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CubeSmart strives to create and maintain a diverse and inclusive work environment 

in which every teammate is treated equally, feels empowered to succeed and is 

equipped with the tools to do so. This Diversity, Equality and Inclusion Policy is 

committed to providing equal employment opportunity in the Company’s 

employment programs and promote a workplace culture that values and promotes 

diversity, inclusion, equal employment opportunities and a work environment free of 

harassment and hostility.  

 

This Policy prohibits discrimination on the basis of any and all legally protected 

characteristics including, but not limited to, race (including discrimination based on 

hairstyle or texture), creed, color, religion, national origin, citizenship status, 

nationality/citizenship status, alienage/ancestry, age, sex, pregnancy and lactation 

accommodation status, familial status, marital status, partnership status, affectional 

or sexual orientation, gender identity or expression, atypical hereditary cellular or 

blood trait, genetic information, service in the Armed Forces of the United States, 

veteran status, mental or physical disability, perceived disability, AIDS and HIV 

status, height and weight, lawful recreational activities (including off-premises 

smoking/tobacco use), sickle-cell or hemoglobin C trait, caregiver status, 

predisposition or carrier status, credit history, unemployment status, sexual and 

reproductive health decision making, salary history, status as a victim of domestic 

violence/stalking/sex offenses, and refusal to submit to a genetic test or make 

available the results of the genetic test to one’s employer, as well as any other 

characteristic protected by applicable law (“Protected Class[es]”).  

 

Diversity, equality, and inclusion are related and equally important concepts. 

Diversity is about taking account of the differences between people and groups of 

people and placing a positive value on those differences. Diversity includes but is not 

limited to different attributes such as race, ethnicity, sex, gender, sexual orientation 

or identity, disability, religion, age, national origin, military or veteran status, and 

other categories that may be protected under state or local law. Diversity also 

includes differences in backgrounds, experiences, perspectives, thoughts, interests, 

and ideas. Equality is about ensuring everybody has an equal opportunity and is not 

treated differently or discriminated against because of their attributes or 

characteristics. Inclusion means ensuring that all teammates are treated with 

respect, valued, heard, engaged at work and have full opportunities to collaborate, 

contribute, and grow professionally. 

 

While the Company strives for equitable representation of teammates, the purpose of 

this Policy is not to favor certain individuals or groups or have the effect of excluding 

other individuals or groups. The Company is an equal opportunity employer and does 



not tolerate unlawful discrimination against teammates, applicants, interns, 

contractors or any other persons providing services to the Company based on the 

Protected Classes. Our people leaders and teammates play a role in making the 

Company a diverse and inclusive place to work for everyone. 

 

In supporting and promoting diversity, equality and inclusion the company commits 

itself to:  

 

• Improve the representation of Protected Classes and other 

underrepresented communities at all levels of the organization. 

 

• Recruit, hire, train, and promote persons in all job classifications 

without regard to non-job-related characteristics, including the 

Protected Classes.  

 

• Ensure that promotion decisions are in accordance with equal 

employment opportunity requirements by imposing only valid, job-

related requirements for promotional opportunities.  

 

• Ensure that personnel actions relating to compensation, benefits, 

transfers, terminations, and any other terms or conditions of 

employment are administered in a non-discriminatory manner.  

 

• Empower and provide a safe space for all teammates to express 

themselves, exchange ideas, feel hears, and be open and curious about 

others’ experiences and perspectives. 

 

• Promote a collaborative work environment in which all teammates are 

encouraged to participate and contribute, and bring their own unique 

experiences to the workplace. 

 

This policy applies to all terms and conditions of employment, including, but not 

limited to, recruitment and hiring, promotion, termination, reductions in force, recall, 

leaves of absence and compensation. The Company’s Human Resources Department 

has overall responsibility for the direction of this Policy. Any Company teammate 

who believes there may have been a violation of this Policy should report it through 

established channels, including to their supervisor, the Legal Department, Human 

Resources or the Whistleblower Hotline. Reports of potential violations will be 

investigated and, if substantiated, remedial action will be taken. The Company will 

not tolerate any retaliatory action against someone who comes forward in good faith to 

raise concerns about possible violations of this Policy. 

 

Adopted: February 22. 2023 

 


