
LINKBANCORP, INC. 
The Gratz Bank 

AUDIT COMMITTEE CHARTER 
 

The Boards of Directors (the “Board”) of LINKBANCORP, Inc. (the “Company”) and The Gratz Bank have 
established an Audit Committee (the “Committee”) and have adopted this Audit Committee Charter to 
govern the Committee’s operations.  

 
Purpose 
 
To assist the Board of Directors in fulfilling its oversight responsibilities for the accounting and financial 
reporting process, the system of internal control over financial reporting, the audit process, including the 
qualifications, independence, and performance of the independent registered public accountant, and the 
organization's process for monitoring compliance with laws and regulations and the Code of Ethics. 
 
The Committee should encourage continuous improvement of, and should foster adherence to, the 
Company’s policies, procedures and practices at all levels. The Committee should also provide an open 
avenue of communication among the independent registered public accountants, senior management, the 
internal auditing function, and the Board. 
 
The Committee has the responsibilities and powers set forth in this Charter. It is the duty of management 
to design a system of controls over financial reporting that produce the Company’s financial statements 
and disclosures that are complete, accurate, and in accordance with U.S. Generally Accepted Accounting 
Principles (“GAAP”) and applicable rules and regulations. It is the duty of the independent registered public 
accountant to plan and conduct audits and to determine the financial statements are free of material errors 
and fairly present the financial information of the Company in conformity with GAAP.  
 
Authority 
 
The Committee has authority to conduct or authorize investigations into any matters within its scope of 
responsibility.  It is empowered to: 
 

• Retain outside counsel, accountants or others to advise and assist the Committee as it 
deems appropriate to perform its duties and responsibilities.  

   
 • Seek any information it requires from employees--all of whom are  
  directed to cooperate with the Committee's requests--or external parties. 
 

• Meet with the Company’s officers, independent registered public accountants or outside 
counsel, as necessary. 

 
• Engage and compensate the independent registered public accountant and other advisors.  

 
• Pay ordinary administrative expenses of the Committee that are necessary or appropriate 

in carrying out its duties.  
 
Composition 
 
The Committee will consist of at least three members.  Each member and the Committee Chairman will 
be appointed by the Board. 
 
Each Committee member will be both independent (as defined by Section 10A(m)(3) of the Securities 
Exchange Act of 1934, Securities and Exchange Commission (“SEC”) Rule10A-3) and financially literate 
defined herein as possessing the ability to read and understand fundamental financial statements), as 
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determined by the Board. The Board, together with the Nominating Committee, shall determine whether at 
least one member of the Committee qualifies as an “audit committee financial expert” in compliance with 
the criteria established by the SEC. The existence of such member, including his or her name, shall be 
disclosed in required filings of the SEC.  
 
Meetings 
 
The Committee will meet at least four times a year, with authority to convene additional meetings as 
circumstances require.  All Committee members are expected to attend each meeting, however, where 
not all Committee members are in attendance, a majority of the membership of the Committee will 
constitute quorum. All actions of the Committee shall require the affirmative vote of a majority of the 
Committee members.   
 
The Committee will periodically invite members of management, auditors or others to attend meetings and 
provide pertinent information, as necessary to foster open communication.  The Committee will meet 
quarterly with the independent registered public accountants and management to discuss the annual 
audited financial statements or quarterly financial statements, including the Company’s disclosure under 
“Management’s Discussion and Analysis of Financial Condition and Results of Operations.” It will hold 
private meetings with the independent registered public accountant as necessary. 
 
Committee minutes will be prepared and presented to the Board for review. 
 
Responsibilities 
 
The Committee will carry out the following responsibilities: 

Financial Statements 
 

• Review and approve all critical accounting policies of the Company.  
 
• Review with management the quality, not just the acceptability, of significant accounting 

principles and reporting issues, including complex or unusual transactions and highly 
judgmental areas, and recent professional and regulatory pronouncements and understand 
their impact on the financial statements. 

 
• Review with management the effect of regulatory and accounting initiatives, as well as off-

balance sheet structures, on the financial statements of the Company.  
 

• Review with management and the independent registered public accountant the results of 
the annual financial audit, including any difficulties encountered.  

 
• Review and discuss with management the Company’s annual financial statements, 

quarterly financial statements, and all internal control reports (or summaries thereof). 
Review other material reports or financial information submitted by the Company to any 
government agency or the public, including management certifications as required by the 
Sarbanes-Oxley Act of 2002 (Sections 302 and 906) and relevant reports rendered by the 
independent registered public accountants (or summaries thereof).  

 
 • Review the annual financial statements and consider whether they are  
  complete, consistent with information known to Committee members and 
  reflect appropriate accounting principles. 
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• Review with management and the independent registered public accountants all matters 

required to be communicated to the Committee under GAAP. 
 

 
Internal Control 
 

• In consultation with the independent registered public accountants and the internal 
auditing firm, review the Company’s financial reporting processes (both internal and 
external) and the internal control structure (including disclosure controls).  

 
 • Consider the effectiveness of the organization's internal control over 
  annual and quarterly financial reporting, including information technology 
  security and control. 
 

• Understand the scope of the Company's internal controls and obtain a report of the 
independent registered public accountants’ review of internal control over financial reporting 
(only if required under SEC rules) and obtain reports on significant findings and 
recommendations, together with management's responses. 

 
• Establish and maintain a policy and procedures for the review and approval of related 

person transactions in excess of $25,000 and approve all related person transactions in 
accordance with such policy and procedures.  

 
• Establish and maintain procedures for receiving and acting on complaints and confidential, 

anonymous tips from employees regarding accounting or auditing matters, including 
questionable accounting or auditing matters or a violation of the Company’s Code of 
Conduct.  

Internal Audit 
 

• Appoint, compensate, retain and oversee the Company’s internal audit firm. 
 
 • Review with management and approve the audit procedures included in 
  the agreement with the internal audit firm. 
 

• Ensure there are no unjustified restrictions or limitations on the internal audit firm and have 
primary responsibility for the appointment, replacement, or dismissal of the internal audit 
firm. 

 
• On a regular basis, meet separately with a representative of the internal audit firm to discuss 

any matters that the Committee or internal audit firm  believes should be discussed 
privately, including difficulties or disagreements with management or scope restrictions 
encountered in the course of the internal auditors’ work. 

 
• Review and discuss the internal reports prepared by the internal auditing department and 

management’s response.  
 
  
 
 



4 
 

Independent Registered Public Accountants 
 

• Appoint, compensate, retain and oversee the work performed by the independent registered 
public accountants for the purpose of preparing or issuing an audit report or related work. 
The independent registered public accountant shall report directly to the Committee and the 
Committee shall oversee the resolution of any disagreements between management and 
the independent registered public accountant.  

 
• Review the independent registered public accountant proposed audit scope and approach. 

 
• Review the performance of the independent registered public accountant and recommend 

to the Board approval of the appointment or discharge of the auditors. 
 

• Review and confirm the independence of the independent registered public accountant by 
obtaining written statements from the auditors on relationships between the auditors and 
the Company, including non-audit services, and discuss any such relationships with the 
auditors. 

 
• On a regular basis, meet separately with the independent registered public accountant to 

discuss any matters that the Committee or auditors believe should be discussed privately, 
including any problems or difficulties and management’s response. 

 
• Review and pre-approve both audit and permissible non-audit services to be provided by 

the independent registered public accountant. This duty may be delegated to one or more 
designated Committee members with any such pre-approval reported to the Committee at 
its next regularly scheduled meeting. The Committee may also adopt policies and 
procedures for the pre-approval of audit and permissible non-audit services.  

 
• Set clear Company hiring policies, compliant with governing laws and regulations, for 

employees and former employees of the independent registered public accountants.  
 

• Ensure and oversee the rotation of the lead audit partner of the Company’s independent 
registered public accounting firm every five years, and consider whether there should be 
regular rotation of the independent public accounting firm itself.  

Corporate Responsibility 
 
 • Review the effectiveness of the system for monitoring compliance with  
  laws and regulations and the results of management's investigation and 
  follow-up (including disciplinary action) of any instances of noncompliance. 
 

• Discuss policies with respect to risk assessment and risk management.  Such discussions should 
include any reports received by the Committee regarding the Company’s major financial and 
accounting risk exposures and the steps management has undertaken to control them. 

 
 • Review the findings of any examinations by regulatory agencies and any  
  auditor observations. 
 
 • Review the process for communicating the Code of Conduct to staff 
  members and management and for monitoring noncompliance therewith. 
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 • Obtain regular updates from management and the organization's legal 
  counsel regarding corporate responsibility matters. 

Reporting Responsibilities 
 • Regularly report to the Board about Committee activities, issues, and related 

Recommendations. 
 
 • Provide an open avenue of communication between the internal audit firm, 
  the independent registered public accountants, and the Board. 
 

• Review and investigate any irregularities, including any reported to the Chairman of the 
Board, taking appropriate corrective action. 

 
 • Report at least annually to the Board, describing the Committee's composition, 
  responsibilities and how they were discharged, and any other information,  
  as appropriate. 
 
 • Review other reports, as appropriate, which the organization issues that  
  relate to Committee responsibilities. 

Other Responsibilities 
• Perform any other activities consistent with this Charter, the Company’s bylaws and 

governing law, as the Committee or the Board deems necessary or appropriate.  
 
 • Institute and oversee special investigations, as needed. 
 
 • Review and assess the adequacy of the Committee charter annually, 
  requesting Board approval for proposed changes. 
 
 • Evaluate the Committee's and individual members' performance on a  
  regular basis. 
 
 

Effective September 18, 2021. 
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