
and cash provided by (used in) investing activitifthe Company, in each case determined in aconoedaith GAAP.

(cc) "GAAP" means United States Generally Accepted AccourRimgciples.

(dd) "Gross Margin" means as to any Performance Period Gross PfdfieaCompany or any business unit divided by gressnue of
the Company or such business unit, in each casendieied in accordance with GAAP.

(ee) 'Gross Profit' means as to any Performance Period the differbate@een gross revenue of the Company or any asinmdt and
cost of goods sold of the Company or such busine#sin each case determined in accordance witABA

(ff) "Incentive Stock Optiochmeans an Option that by its terms qualifies anotherwise intended to qualify as an incentivelstaptior
within the meaning of Code Section 422 and thelegguns promulgated thereunder.

(gg) "Inventory Turns' means as to any Performance Period the ratiowftfmes cost of goods sold for the Performana@Bédo
inventory on the last day of the Performance Peiindach case calculated in accordance with GAAP.

(hh) "Net Incomé' means as to any Performance Period, the incoteetakes of the Company determined in accordarite®AAP.

(i) "New Orders' means as to any Performance Period, the firmrerie a system, product, part, or service thabaiag recorded fc
the first time as defined in the Company's ordeogaition policy.

(i) "Nonstatutory Stock Optiochmeans an Option that by its terms does not qualifis not intended to qualify as an Incentiveckto
Option.

(kk) "Officer" means a person who is an officer of the Compaitlyimthe meaning of Section 16 of the Exchangeaat the rules and
regulations promulgated thereunder.

(I "Operating Incomé& means as to any Performance Period, the differbetween Gross Profit and operating expenseguietd
in accordance with GAAP.

(mm) "Option" means a stock option granted pursuant to Seétioithe Plan.
(nn) "Parent” means a "parent corporation,” whether now or &féee existing, as defined in Code Section 424(e).
(o0) "Participant” means the holder of an outstanding Award.

(pp) "Performance-Based Awatdneans any Awards that are subject to the terrdanditions set forth in Section 13. All
Performance-Based Awards are intended to qualifyuatified performance-based compensation undeeGatttion 162(m).

(qq) "Performance Bonus Awafdmeans a cash award set forth in Section 12.
(rr) "Performance Goal$will have the meaning set forth in Section 11t Plan.

(ss) 'Performance Period means any Fiscal Year of the Company or suchrqtegod as determined by the Administrator irsitée
discretion.

(tt) "Performance Sharémeans an Award denominated in Shares which maab®ed in whole or in part upon attainment of
Performance Goals or other vesting criteria adAt@inistrator may determine pursuant to Section 10.
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(uu) "Performance Unit means an Award which may be earned in whole gai upon attainment of Performance Goals or other
vesting criteria as the Administrator may deternand which, in the Administrator's sole discretioray be settled for cash, Shares or other
securities or a combination of the foregoing punsua Section 10, in the Administrator's sole disicm.

(vv) "Period of Restrictiofi means the period during which the transfer ofr€haf Restricted Stock are subject to restrictams
therefore, the Shares are subject to a substaistiadf forfeiture. Such restrictions may be basadhe passage of time, the achievement of
target levels of performance, or the occurrencetioér events as determined by the Administrator.

(ww) "Plan" means this 2009 Incentive Plan.

(xx) "Pro Forma Net Incom&means as to any business unit for any PerformBecied, the Net Income of such business unit, minu
allocations of designated corporate expenses.

(yy) "Product Shipmentsmeans as to any Performance Period, the quamitahd measurable number of units of a partigodaduct
that shipped during such Performance Period.

(zz) "Restricted Stockmeans Shares issued pursuant to an Award ofiRestiStock under Section 8 of the Plan, or isqueduant to
the early exercise of an Option.

(aaa) Restricted Stock Unitmeans a bookkeeping entry representing an amemrdl to the Fair Market Value of one Share, gcnte
pursuant to Section 9. Each Restricted Stock épitesents an unfunded and unsecured obligatidrea@dmpany.

(bbb) "Return on Designated Assétsieans as to any Performance Period, the Pro FNehincome of a business unit, divided by the
average of beginning and ending business unit dateg assets, or Net Income of the Company, divigetthe average of beginning and
ending designated corporate assets.

(ccc) 'Return on Equity means, as to any Performance Period, the pegeeigual to the value of the Company's or any lessinnit"
common stock investments at the end of such Pedioca Period, divided by the value of such commocksinvestments at the start of such
Performance Period, excluding any common stocksiments so designated by the Administrator.

(ddd) 'Return on Salesmeans as to any Performance Period, the perceeggpl to the Company's Net Income or the busimaiss
Pro Forma Net Income, divided by the Company'ietbusiness unit's Annual Revenue.

(eee) Rule 16b-3' means Rule 16b-3 of the Exchange Act or any sssareto Rule 16b-3, as in effect when discretidoeisg
exercised with respect to the Plan.

(fff) " Section 16(bj means Section 16(b) of the Exchange Act.
(ggg) "Service Providet means an Employee, Director or Consultant.
(hhh) "Share" means a share of the Common Stock, as adjustactiordance with Section 15 of the Plan.

(i) " Stock Appreciation Righitmeans an Award, granted alone or in connectidgh am Option, that pursuant to Section 7 is deségt
as a Stock Appreciation Right.

(i) "Subsidiary' means a "subsidiary corporation," whether novaeneafter existing, as defined in Code Sectionf24(
(kkk) "Successor Corporatiohhas the meaning given to such term in Sectioe)1af(the Plan.
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3. Stock Subiject to the Plan.

(a) Stock Subject to the Plan.Subject to the provisions of Section 17 of Bhen, the maximum aggregate number of Shares that m
be awarded and sold under the Plan is 18,100,08EShThe Shares may be authorized, but unissuegaaguired Common Stock.

(b) Full Value Awards. Any Shares subject to Awards other than OptarStock Appreciation Rights will be counted agaithe
numerical limits of this Section 3 as 1.36 Shamesiery one Share subject thereto. Further, ifé&hacquired pursuant to any such Award
are forfeited or repurchased by the Company andduatherwise return to the Plan pursuant to Seci@), 1.36 times the number of Shares
so forfeited or repurchased will return to the Pdad will again become available for issuance.

(c) Lapsed Awards. If an Award expires or becomes unexercisabtbout having been exercised in full, or, with respe
Restricted Stock, Restricted Stock Units, Perforrea®hares or Performance Units which are to bkedeétt Shares, is forfeited to or
repurchased by the Company, the unpurchased Stoafes Awards other than Options and Stock Appaton Rights, the forfeited or
repurchased Shares) which were subject theretdedbme available for future grant or sale undemfan (unless the Plan has terminated).
Upon exercise of a Stock Appreciation Right setite8hares, the gross number of Shares coveredehydrtion of the Award so exercised
will cease to be available under the Plan. If uteetShares of Restricted Stock, or unvested Slesesd pursuant to Awards of Restricted
Stock Units, Performance Shares or Performancesldané repurchased by or forfeited to the Compargh Shares will become available for
future grant under the Plan. Shares used to patashend exercise price of an Award will not becamailable for future grant or sale under
the Plan. To the extent an Award under the Plaaid out in cash rather than Shares, such casheraymill not result in reducing the num|
of Shares available for issuance under the Platwiltstanding the foregoing and, subject to adjesthprovided in Section 17, the maxim
number of Shares that may be issued upon the sgestincentive Stock Options will equal the aggtegShare number stated in Section
plus, to the extent allowable under Code Sectid?) 48y Shares that become available for issuanderuhe Plan under this Section 3(b).

(d) Share Reserve. The Company, during the term of this Plan, wailbll times reserve and keep available such nuofi@hares as
will be sufficient to satisfy the requirements bétPlan.

4. Administration of the Plan.
(&) Procedure.

(i) Multiple Administrative Bodies. Different Committees with respect to different goswof Service Providers may admini:
the Plan.

(i) Section 162(m). To the extent that the Administrator determinds ite desirable to qualify Awards granted hereurder
"performance-based compensation" within the meaofrgode Section 162(m), the Plan will be adminedeby a Committee of two
or more "outside directors" within the meaning @d@ Section 162(m).

(i) Rule 16b-3. To the extent desirable to qualify transactiongbrader as exempt under Rule 16b-3, the transactions
contemplated hereunder will be structured to sattsé requirements for exemption under Rule 16b-3.

(iv) Delegation to an Officer. The Board may delegate to one or more Officerfi@f@ompany the authority to do one or both
of the following (i) designate Employees or Conanis of the Company or any of its Subsidiaries ateonot Officers to be recipients
of Options, Restricted Stock and Restricted Stookdand the terms thereof, and (ii) determinerthber of shares of Common
Stock to be subject to such Awards granted to &mployees and
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Consultants; provided, however, that the Boardlmtiems regarding such delegation shall specifyttital number of shares of
Common Stock that may be subject to the Awardstgdaby such Officer. Notwithstanding anything te tontrary in this Section 4
(a), the Board may not delegate to an Officer aitthto determine the Fair Market Value of the Coom$Stock pursuant to Section 4
(b) below.

(v) Other Administration. Other than as provided above, the Plan will be adstared by (A) the Board or (B) a Committee,
which committee will be constituted to satisfy Aigpble Laws.

(b) Powers of the Administrator. Subject to the provisions of the Plan, anchindase of a Committee, subject to the specifiesut
delegated by the Board to such Committee, the Achtnator will have the authority, in its discretion

(i) to determine the Fair Market Value;

(i) to select the Service Providers taom Awards may be granted hereunder;
(i) to determine the terms and conditipnot inconsistent with the terms of the Plararof Award granted hereunder;
(iv) to construe and interpret the terrhthe Plan and Awards granted pursuant to the Plan;

(v) to prescribe, amend and rescind ratasregulations relating to the Plan, includinigswand regulations relating to sub-plans
established for the purpose of satisfying appliedbteign laws;

(vi) to modify or amend each Award (sulbbjiecSection 22(c) of the Plan). Notwithstanding grevious sentence, the
Administrator may not modify or amend an OptiorStock Appreciation Right to reduce the exerciseedf such Option or Stock
Appreciation Right after it has been granted (ekémpadjustments made pursuant to Section 17) naitther may the Administrator
cancel any outstanding Option or Stock AppreciaRaght in exchange for cash, other awards or amo@mr Stock Appreciation
Right with an exercise price that is less thanetkercise price of the original Option or Stock Agpation Right, unless such action is
approved by stockholders prior to such action béatgn;

(vii) to authorize any person to executeébehalf of the Company any instrument requiredffiece the grant of an Award
previously granted by the Administrator;

(viii) to allow a Participant to defer theceipt of the payment of cash or the delivery adr8k that would otherwise be due to s
Participant under an Award pursuant to such proeedas the Administrator may determine; and

(ix) to make all other determinations dedmecessary or advisable for administering the.Pla

(c) Effect of Administrator's Decision. The Administrator's decisions, determinationd eaterpretations will be final and binding on
all Participants and any other holders of Awards.

5. Eligibility.  Nonstatutory Stock Options, Stock Appreciation RigliRestricted Stock, Restricted Stock Units, Rerémce Units,
Performance Shares and such other cash or stocksasthe Administrator determines may be gratt&ervice Providers. Incentive Stock
Options may be granted only to employees of the @z or any Parent or Subsidiary of the Company.
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6. Stock Options.

(a) Limitations. Each Option will be designated in the Award égment as either an Incentive Stock Option or ashdatory Stock
Option. However, notwithstanding such designattorthe extent that the aggregate Fair Market Vafube Shares with respect to which
Incentive Stock Options are exercisable for thet fime by the Participant during any calendar yaader all plans of the Company and any
Parent or Subsidiary) exceeds $100,000, such Optidhbe treated as Nonstatutory Stock Options.pgtoposes of this Section 6(a),
Incentive Stock Options will be taken into accoumthe order in which they were granted. The Faarkét Value of the Shares will be
determined as of the time the Option with respesiuch Shares is granted.

(b) Number of Shares. The Administrator will have complete discretimndetermine the number of Shares subject to ao@®p
granted to any Participant, provided that during Biscal Year, no Participant will be granted arti@pcovering more than 833,333 Shares.
Notwithstanding the limitation in the previous semte, an Employee may be granted Options coveprtg an additional 833,333 Sha
during the fiscal year in which his or her initsarvice as an Employee begins.

(c) Term of Option. The Administrator will determine the term othaDption in its sole discretion; provided, howethat the term
will be no more than ten (10) years from the dditgrant thereof. Moreover, in the case of an IneenStock Option granted to a Participant
who, at the time the Incentive Stock Option is ¢gednowns stock representing more than ten peft@@s) of the total combined voting
power of all classes of stock of the Company or Rasent or Subsidiary, the term of the IncentivacktOption will be five (5) years from the
date of grant or such shorter term as may be peovid the Award Agreement.

(d) Option Exercise Price and Consideration.

(i) Exercise Price. The per share exercise price for the Shares tedved pursuant to exercise of an Option will be
determined by the Administrator, but will be nodéksan 100% of the Fair Market Value per Shareherdate of grant. In addition, in
the case of an Incentive Stock Option granted tBraployee who, at the time the Incentive Stock @pts granted, owns stock
representing more than ten percent (10%) of thimgagtower of all classes of stock of the Compangrmy Parent or Subsidiary, the
per Share exercise price will be no less than 1&40#e Fair Market Value per Share on the daterahy Notwithstanding the
foregoing provisions of this Section 6(c), Optionay be granted with a per Share exercise pricessfthan 100% of the Fair Market
Value per Share on the date of grant pursuantri@ngaction described in, and in a manner consisti#én, Code Section 424(a).

(i) Waiting Period and Exercise Dates.At the time an Option is granted, the Administratdlt fix the period within which
the Option may be exercised and will determine @myditions that must be satisfied before the Optiay be exercised.

(i) Form of Consideration. The Administrator will determine the acceptablari¢s) of consideration for exercising an Opt
including the method of payment, to the extent piech by Applicable Laws, which forms of considésatshall be set forth in the
Award Agreement at the time of grant.

(e) Exercise of Option.

(i) Procedure for Exercise; Rights as a StockholdeAny Option granted hereunder will be exercisadtcording to the terms
of the Plan and at such times and under such gonslias determined by the Administrator and se¢hfiorthe Award Agreement. An
Option may not be exercised for a fraction of ar8ha

An Option will be deemed exercised when the Compangives: (i) notice of exercise (in such fornttes Administrator specifies
from time to time) from the person entitled to exge the
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Option, and (ii) full payment for the Shares widispect to which the Option is exercised (togethtr any applicable withholding
taxes). No adjustment will be made for a dividendther right for which the record date is priothe date the Shares are issued,
except as provided in Section 17 of the Plan.

(i)  Termination of Relationship as a Service Previd If a Participant ceases to be a Service Proyvatber than upon the
Participant's termination as the result of theiPigant's death or Disability, the Participant neyercise his or her Option within such
period of time as is specified in the Award Agreairte the extent that the Option is vested on tite df termination (but in no event
later than the expiration of the term of such Optg set forth in the Award Agreement). In the abeeof a specified time in the
Award Agreement, the Option will remain exercisaloleninety (90) days following the Participangsrhination. Unless otherwise
provided by the Administrator, if on the date ahtéhation the Participant is not vested as to hisay entire Option, the Shares
covered by the unvested portion of the Option rellert to the Plan. If after termination the Paptinit does not exercise his or her
Option within the time specified by the Administrgtthe Option will terminate, and the Shares cegdyy such Option will revert to
the Plan.

(i)  Disability of Participant. If a Participant ceases to be a Service Prowddea result of the Participant's Disability, the
Participant may exercise his or her Option withintsperiod of time as is specified in the Award égment to the extent the Option is
vested on the date of termination (but in no elatiet than the expiration of the term of such Op#s set forth in the Award
Agreement). In the absence of a specified timéénAward Agreement, the Option will remain exerblsdor five (5) years following
the Participant's termination. Unless otherwisesjgied by the Administrator, if on the date of tenation the Participant is not vested
as to his or her entire Option, the Shares covieyetie unvested portion of the Option will revertte Plan. If after termination the
Participant does not exercise his or her Optiohiwithe time specified herein, the Option will ténate, and the Shares covered by
such Option will revert to the Plan.

(iv) Death of Participant. If a Participant dies while a Service Provideg Option may be exercised following the
Participant's death within such period of timesasgecified in the Award Agreement to the exterdlbdf the shares subject to the
Option, including Shares that had not yet vestetherdate of death (but in no event may the ogtimexercised later than the
expiration of the term of such Option as set fantthe Award Agreement), by the Participant's deaigd beneficiary, provided such
beneficiary has been designated in a form acceptatihe Administrator. If no such beneficiary bhagn designated by the Particip
then such Option may be exercised by the persepatsentative of the Participant's estate or bypénson(s) to whom the Option is
transferred pursuant to the Participant's willaccordance with the laws of descent and distabutn the absence of a specified
time in the Award Agreement, the Option will remaixercisable for five (5) years following Partiaipa death. If the Option is not so
exercised within the time specified herein, thei@pwill terminate, and the Shares covered by gDption will revert to the Plan.

(v) Other Termination. A Participant's Award Agreement may also prewuiagat if the exercise of the Option following the
termination of Participant's status as a ServiawiBer (other than upon the Participant's deatBDisability) would result in liability
under Section 16(b), then the Option will terminattethe earlier of (A) the expiration of the terfrttee Option set forth in the Award
Agreement, or (B) the 10th day after the last datevhich such exercise would result in such ligpilinder Section 16(b). Finally, a
Participant's Award Agreement may also provide thidte exercise of the Option following the termiion of the Participant's status
as a Service Provider (other than upon the Paatitip death or Disability) would be prohibited ay éime solely because the issuance
of Shares would violate the registration requirete@mder the
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Securities Act, then the Option will terminate bt earlier of (A) the expiration of the term of Bgtion, or (B) the expiration of a
period of ninety (90) days after the terminatiorited Participant's status as a Service Providengluvhich the exercise of the Option
would not be in violation of such registration regments.

7. Stock Appreciation Rights.

(@) Grant of Stock Appreciation Rights.Subject to the terms and conditions of the PdaBtock Appreciation Right may be grante
Service Providers at any time and from time to tamewvill be determined by the Administrator, instde discretion.

(b) Number of Shares. The Administrator will have complete discretimndetermine the number of Stock Appreciation Righ
granted to any Participant, provided that during Biscal Year, no Participant will be granted Stégpreciation Rights covering more than
833,333 Shares. Notwithstanding the limitationhie previous sentence, an Employee may be grante#t Bppreciation Rights covering up
to an additional 833,333 Shares during the fiseakyn which his or her initial service as an Emgplo begins.

(c) Exercise Price and Other Terms.The Administrator, subject to the provisiongha# Plan, will have complete discretion to
determine the terms and conditions of Stock Appttéam Rights granted under the Plan, provided, ivawnehat the exercise price will be not
less than 100% of the Fair Market Value of a Slear¢he date of grant.

(d) Stock Appreciation Right AgreementEach Stock Appreciation Right grant will bedamced by an Award Agreement that will
specify the exercise price, the term of the Stopkr&ciation Right, the conditions of exercise, andh other terms and conditions as the
Administrator, in its sole discretion, will detemeai.

(e) Expiration of Stock Appreciation Rights.A Stock Appreciation Right granted under tharRlill expire upon the date determined
by the Administrator, in its sole discretion, amd forth in the Award Agreement; provided, howevbat the term will be no more than ten
(10) years from the date of grant thereof. Notwithding the foregoing, the rules of Section 6(ep alill apply to Stock Appreciation Rights.

() Payment of Stock Appreciation Right AmountJpon exercise of a Stock Appreciation Righaaticipant will be entitled to
receive payment from the Company in an amount aéted by multiplying:

(i) The difference between the Fair Maralue of a Share on the date of exercise oweefiercise price; times
(i) The number of Shares with respeattach the Stock Appreciation Right is exercised.

At the discretion of the Administrator, the paymapbn Stock Appreciation Right exercise may beaishg in Shares of equivalent
value, or in some combination thereof.

(g) Dividends and Other Distributions. Service Providers holding unvested Stock Apiptean Rights shall not be entitled to receive
dividends or other distributions in respect of s@etards until the time specified for payout of tBck Appreciation Rights in the Award
Agreement.

8. Restricted Stock.

(@) Grant of Restricted Stock. Subject to the terms and provisions of the Rlae Administrator, at any time and from timeitod,
may grant Shares of Restricted Stock to Servicgifeos in such amounts as the Administrator, isde discretion, will determine.
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(b) Restricted Stock AgreementEach Award of Restricted Stock will be evidethby an Award Agreement that will specify the
Period of Restriction, the number of Shares graraad such other terms and conditions as the Adtnator, in its sole discretion, will
determine. Notwithstanding the foregoing sentefareRestricted Stock intended to qualify as "perfance- based compensation” within the
meaning of Code Section 162(m), during any Fisadrho Participant will receive more than an aggiegf 333,333 Shares of Restricted
Stock. Notwithstanding the foregoing limitationy festricted stock intended to qualify as "perfoneebased compensation” within the
meaning of Code Section 162(m), an Employee mayréeted up to 333,333 additional Shares of ResttiStock during the fiscal year in
which his or her initial service as an EmployeeibgegUnless the Administrator determines otherw&eres of Restricted Stock will be held
by the Company as escrow agent until the restristan such Shares have lapsed.

(c) Transferability. Except as provided in this Section 16, Shafdé®stricted Stock may not be sold, transferreeldgéd, assigned,
or otherwise alienated or hypothecated until thet @frthe applicable Period of Restriction.

(d) Other Restrictions. The Administrator, in its sole discretion, mmpose such other restrictions on Shares of RéstriStock as
it may deem advisable or appropriate and contaiméite Award Agreement on the date of grant, incigdyranting an Award of Restricted
Stock subject to the requirements of Section 13.

(e) Removal of Restrictions. Except as otherwise provided in this Sectio8t&res of Restricted Stock covered by each Restric
Stock grant made under the Plan will be releasmu fscrow as soon as practicable after the lasbfiine Period of Restriction. The
Administrator, in its discretion, may accelerate time at which any restrictions will lapse or benoved.

(f) Voting Rights. During the Period of Restriction, Service Pders holding Shares of Restricted Stock granteeumeter may
exercise full voting rights with respect to thodefes, unless the Administrator determines otherwis

(g) Dividends and Other Distributions. During the Period of Restriction, Service Pd®rs holding Shares of Restricted Stock wil
entitled to receive all dividends and other disttibns paid with respect to such Shares unlesswibe provided in the Award Agreement. If
any such dividends or distributions are paid inr8sathe Shares will be subject to the same résticon transferability and forfeitability as
the Shares of Restricted Stock with respect to wtiiey were paid.

(h) Return of Restricted Stock to CompanyOn the date set forth in the Award Agreemedrd,Restricted Stock for which restrictions
have not lapsed will revert to the Company andragali become available for grant under the Plan.

(i) Section 162(m) Performance Restrictiong-or purposes of qualifying grants of Performabnits/Shares as "performance-based
compensation" under Code Section 162(m), the Cosgiiem Committee, in its discretion, may set regtns based upon the achievement of
Performance Goals. The Performance Goals will beysthe Compensation Committee on or before theefd@nation Date. In granting
Performance Units/Shares which are intended tafguaider Code Section 162(m), the Compensation @itee will follow the provisions
of Section 13 any procedures determined by it fiiome to time to be necessary or appropriate torengualification of the Award under Cc
Section 162(m) (e.g., in determining the Perfornea@oals).

9. Restricted Stock Units.

(@) Grant. Restricted Stock Units may be granted at ang tind from time to time as determined by the Adstriator. Each
Restricted Stock Unit grant will be evidenced byfamard Agreement that will specify such other teramsl conditions as the Administrator,
in its sole discretion, will determine, includinl #®rms, conditions, and restrictions relatedhe gjrant, the number of
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Restricted Stock Units and the form of payout, Whi&ubject to Section 9(d), may be left to the @ison of the Administrator.
Notwithstanding anything to the contrary in thidsection (a), for Restricted Stock Units intendedualify as "performan-based
compensation” within the meaning of Code Sectio?(11f), during any Fiscal Year of the Company, ndiBigant will receive more than an
aggregate of 333,333 Restricted Stock Units. Nbisténding the foregoing limitation, for Restrictegbck Units intended to qualify as
"performance-based compensation" within the meaofrigode Section 162(m), an Employee may be grampetts 333,333 additional
Restricted Stock Units during the fiscal year iniaihhis or her initial service as an Employee begin

(b) Vesting Criteria and Other Terms. The Administrator will set vesting criteriaits discretion, which, depending on the extent to
which the criteria are met, will determine the nembf Restricted Stock Units that will be paid tathe Participant, including granting an
Award of Restricted Stock Units subject to the iegaents of Section 13. After the grant of RestcBtock Units, the Administrator, in its
sole discretion, may reduce or waive any restmd&ifor such Restricted Stock Units. Each Award e$tRcted Stock Units will be evidenced
by an Award Agreement that will specify the vestangeria, and such other terms and conditionqasddministrator, in its sole discretion,
will determine.

(c) Earning Restricted Stock Units.Upon meeting the applicable vesting criteifi@, Participant will be entitled to receive a payas
specified in the Award Agreement. Notwithstandihg foregoing, at any time after the grant of Ret#d Stock Units, the Administrator, in
its sole discretion, may reduce or waive any vestiiteria that must be met to receive a payout.

(d) Form and Timing of Payment. Payment of earned Restricted Stock Units valhiade as soon as practicable after the date(s) se
forth in the Award Agreement. The Administratorjtsisole discretion, may pay earned RestrictedkStinits in cash, Shares, or a
combination thereof. Shares represented by Resdri8tock Units that are fully paid in cash agaith mé available for grant under the Plan.

(e) Cancellation. On the date set forth in the Award Agreemelhtyrrearned Restricted Stock Units will be forfelit® the Compan

() Section 162(m) Performance Restrictiond-or purposes of qualifying grants of Perfornebinits/Shares as "performance-based
compensation" under Code Section 162(m), the Cosgtiem Committee, in its discretion, may set resbns based upon the achievement of
Performance Goals. The Performance Goals will beysthe Compensation Committee on or before theefd@nation Date. In granting
Performance Units/Shares which are intended tafguaider Code Section 162(m), the Compensation @itee will follow the provisions
of Section 13 any procedures determined by it ftiome to time to be necessary or appropriate torengualification of the Award under Cc
Section 162(m) (e.g., in determining the Perfornea@oals).

10. Performance Units and Performance Shares.

(&) Grant of Performance Units/Shares.Performance Units and Performance Shares mayamted to Service Providers at any time
and from time to time, as will be determined by Awninistrator, in its sole discretion. The Admingor will have complete discretion in
determining the number of Performance Units/Shgrasted to each Participant provided that duringFiacal Year, for Performance Units
or Performance Shares intended to qualify as "perdoce-based compensation” within the meaning die(Rection 162(m), (i) no
Participant will receive Performance Units havimgimitial value greater than $5,000,000, and (@)Rarticipant will receive more than
333,333 Performance Shares. Notwithstanding thegfing limitation, for Performance Shares intentbegqualify as "performance-based
compensation” within the meaning of Code Sectio?(i1f), in connection with his or her initial servi@eService Provider may be granted up
to an additional 333,333 Performance Shares andi@ual Performance Units having an initial valyete $5,000,000.
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(b) Value of Performance Units/SharesEach Performance Unit will have an initial valinat is established by the Administrator on
or before the date of grant. Each Performance Shidireave an initial value equal to the Fair Mark&lue of a Share on the date of grant.

(c) Performance Objectives and Other TermsThe Administrator will set Performance Goal®ther vesting provisions (including,
without limitation, continued status as a ServiceviRtler) in its discretion which, depending on &heent to which they are met, will
determine the number or value of Performance Btii@/es that will be paid out to the Participartiuding granting an Award of
Performance Units and Performance Shares subjéuot teequirements of Section 13. The Administratay set performance objectives bz
upon the achievement of Company-wide, divisionalndividual goals, or any other basis determingdHhe Administrator in its discretion.
Each Award of Performance Units/Shares will be erikd by an Award Agreement that will specify tieefrmance Period, Performance
Goals, any other vesting provisions and such d#rens and conditions as the Administrator, in die gliscretion, will determine.

(d) Earning of Performance Units/Shares After the applicable Performance Period hasdnthe holder of Performance
Units/Shares will be entitled to receive a payduhe number of Performance Units/Shares earndtidyParticipant over the Performance
Period, to be determined as a function of the éxtewhich the corresponding performance objectivesther vesting provisions have been
achieved. After the grant of a Performance Unitf8hthe Administrator, in its sole discretion, nraguce or waive any performance
objectives or other vesting provisions for suchf&enance Unit/Share.

(e) Form and Timing of Payment of Performance UShares. Payment of earned Performance Units/Sharedwithade as soon
practicable after the expiration of the applicabformance Period and achievement of the perforenariteria and other vesting provisions.
The Administrator, in its sole discretion, may mayrned Performance Units/Shares in the form of,édasBhares (which have an aggregate
Fair Market Value equal to the value of the earfRedformance Units/Shares at the close of the adgécPerformance Period) or in a
combination thereof.

() Cancellation of Performance Units/SharesOn the date set forth in the Award Agreemelhyyrzearned or unvested Performance
Units/Shares will be forfeited to the Company, agdin will be available for grant under the Plathi® extent such Performance Units/Sh.
were payable in Shares.

(g) Section 162(m) Performance Restrictiong-or purposes of qualifying grants of Perfornebits/Shares as "performance-based
compensation" under Code Section 162(m), the Cosgiiem Committee, in its discretion, may set regtns based upon the achievement of
Performance Goals. The Performance Goals will beysthe Compensation Committee on or before theefd@nation Date. In granting
Performance Units/Shares which are intended tafguaider Code Section 162(m), the Compensation @itee will follow the provisions
of Section 13 any procedures determined by it fiiome to time to be necessary or appropriate torengualification of the Award under Cc
Section 162(m) (e.g., in determining the Perfornea@oals).

11. Performance Goals. The granting and/or vesting of Awards of Optionssticted Stock, Restricted Stock Units, PerformaBbare:
and Performance Units (including Performance Upéigable in cash) and other incentives under the ikay be made subject to the
attainment of performance goalsRerformance Goal¥) relating to one or more of the following measur@) Accounts Payable Days,

(b) Accounts Payable Turns, (c) Annual RevenueC@hh Collections, (e) Cash Cycle Days, (f) Custogatisfaction MBOs, (g) Days Sales
Outstanding, (h) Earnings Per Share, (i) Free @ash (j) Gross Margin, (k) Gross Profit, (I) Invery Turns, (m) Net Income, (n) New
Orders, (0) Operating Income, (p) Pro Forma Netine, (q) Return on Designated Assets, (r) ReturBaunty, (s) Return on Sales, and

(t) Product Shipments. Any Performance Goals maydesl to measure the performance of the Compaaydmle or a business unit of the
Company and
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may be measured relative to a peer group or intex.Performance Goals may differ from Participar®articipant and from Award to
Award. The Compensation Committee may provide plaatial achievement of the Performance Goals mayitré the payment or vesting
corresponding to a partial (but not necessarilypprtional) portion of the Award. Prior to the Detgnation Date, the Compensation
Committee is authorized to make adjustments imritethod of calculating the attainment of Performa@oals for a Performance Period as
follows: (i) to exclude restructuring and integoaticharges (including employee severance and lieefts and charges related to excess
facilities and assets); (ii) to exclude impairmeharges for goodwill and intangible assets and #imation expense; (iii) to exclude exchange
rate effects, as applicable, for non-U.S. dollaradeinated net sales and operating earnings; (igxtdude the effects of changes to GAAP
required by the Financial Accounting Standards Bpéu) to exclude the effects of any statutory atijuents to corporate tax rates; (vi) to
exclude stock-based compensation expense determimzat generally accepted accounting principles); v exclude any other unusual, non-
recurring gain or loss or extraordinary item; (¥@)respond to, or in anticipation of, any unusaraéxtraordinary corporate item, transaction,
event or development; (viii) to respond to, or imticipation of, changes in applicable laws, regala, accounting principles, or business
conditions; (ix) to exclude the dilutive effectsarfquisitions or joint ventures; (x) to assume Hrat business divested by the Company
achieved performance objectives at targeted leliging the balance of a Performance Period follovdnch divestiture; (xi) to reflect a
corporate transaction, such as a merger, consiolidaeparation (including a spinoff or other disition of stock or property by a
corporation), or reorganization (whether or notrstaorganization comes within the definition oflstierm in Code Section 368); and (xii) to
reflect any partial or complete corporate liquidatiThe Compensation Committee also retains thezation to reduce or eliminate the
compensation or economic benefit due upon attainwfdPerformance Goals.

12. Performance Bonus Awards. Any Service Provider selected by the Compensatiami@ittee may be granted one or more
Performance-Based Awards in the form of a cash $payable upon the attainment of Performance Gbatsare established by the
Compensation Committee for a Performance Periaat prithe Determination Date. Performance-Basedrdsvan the form of cash bonuses
may not exceed more than $5,000,000 in any Fiseat.YPerformance Bonus Awards established for anycihant who would be consider

a "covered employee" within the meaning of CodeiSad 62(m) (hereinafter a "Covered Employee") w#él based upon Performance Goals
established in accordance with Section 13. Theigians contained in this Plan permitting the Comyptangrant Performance-Based Awards
in the form of cash bonuses shall not be the ek@ureans for the payment of bonuses or other thaenompensation to Participants,
including Covered Employees.

13. Terms and Conditions of Any Performance-Base8ward.

(@) Purpose. The purpose of this Section 13 is to provide@ompensation Committee of the Board (the "Comgteors
Committee") the ability to qualify Awards (otherath Options and SARS) that are granted pursuahet®lan as qualified performance-based
compensation under Code Section 162(m). If the Gorsgtion Committee, in its discretion, decidesramga Performance-Based Award
subject to Performance Goals to a Covered Empldiiegyrovisions of this Section 13 will control owany contrary provision in the Plan;
provided, however, that the Compensation Committag in its discretion grant Awards that are not¢mated to qualify as "performance-
based compensation" under Code Section 162(m)to Barticipants that are based on Performance @oalher specific criteria or goals
but that do not satisfy the requirements of thisti®a 13.
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(b) Applicability. This Section 13 will apply to those Covered Bogpes who are selected by the Compensation Cogantitt
receive any Award subject to Performance Goals.deségnation of a Covered Employee as being sutjgCbde Section 162(m) will not in
any manner entitle the Covered Employee to recmivdward under the Plan. Moreover, designation @Gbaered Employee subject to Code
Section 162(m) for a particular Performance Pewdtnot require designation of such Covered Empkyn any subsequent Performance
Period and designation of one Covered Employeenatiirequire designation of any other Covered Egg®dn such period or in any other
period.

(c) Procedures with Respect to Performance Baseatdsy To the extent necessary to comply with thegrertince-based
compensation requirements of Code Section 162(iitf),r@spect to any Award granted subject to Peréoroe Goals, within the first twenty-
five percent (25%) of the Performance Period, butd event more than ninety (90) days followingtbenmencement of any Performance
Period (or such other time as may be required onjied by Code Section 162(m)), the Compensatiom@ittee will, in writing,

(a) designate one or more Participants who are i@dvemployees, (b) select the Performance Goalécapie to the Performance Period,
(c) establish the Performance Goals, and amountsetitods of computation of such Awards, as applkécabhich may be earned for such
Performance Period, and (d) specify the relatignbletween Performance Goals and the amounts oodgetf computation of such Awards,
as applicable, to be earned by each Covered Employesuch Performance Period. Following the cotgoteof each Performance Period,
Compensation Committee will certify in writing wihet the applicable Performance Goals have beemaahior such Performance Period.
In determining the amounts earned by a Covered &mapl the Compensation Committee will have thettigiheduce or eliminate (but not to
increase) the amount payable at a given level dbpraance to take into account additional factbiest the Compensation Committee may
deem relevant to the assessment of individual gyarate performance for the Performance Period.

(d) Payment of Performance Based AwarddJnless otherwise provided in the applicable Advgreement, a Covered Employee
must be employed by the Company or an Affiliatetmnday a Performance-Based Award for such Perface®eriod is paid to the Covered
Employee. Furthermore, a Covered Employee willlgbde to receive payment pursuant to a PerfornrsaBased Award for a Performance
Period only if the Performance Goals for such pkee achieved.

(e) Additional Limitations. Notwithstanding any other provision of the Plany Award which is granted to a Covered Employee
is intended to constitute qualified performancesbasompensation under Code Section 162(m) willliigest to any additional limitations set
forth in the Code (including any amendment to C8detion 162(m)) or any regulations and ruling isstheereunder that are requirements for
qualification as qualified performance- based comspéon as described in Code Section 162(m), amékn will be deemed amended to the
extent necessary to conform to such requirements.

14. Compliance With Code Section 409A. Awards will be designed and operated in such a matimat they are either exempt from the
application of, or comply with, the requirementsGafde Section 409A such that the grant, paymetites®nt or deferral will not be subject
to the additional tax or interest applicable undede Section 409A, except as otherwise determiméitki sole discretion of the Administrat
The Plan and each Award Agreement under the Plateisded to meet the requirements of Code Sedt®h and will be construed and
interpreted in accordance with such intent, exaspitherwise determined in the sole discretiom@fAdministrator. To the extent that an
Award or payment, or the settlement or deferralgbt is subject to Code Section 409A the Award kel granted, paid, settled or deferred in
a manner that will meet the requirements of Cod#i@® 409A, such that the grant, payment, settldroedeferral will not be subject to the
additional tax or interest applicable under CodetiSe 409A.
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15. Leaves of Absence/Transfer Between Locati®n Unless the Administrator provides otherwise or rwidled by written Company
policies, vesting of Awards granted hereunder ballsuspended during any unpaid leave of absere® movided by written Company
policies. A Service Provider will not cease to beEanployee in the case of (i) any leave of absep@eoved by the Company or (ii) transfers
between locations of the Company or between thegaomand its Affiliates. For purposes of IncentBteck Options, no such leave may
exceed three (3) months, unless reemployment uggina¢ion of such leave is guaranteed by statutoatract. If reemployment upon
expiration of a leave of absence approved by thagamy is not so guaranteed, then six (6) monthoaedlay following the commencement
of such leave any Incentive Stock Option held keyRarticipant will cease to be treated as an Incetock Option and will be treated for
purposes as a Nonstatutory Stock Option.

16. Transferability of Awards. Unless determined otherwise by the AdministratorAsvard may not be sold, pledged, assigned,
hypothecated, transferred, or disposed of in anymaaother than by will or by the laws of descandligtribution and may be exercised,
during the lifetime of the Participant, only by tRarticipant. With the approval of the Administrata Participant may, in a manner specified
by the Administrator, (a) transfer an Award to atiegant's spouse or former spouse pursuant twua-@pproved domestic relations order
which relates to the provision of child supporimadny payments or marital property rights, andt(ahsfer an Option by bona fide gift and
not for any consideration, to (i) a member or merslo the Participant's immediate family, (ii) agt established for the exclusive benefit of
the Participant and/or member(s) of the Particigantmediate family, (iii) a partnership, limiteidbility company of other entity whose only
partners or members are the Participant and/or reggjtof the Participant's immediate family, or) @foundation in which the Participant
and/or member(s) of the Participant's immediatelfaoontrol the management of the foundation's &s$eor purposes of this Section 13,
"immediate family" will mean the Participant's sgeuformer spouse, children, grandchildren, pargmésdparents, siblings, nieces,
nephews, parents-in-law, sons-in-law, daughtedssn-brothers-in-law, sisters-in-law, including adive or step relationships and any person
sharing the Participant's household (other thaantagant or employee).

17. Adjustments; Dissolution or Liquidation; Merger or Change in Control.

(&) Adjustments. Inthe event that any dividend or other disttibn (whether in the form of cash, Shares, otkeusties, or other
property), recapitalization, stock split, reverseck split, reorganization, merger, consolidatispljt-up, spin-off, combination, repurchase, or
exchange of Shares or other securities of the Coyma other change in the corporate structurd@f@ompany affecting the Shares occurs,
the Administrator, in order to prevent diminutionemlargement of the benefits or potential bendifiisnded to be made available under the
Plan, will adjust the number and class of Sharasrttay be delivered under the Plan and/or the ngnalaess, and price of Shares covered by
each outstanding Award, and the numerical Sharisliset forth in Sections 3, 6, 7, 8, 9 and 10.

(b) Dissolution or Liquidation. In the event of the proposed dissolution auitigtion of the Company, the Administrator will gt
each Participant as soon as practicable priora@tfective date of such proposed transactionh&aektent it has not been previously
exercised, an Award will terminate immediately ptio the consummation of such proposed action.

(c) Change in Control. In the event of a Change in Control, each autting Award will be assumed or an equivalent aptioright
substituted by the successor corporation or a PareBubsidiary of the successor corporation (Bectessor Corporation™). In the event that
the Successor Corporation does not assume or substr the Award, the Participant will fully veistand have the right to exercise all of his
or her outstanding Options and Stock Appreciatiathf®, including Shares as to which such Awardsld/oot otherwise be vested or
exercisable, all restrictions on Restricted

A-16




Table of Contents

Stock will lapse, and, with respect to Restrictéac Units, Performance Shares and Performances UalitPerformance Goals or other
vesting criteria will be deemed achieved at talgetls and all other terms and conditions metdditon, if the Successor Corporation does
not assume or substitute an Option or Stock Apaptieei Right in the event of a Change in Contra, Administrator will notify the
Participant in writing or electronically that thetn or Stock Appreciation Right will be fully viesl and exercisable for a period of time
determined by the Administrator in its sole disinetand the Option or Stock Appreciation Rightlwgkrminate upon the expiration of such
period.

For the purposes of this subsection (c\aard will be considered assumed if, following @kange in Control, the Award confers the
right to purchase or receive, for each Share stilpetbe Award immediately prior to the Change on@ol, the consideration (whether stock,
cash, or other securities or property) or, in thgecof a Stock Appreciation Right upon the exerofsghich the Administrator determines to
pay cash or a Performance Share or Performanceatiidh the Administrator can determine to pay istgahe fair market value of the
consideration received in the merger or Changeointi®l by holders of Common Stock for each Shatd be the effective date of the
transaction (and if holders were offered a choifceonsideration, the type of consideration chosgthke holders of a majority of the
outstanding Shares); provided, however, that ihstensideration received in the Change in Consrolat solely common stock of the
Successor Corporation, the Administrator may, withconsent of the Successor Corporation, providéhe consideration to be received
upon the exercise of an Option or Stock AppreciaRight or upon the payout of a Restricted Stock,Urerformance Share or Performance
Unit, for each Share subject to such Award (ohi¢ase of an Award settled in cash, the numbengifed shares determined by dividing
value of the Award by the per share consideratimeived by holders of Common Stock in the Chandeantrol), to be solely common stock
of the Successor Corporation equal in fair markédtie to the per share consideration received hyenslof Common Stock in the Change in
Control.

Notwithstanding anything in this Sectiond)#o the contrary, an Award that vests, is eawrgolaid-out upon the satisfaction of one or
more Performance Goals will not be considered asslifrthe Company or its successor modifies angush Performance Goals without the
Participant's consent; provided, however, a madlifdm to such Performance Goals only to reflect3becessor Corporation's post-Change in
Control corporate structure will not be deemecdht@lidate an otherwise valid Award assumption.

18. Tax Withholding

(&) Withholding Requirements. Prior to the delivery of any Shares or castspant to an Award (or exercise thereof), the Compan
will have the power and the right to deduct or Wild, or require a Participant to remit to the Camy an amount sufficient to satisfy
federal, state, local, foreign or other taxes remito be withheld with respect to such Award (aereise thereof).

(b) Withholding Arrangements. The Administrator, in its sole discretion andguant to such procedures as it may specify fioma t
to time, may permit a Participant to satisfy suehwithholding obligation, in whole or in part byithout limitation) (i) paying cash,
(ii) electing to have the Company withhold othemviieliverable cash or Shares having a Fair Markdiid/equal to the minimum amount
required to be withheld, (iii) delivering to the @pany already-owned Shares having a Fair Markaté/afjual to the amount required to be
withheld, or (iv) selling a sufficient number of &kes otherwise deliverable to the Participant thhosuch means as the Administrator may
determine in its sole discretion (whether throudivaker or otherwise) equal to the amount requiodole withheld. The amount of the
withholding requirement will be deemed to inclugy amount which the Administrator agrees may béhétd at the time the election is
made, not to exceed the amount determined by tisengnaximum federal, state or local marginal incdexerates applicable to the Particig
with respect to the Award on the date that the arhofitax to be withheld is to be
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determined. The Fair Market Value of the Shardsetavithheld or delivered will be determined ashaf tlate that the taxes are required to be
withheld.

19. No Effect on Employment or Service. Neither the Plan nor any Award will confer uponatiRipant any right with respect to
continuing the Participant's relationship as a BerProvider with the Company, nor will they intexe in any way with the Participant's right
or the Company's right to terminate such relatignahany time, with or without cause, to the ex{ggrmitted by Applicable Laws.

20. Date of Grant. The date of grant of an Award will be, for all pages, the date on which the Administrator makesiétermination
granting such Award, or such other later date a@gisrmined by the Administrator. Notice of theedatination will be provided to each
Participant within a reasonable time after the dédtguch grant.

21. Term of Plan. The Plan will become effective upon its approvalty stockholders and no Awards may be made uhdePlan unti
such approval is obtained. The Plan shall continwedfect for a term of ten (10) years after théeedabecomes effective, unless terminated
earlier under Section 22 of the Plan.

22. Amendment and Termination of the Plan.
(@ Amendment and Termination.The Administrator may at any time amend, akagpend or terminate the Plan.

(b) Stockholder Approval. The Company will obtain stockholder approvahof Plan amendment to the extent necessary and
desirable to comply with Applicable Laws.

(c) Effect of Amendment or TerminationNo amendment, alteration, suspension or tertimaf the Plan will impair the rights of
any Participant, unless mutually agreed otherwiterben the Participant and the Administrator, wisigheement must be in writing and
signed by the Participant and the Company. Ternanadf the Plan will not affect the Administratogbility to exercise the powers granted to
it hereunder with respect to Awards granted uniderlan prior to the date of such termination.

23. Conditions Upon Issuance of Shares.

(&) Legal Compliance. Shares will not be issued pursuant to the ésef an Award unless the exercise of such Awarlthe
issuance and delivery of such Shares will compiyr wipplicable Laws and will be further subject hetapproval of counsel for the Company
with respect to such compliance.

(b) Investment RepresentationsAs a condition to the exercise of an Award, @mempany may require the person exercising such
Award to represent and warrant at the time of arth®xercise that the Shares are being purchasgdoomvestment and without any
present intention to sell or distribute such Shé#res the opinion of counsel for the Company, lsacrepresentation is required.

24. Inability to Obtain Authority.  The inability of the Company to obtain authoritgrfr any regulatory body having jurisdiction, which
authority is deemed by the Company's counsel todgessary to the lawful issuance and sale of aayeStereunder, will relieve the
Company of any liability in respect of the failumissue or sell such Shares as to which suchsitg@uthority will not have been obtained.
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25. Stockholder Approval.

(&) General. The Plan will be subject to approval by thecktwmlders of the Company within twelve (12) mordfier the date the
Plan is adopted. Such stockholder approval wilbb&ined in the manner and to the degree requinddriApplicable Laws.

(b) Section 162(m). Subject to Section 22 (regarding the Administra right to amend or terminate the Plan), thevisions of
Section 13 relating to Awards intended to qualsy'performance based compensation” under Coded®ebd2(m) shall remain in effect
thereafter through the Company's 2013 Annual Mgetin
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SANMINA CORPORATION
THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF D IRECTORS
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON MARCH 10, 2014

The stockholder(s) hereby appoint(s) Jure SolaGinistopher K. Sadeghian, or either of them, agips each with the power to appoint his
substitute, and hereby authorizes them to represghto vote, as designated on the reverse sitesdballot, all of the shares of common
stock of Sanmina Corporation that the stockhold&rée entitled to vote at the Annual Meeting ofcRtmlders to be held at 11:00 AM Pacific
Standard Time on March 10, 2014 at the corpordieesfof Sanmina Corporation (30 E. Plumeria Drisan Jose, CA 95134) and any
adjournment or postponement thereof, and to vothares of common stock which the undersigned avbalentitled to vote if then and th
personally present, on the matters set forth.

THIS PROXY WILL BE VOTED AS DIRECTED OR, IF NO CONT RARY DIRECTION IS INDICATED, WILL BE VOTED FOR
THE ELECTION OF DIRECTORS, FOR THE RATIFICATION OF THE APPOINTMENT OF KPMG LLP AS INDEPENDENT
REGISTERED PUBLIC ACCOUNTANTS OF SANMINA CORPORATIO N FOR ITS FISCAL YEAR ENDING SEPTEMBER 27,
2014, FOR THE AMENDMENT AND RESTATEMENT OF THE 2009 INCENTIVE PLAN, INCLUDING THE RESERVATION OF
AN ADDITIONAL 1,700,000 SHARES FOR ISSUANCE THEREUNDER, FOR THE APPROVAL OF THE COMPENSATION OF
SANMINA CORPORATION’'S NAMED EXECUTIVE OFFICERS AND AS SAID PROXIES DEEM ADVISABLE ON SUCH
OTHER MATTERS AS MAY PROPERLY COME BEFORE THE MEETI NG.




SANMINA CORPORATION
INVESTOR RELATION

30 E. PLUMERIA DRIVE

SAN JOSE, CALIFORNIA 95134

VOTE BY INTERNET—www.proxvvote.com

Use the Internet to transmit your voting instruati@nd for electronic delivery of information upiufi1:59 P.M. Eastern Standard Time the
day before the cut-off date or meeting date. Haoug proxy card in hand when you access the wetssitl follow the instructions to obtain
your records and to create an electronic votinguesion form.

ELECTRONIC DELIVERY OF FUTURE PROXY MATERIALS

If you would like to reduce the costs incurred oy company in mailing proxy materials, you can @nigo receiving all future proxy
statements, proxy cards and annual reports elécadbnvia e-mail or the Internet. To sign up felectronic delivery, please follow the
instructions above to vote using the Internet aviten prompted, indicate that you agree to receivaxzoess stockholder communications
electronically in future years.

VOTE BY PHONE—1-800-690-6903
Use any touch-tone telephone to transmit your goistructions up until 11:59 P.M. Eastern Standdnde on the day before the cut-off date
or meeting date. Have your proxy card in hand wymncall and then follow the instructions
VOTE BY MAIL
Mark, sign and date your proxy card and return thie postage-paid envelope we have provided orrétto Vote Processing, c/o
Broadridge, 51 Mercedes Way, Edgewood, NY 11717.
TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK ASFOLLOWS: KEEP THIS PORTION FOR YOUR RECORL
THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED .
SANMINA CORPORATION

The Board of Directors recommends a vote FOR the flowing proposal(s).

1.Election of directors For Against Abstain
la. Neil R. Bonk | O O
1b. Michael J. Clark O O O
1c. Eugene A. Delane O O O
1d. John P. Goldsber | O O
le. Joseph G. Licata, . O O O
1f. Mario M. Rosat O O O
1g. Wayne Shortridg O O O
1h. Jure Sol O O O
1i. Jackie M. Wart | O O




The Board of Directors recommends a vote FOR the flowing proposals. For Against  Abstain

2. Proposal to ratify the appointment of KPMG LLP ks independent registered public O O O
accountants of Sanmina Corporation for its fisedryending September 27, 20

3. Proposal to approve the amendment and restaterhérg 2009 Incentive Plan, including O O O
the reservation of an additional 1,700,000 shases$uance thereundt

4. Proposal to approve, on an advisory (non-bindiregid) the compensation of Sanmina O O O
Corporation’s named executive officers, as disalasehe Proxy Statement for the 2014
Annual Meeting of Stockholders pursuant to the cengation disclosure rules of the
Securities and Exchange Commission, including tbe@ensation Discussion and
Analysis, the compensation tables and the othategldisclosure

and, in their discretion, upon such other mattenatters which may properly come before the meaiimgny adjournment or postponement
thereof.

THIS PROXY WHEN EXECUTED WILL BE VOTED AS DIRECTED OR, IF NO DIRECTION IS GIVEN, WILL BE VOTED FOR
EACH PROPOSAL.

(This Proxy should be marked, dated and signedh&tockholder(s) exactly as his, her or its nappears hereon, and returned promptly in
the enclosed envelope. Persons signing in a fidpcepacity should so indicate. If shares are bglgbint tenants or as community property,
both should sign.)

Signature [PLEASE SIGN WITHIN BOX Date Signature (Joint Owner: Date




